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1.  �INTRODUCTION: ABOUT 
THIS REPORT

This Alantra Sustainability Report (“Report”, “Sustainabili-
ty Report” or “NFIS”) constitutes the Non-Financial Infor-
mation Statement for the financial year 2024 of Alantra 
Partners, S.A. and the companies comprising the Alantra 
Group (“Alantra Group”, “the Group” or “Alantra”).

The Report is an integral part of the Alantra Group’s Con-
solidated Management Report and covers the period 
from 1 January to 31 December 2024, as do the financial 
statements.

The Report responds to the requirements of Law 
11/2018, of 28th December, on the subject of non-fi-
nancial information and diversity, which transposes into 
Spanish legislation the 2014/95/EU Directive of the Eu-
ropean Parliament and of the Council regarding the dis-
closure of non-financial and diversity information. This 
Report also complies with the disclosure requirements 
of Regulation (EU) 2021/2178 that supplements article 
8 of Regulation (EU) 2020/852 (Regulation on European 
Taxonomy).

Regarding the reporting standards used, in order to 
progress towards a more ambitious alignment with the 
highest sustainability reporting standards, the Report 
has been prepared following the criteria of the selected 
European Sustainability Reporting Standards (ESRS), in 
line with the Corporate Sustainability Reporting Directive 
(CSRD). However, for those aspects of Law 11/2018 not 
specifically covered by the ESRS, the reporting standards 



of the Global Reporting Initiative (GRI standards) have 
been used, as in previous years. The traceability of the 
contents of Law 11/2018 with the reporting frameworks 
used (in this case, ESRS or GRI standards) can be found at 
“Annex XI. Table of Contents of Law 11/2018”.

More information on the scope of the Report and the 
figures and data disclosed throughout the document can 

be found at “Annex I. Basis for the preparation of the Re-
port”. Additional relevant information for the complete 
understanding of the Report is also provided in the an-
nexes: value chain, corporate policies, double materiality 
assessment, material impacts, risks and opportunities 
(IROs) identified; as well as calculation methodologies 
and estimates used, and other quantitative information.

1. 1.  DOUBLE MATERIALITY ASSESSMENT

The information included in this Report has been pre-
pared in accordance with the requirements of Law 
11/2018, although using as a reporting framework the 
material ESRS identified according to the double materi-
ality assessment that has been carried out. This analysis 
assesses the actual and potential impacts that the com-
pany has on the environment and society (impact mate-
riality) and the risks and opportunities that both the en-
vironment and people may have on the Group’s results in 
the short, medium and long term (financial materiality).

The process for identifying and assessing the material 
aspects, as well as the impacts, risks and opportunities 
(IROs) relevant to the Group in terms of sustainability, 
in accordance with the recommendations of the CSRD, 
are detailed in “Annex II. Double materiality assessment 
(Methodological Note)” and “Annex III. Material impacts, 
risks and opportunities (IROs)”, respectively.
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RESULTS OF THE DOUBLE MATERIALITY MATRIX 2024
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2.  WHO WE ARE

1  Alantra Group has representatives in Colombia, Chile and Argentina 
through Alantra Landmark. However, in line with our financial state-
ments, these geographies are not consolidated within the scope of this 
Report.

As an independent global financial services firm, Alantra 
provides investment banking and alternative asset man-
agement services to mid-market companies, family-offic-
es and investors. Our strength lies in a team of more than 
580 professionals spread across 19 offices and 17 coun-
tries1 spanning Europe, the United States, Latin America, 
Asia and the Middle East – committed to driving sustaina-
ble growth and long-term value for our clients and stake-
holders.

As markets evolve, Alantra remains dedicated to its cli-
ent-centric approach while adapting to new industry 
demands. We are refining our strategy to better serve 
clients by deepening sector and product specialization, 
expanding our presence in key markets and broadening 
access to capital solutions across public and private mar-
kets. By leveraging our global scale, fostering cross-bor-
der collaboration, and strengthening our internal talent 
pipeline, we ensure clients receive the expertise, flexibili-
ty and tailored capital solutions needed in an increasingly 
complex environment.

Our “One Alantra” culture, rooted in collaboration, 
meritocracy and a growth mindset, drives innovation, 
strengthens relationships and invests in the next gener-
ation. After 25 years, we are poised to shape the next 
chapter alongside our stakeholders, aligning our strate-
gies with local communities and the global commitment 
to sustainability. Alantra is ready to lead the transition 
toward a greener, more resilient and future-oriented 
economy.



2. 1.  OUR ACTIVITY AND PRESENCE

Investment Banking

•	 Advisory services for private equity firms and 
companies on M&A transactions, debt, credit 
portfolios, structured finance and asset-backed 
securitizations, and equity capital markets.

•	 Specialized sector and product teams across 14 
countries.

•	 Strong local relationships with leading compa-
nies, investors and financial institutions in each 
market.

•	 Sector expertise, particularly in industrials, con-
sumer & retail, technology, FIG, healthcare, and 
real assets.

All activities within the Investment Banking area ref-
erenced in this Report are included under the Finan-
cial Advisory segment of the financial statements.

Asset Management

•	 25 years of driving growth for private and list-
ed companies in the European mid-market seg-
ment, combining active management with an 
entrepreneurial approach.

•	 Specializing in alternative investment manage-
ment, offering a wide range of investment strat-
egies for institutional and individual investors:

	– Direct investments in private equity, active 
funds, private debt, energy transition, life 
sciences and cybersecurity.

	– Funds of funds, co-investments and second-
aries in private equity, infrastructure and pri-
vate debt, through Access Capital Partners.

	– Access to leading international asset man-
agement firms in liquid and alternative strat-
egies through Amchor IS.

.

More than 1,000 transactions advised in the last 5 
years for a total value of c. €282 billion

€16.8 billion In combined assets under 
management
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Corporate Services

Alantra’s corporate services teams, composed of 
top-tier professionals, provide essential support to 
the Group’s different business areas:

•	 Administration and Finance
•	 Human Capital
•	 Corporate Development
•	 Marketing and Communication
•	 Legal	
•	 Investor Relations
•	 IT
•	 Risk and Compliance

{Footnote: Alantra Group has representatives in Co-
lombia, Chile and Argentina through Alantra Landmark. 
However, in line with our financial statements, these ge-
ographies are not consolidated within the scope of this 
Report.}

More information on the Group’s value chain and stake-
holders, including stakeholder engagement channels, can 
be found at “Annex IV. Our Value Chain” and “Annex V. 
Relationship with our stakeholders”, respectively.

2. 2.  SUSTAINABILITY IN OUR BUSINESS MODEL

At Alantra, sustainability is integrated into our business 
model transversally through all our business lines and 
corporate activities with a single objective: to create long-
term value for our clients, investors and other stakehold-
ers. Thus, sustainability permeates our business vision 

from different angles: preparation and implementation 
of policies and procedures, management of risks and op-
portunities, and development of our corporate strategy.

2. 2. 1.  Corporate policies

The Group has a corporate governance framework based 
on a set of policies that cover the most relevant aspects 
for the company and its stakeholders in terms of sus-
tainability and good governance. These policies define 
the Group’s rules and practices and govern relations be-
tween management, shareholders and the rest of Alant-
ra’s stakeholders.

In addition, the Risk and Compliance department contin-
uously assesses the regulatory environment in each of 

its geographies, as well as the interests and needs of our 
stakeholders, and develops or adapts the corresponding 
policies according to this analysis. The Board of Directors 
is the body in charge of approving and ratifying the corre-
sponding policies, ensuring the adequate alignment with 
the Group’s corporate values.

All policies in force at year-end 2024, and how they relate 
to the sections of this Report, can be found at “Annex VI. 
Corporate policies”.
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Alantra Group has representatives in Colombia, Chile and 
Argentina through Alantra Landmark. However, in line 
with our financial statements, these geographies are not 
consolidated within the scope of this Report.
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2. 2. 2.  Risk and opportunity management

The Board of Directors has ultimate responsibility for the 
maintenance and control of an adequate risk manage-
ment system, including risks of non-financial nature. As 
described in the section “Corporate governance struc-
ture”, the Board counts with the Audit and Risk Control 
Committee (ARCC) as a delegated body for a more effec-
tive supervision of the risk management system.

Through the involvement of the different bodies, the 
identified risks and opportunities linked to sustainability 
are taken into consideration in the strategic and opera-
tional decisions adopted both at Group level and by those 
responsible for each of Alantra’s business lines.

Each business line annually assesses its strategic oppor-
tunities and risks related to sustainability, and proposes 

priorities based on its activity and market trends. These 
priorities are shared with Alantra’s Head of Sustainability, 
who promotes the initiatives and monitors compliance 
during the year. At the corporate level, the Risk and Com-
pliance team prepares a risk map on a quarterly basis, 
which includes the potential financial and non-financial 
risks to which the Group is exposed.

For the first time ever, the Head of Sustainability has 
raised the results of the double materiality assessment 
and the main sustainability measures and initiatives tak-
en throughout the year to the ARCC, which has then in-
formed on this matter the Board of Directors. This pro-
cess will be updated on an annual or an ad hoc basis, if 
a substantial change in the company’s business, context, 
value chain or stakeholders is identified.

2. 2. 3.  Corporate strategy

In recent years, Alantra has identified new value levers for 
the Group and its clients linked to sustainability, including 
the following:

2022: Establishment of the ESG Committee

The ESG Committee is made up of a team of senior pro-
fessionals from different areas of the Group, both busi-
ness and corporate services, all of them with experience 
in the incorporation of sustainability in their respective 
areas of competence. The Committee’s objective is to 
propose and supervise the Group’s transversal initiatives 

in ESG matters, as well as to identify risks and opportu-
nities in this field. The ESG Committee can also involve 
different members of the organisation in its meetings, 
based on the company’s situation, to foster a more holis-
tic and diversified approach or to provide a more detailed 
view on a certain topic.

2023: Launch of two new business lines

During the financial year 2023, two new cross-cutting 
business areas were created, focusing on two of today’s 
biggest global challenges: energy transition and cyberse-
curity.
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 Energy transition (Energy Transition Group)�

Alantra’s transversal group, which provides internal 
vision and strategy in this area and directs its func-
tion to the promotion of its own financial and man-
agement advisory operations or those of the differ-
ent areas of the Group, with a focus on two main 
objectives:

•	 Helping investors, companies and entrepreneurs 
who want to transform their energy models and 
drive sustainable innovation in clean energy 
technologies or renewable energy infrastructure.

•	 Helping energy companies and investors to di-
versify their activities and portfolios as key fac-
tors in the decarbonisation process.

 Digitalisation and cybersecurity�

•	 Deko Data. Group company offering advisory 
and consultancy services to maximise value cre-
ation in companies through more efficient data 
analysis and the implementation of operational 
improvements that generate additional revenue.

•	 The 33N fund, managed by an investee of the 
Group, invests in cybersecurity and infrastruc-
ture software companies. It is on track to reach 
its target of €150 million after a first closing of 
€50 million in early 2024.

2024: Appointment of Sustainability Officer

In the current financial year, Alantra has incorporated 
and appointed a Head of Sustainability to the Group. His 
main function is to centralise, coordinate and direct the 
Group’s efforts in this area, promoting best practices in 
sustainable investment among the different business 
lines, organising ESG initiatives, training teams in sustain-
ability regulation and trends, and coordinating the prepa-
ration and review of sustainability reports.



Energy Transition Group

Alantra Energy Transition Group (ETG) has been providing price projections and assessing business models for 
over 5 GW of projects in the last twelve months encompassing renewables, hybridization and stand-alone assets 
in different European Union countries.

 Market Advisory�

•	 Market evaluation and op-
portunities for RES, BESS, 
biogas, H2, netwoks on a 
national, european, interna-
tional level.

•	 Long term energy procure-
ment contracts (electricity, 
natural gas, biomthane, etc.)

•	 Sensitivities analysis and sce-
narios evaluation toassess 
value at risk profit strategy 
for investment in renewable 
energy projects.

•	 Deep understanding of the 
evolution of key energy mar-
ket fundamentls.

Energy Value Chain Transaction� 

•	 Support in investment in in-
novative clean energy tech-
nologies/solutions/services/
companies key for the ac-
complishments of decarbon-
isation targets.

•	 Partnerships and collabora-
tion with companies active 
in the relevant supply-chain 
to reduce costs and stream-
line processes

 Industrial Decarbonisation�  
 Services�

•	 Industrial Decarbonisation 
Plans to reach net-zero emis-
sion.

•	 Energy Management to op-
timize energy consumption.

•	 Energy Efficiency Measures 
to improve energy perfor-
mance.

•	 AI models to address energy 
inefficiencies.

•	 Industrial Symbiosis and Cir-
cular Economy Models to re-
duce consumtion and waste 
generation.

•	 Integration of ESG factors 
into core operations.
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Some of the most relevant projects in 2024:

 Successful PERTE application support�

Integral support and business model bidding strat-
egy for the award of 29 million euros, through the 
application to the Spanish program for Strategic 
Projects for Economic Recovery and Transformation 
(PERTE), to the development of six Battery Energy 
Storage Systems (BESS) projects with 141MW capac-
ity combined.

Alantra ETG performed the project investment case 
study, including the revenue stacking analysis (price 
projections, optimal BESS dispatch, CapEx and OpEx 
analysis) and internal rate of return (IRR) calculation 
under different scenarios and strategic aid request. 
Followed by the preparation of the economic mem-
ory (including CapEx and OpEx breakdown, income 
estimation, business plan and IRR) and the technical 
and socioeconomic info memos, required for the 
PERTE application.

 Alantra and HESStec launched BESSTRADE�

Alantra ETG, together with HESStec, a technology 
solutions provider specialising in hybrid energy stor-
age solutions and real-time energy management 
systems, have launched BESSTRADE, a software to 
optimise battery operations.

The product combines Alantra’s advanced data an-
alytics expertise and experience in forecasting elec-
tricity prices and maximising revenue streams with 
HESStec’s high-performance battery optimisation 
platform, offering a world-class solution for investors 
seeking to optimise the economic technical perfor-
mance of batteries in both stand-alone and hybrid 
plant scenarios.





3.  OUR TEAM

Alantra’s most valuable asset is its people. The perfor-
mance of the company, the satisfaction of our clients and 
our contribution to society and the economy depend on 
them. Therefore, one of the main focuses for the highest 
governing body, the Board of Directors, is to incorporate 
the opinions and interests of its employees in the devel-
opment of the company’s business model and strategy, 
in order to guarantee the well-being of the workforce, to 
attract and retain the best talent, and to foster the em-
ployees’ sense of belonging.

For the purposes of this report, in accordance with the 
annual accounts presented by the Group, Alantra defines 
as own workforce those workers who, in addition to be-
ing employed by any Alantra Group entity through a con-
tract, receive a uniform monthly salary for their services 
and functions. Thus, the information in this chapter does 
not include subcontracted personnel or workers linked to 
its value chain. Quantitative information related to work-
force, turnover, training and remuneration can befound    
at “Annex VII. Additional figures and tables (Our team)”.



3. 1.  CORPORATE CULTURE

For Alantra, establishing common values among its em-
ployees and governing bodies is fundamental to give con-
fidence to its customers and other stakeholders, as well 

as to promote the sense of belonging within the com-
pany. Hence, all the pillars and key values of Alantra are 
integrated under our “One Alantra” philosophy.

One Alantra

We firmly believe in the idea that we all work as one 
team, always heading towards the same direction 
and sharing common goals. This message is con-
stantly conveyed, not only in our communications, 
but also in the events and activities that strengthen 
our collective identity.

Under this motto, we foster our corporate culture 
and promote our core values of:

•	 Effort
•	 Teamwork
•	 Commitment
•	 Excellence
•	 Integrity
•	 Customer orientation

These principles form the essence of Alantra and 
guide all our decisions and actions.

To reinforce this culture, we organize throughout the year 
different events, group gatherings, out-of-office activities, 
and meetings between our employees and executives. 

These spaces allow us not only to strengthen the bond 
between employees but also reinforce the values that 
distinguish us as a company.

3. 2.  TALENT MANAGEMENT AND DEVELOPMENT

We operate in a very competitive market and therefore, it 
is essential to have the best professionals conforming our 
teams, ensure that they are motivated and proud of be-
longing to Alantra, and have access to training programs 
continuously though advanced tools.
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3. 2. 1.  Specialised and high-level training

The Group has developed a repository where it offers 
high quality, specialized in-house courses to all employ-
ees. In this way, all employees have access to world-class 
training in technical skills (mainly financial modelling, 
banks masterclass and M&A) and the so-called soft skills, 
such as negotiation, effective presentations, advanced 
spreadsheets, collaboration and inclusion, and personal 
impact and influence. The hours of training received by 
our workforce in 2024 can be found at “Annex VII. Addi-
tional figures and tables (Our team)”.

The training sessions and courses which are offered by 
Alantra, through the Human Capital department, can be 
provided online or face-to-face, and are taught by ex-
ternal specialists or own executives and teams with the 
required experience and expertise in the corresponding 

subject. This not only fosters the acquisition of new first-
hand knowledge by the teams but also boosts internal 
communication and collaboration between teams.

In 2024, the Group has increased the hours of training 
provided to its employees, reaching an average of over 
31.3 hours per employee. This represents an increase 
of almost 9% compared to the 28.8 hours of training 
received per employee in 2023. In 2024 the Group has 
made great efforts in increasing the visibility of the spe-
cialized courses offered by Alantra both in soft skills and 
technical content, and the development of new courses 
on specific subjects, including sustainability. The hours of 
training received by our employees during the year, as 
well as the number of employees trained, can be found 
at “Annex VII. Additional figures and tables (Our team)”.

Training Asset Management teams in sustainability

The integration of sustainability criteria in our invest-
ment processes (Asset Management) is an opportu-
nity to develop more complete financial models that 
allow us to mitigate and manage relevant risks in our 
portfolio and exploit potential market opportunities.

In 2024, the Head of Sustainability provided training 
sessions to all Asset Management teams focused on 
the integration of ESG aspects in financial models 
and valuation, as well as in portfolio creation and 
management processes.

Some teams complemented these sessions with 
training courses given by specialised external teams. 
This is the case of the Alantra Private Equity team, 
in which more than half of the team has voluntarily 
certified in the ESG Essentials of the European Fed-
eration of Financial Analysts Societies (EFFAS), and 
Alantra Active Funds, which has received top-class 
training on sustainability integration into valuation 
through an external services provider.



3. 2. 2.  Satisfaction and well-being of own staff

Ensuring the well-being of our employees is essential to 
retain our talent and attract the best professionals. To 
this end, Alantra promotes work-life balance, flexibility, 
internal mobility of its employees, and encourages the 
disconnection from work, as set out in the Group’s Sus-
tainability Policy and Code of Ethics and Conduct.

One of the measures carried out in this area by the com-
pany in recent years is the implementation of remote 
working schemes as a recurring form of work for our 
employees. Particularly for those employees for which 
working remotely has become the norm, due to their 
functions, the Group has defined safety and wellbeing 

measures for them to develop their day-to-day work un-
der adequate conditions, including a risk assessment of 
their usual workplace.

The Group’s policies promote a flexible work organization 
based on results and equal treatment between on-site 
and remote workers, fostering an inclusive and healthy 
working environment. Through employee meetings with 
the Human Capital team and the employee satisfaction 
survey (see section “Internal communication and collab-
oration”), the Group monitors the degree of comfort of 
its workforce with Alantra’s working conditions and iden-
tifies new areas for improvement.

Global mobility

Alantra is and has a vocation to be a global company 
in which the different teams from the different ge-
ographies work collaborative to adapt to the needs 
of each client. Likewise, in order to promote the in-
ternationalisation of our workforce, Alantra devel-
ops internal face-to-face trainings at different offices 
that promote networking between employees from 
different countries.

Additionally, for those employees who are interested 
in learning first-hand about new cultures and new 
working environments, we actively promote mobility 
opportunities within the company and between the 
different countries in which we are located. To this 
end, Alantra approved a mobility protocol in 2023.

Alantra’s working conditions and identifies new areas for 
improvement.

Finally, for those employees who are interested in get-
ting to know new cultures and new work environments 
first-hand, we actively promote mobility opportunities 
within the company and between the different countries 
in which we operate. To this end, Alantra approved a mo-
bility protocol in 2023.
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3. 2. 3.  Competitive and fair remuneration

Fixed remuneration is defined for each employee based 
on different parameters, such as the professional cate-
gory, function, country of residence, professional expe-
rience and assigned responsibilities. When defining the 
fixed remuneration thresholds, the company performs 
a benchmark analysis of the sector, geography and ac-
tivity area to ensure the company’ competitiveness in 
the labor market. Variable remuneration is determined 
through schemes that evaluate the input of each employ-
ee, its country of operation, and the finance results of 
the Group and each business area. For this, the Human 
Capital department carries out an annual performance 
appraisal for all the employees of the Group (see “Inter-
nal communication tools and processes”).

The Alantra Group’s remuneration policy is supervised by 
the Appointments and Remuneration Committee (ARC). 
This body, in addition to establishing the basic param-
eters that define the remuneration schemes, aims to 
ensure that, in the process of defining employee remu-
neration, the Group does not discriminate against any 
employee under any concept or premise, including any 
discrimination based on gender, age, race or any other 
reason.

At Alantra, we firmly believe in a meritocracy-based re-
muneration system and are aware that, operating in a 
male-dominated industry, the proportion of women in 
the workforce and in management positions bias our pay 
gap figures towards a favorable increase for men, except 
in administrative positions, where the results are favora-
ble for women.

As measures to mitigate these results, the company fo-
cuses on promoting diversity in the company and equal 
access to opportunities in the sector, and reaffirms its 
commitment to transparency in this area. To this end, the 

company discloses the data providing breakdowns in to-
tal remuneration and fixed remuneration both by profes-
sional category and by country, providing greater context 
and understanding of the information.

The Group is currently working to reduce the pay gap 
through the incorporation of female talent into the com-
pany, mainly in the “Professional” category, and firmly be-
lieves in reducing these figures as the presence of wom-
en in the sector increases and the seniority of women 
in the company increases. As a result, in 2024 there has 
been a notable increase in the incorporation of women 
into the workforce in the “Professional” category com-
pared to previous years. More information can be found 
in the “Diversity and inclusion” section.

We can also note that in 2024, the average pay gap for 
“Professional” employees, who account for more than 
80% of the workforce, has been reduced significantly. 
In contrast, the pay gap is higher in 2024 for “Executive” 
employees (18% in favor of men), due to the strong finan-
cial performance of certain countries such as the Unit-
ed Arab Emirates, the United States and France, where 
executive positions are dominated by men. In 2023, the 
executive pay gap figure was favorable to women, due to 
the strong performance of businesses and geographies 
with higher numbers of women and higher seniority 
rates. That said, it should be noted that the 2024 pay gap 
in terms of fixed pay, which is not influenced by results or 
employee seniority, remains at 2% for executives, demon-
strating that there is no discrimination in remuneration 
for this category. More information on average employee 
remuneration by category, gender and age, and contex-
tual information on the figures and variations observed, 
can be found at “Annex VII. Additional figures and tables 
(Our team)”.



3. 3.  OCCUPATIONAL HEALTH AND SAFETY

1 The figure has been amended (with respect to the figure reported in the Sustainability Report 2023) as it did not correspond to the real hours of ab-
senteeism recorded in the exercise.

The prevention and mitigation of potential health and 
safety risks to our employees is one of our fundamental 
principles, as reflected in the Group’s Code of Ethics and 
Conduct.

Given our activity, the risk to which our employees are ex-
posed in terms of occupational health and safety is limit-
ed if compared to other sectors. However, to ensure that 
our employees work on a safe environment on a day-to-
day basis and minimize any potential risks, the Group car-
ries out an annual review of the health and safety plans 
of its offices and trains all employees on this matter. No 
accidents nor occupational illnesses have been recorded 
in 2024 by the Group, in line with the previous exercise.

Other initiatives focused on taking care of our employ-
ees’ health, not only in the work environment, consist 
of offering our employees and their relatives a collective 
health insurance and financing part of its cost. In the case 
of Spain, where 49% of Alantra’s workforce is concentrat-
ed, other measures are also provided to the personnel:

1.	 Free medical service within our offices in the Beatriz 
building, managed by Quirón Prevención, for basic 
consultations and emergencies (available every work-
ing day of the year).

2.	 Annual medical check-up.

3.	 Lunch service, offering a variety of menus that pro-
mote healthy eating habits.

4.	 Partnership with gymnasiums and sports centers to 
promote physical activity among our workforce.

In 2024, over the total workforce, 7,663 hours of absen-
teeism have been recorded for non-work-related causes. 
This represents an increase of 43% compared to the fig-
ure reported in 20231 (5,360 hours), mainly due to the 
increase in the perimeter of the information reported 
(detailed in “Annex I. Basis for the preparation of the Re-
port”, as well as the increase in the number of hours of 
absenteeism recorded in Spain.

20231 2024

Percentage of the workforce covered by the company’s health and safety management system 100 % 100 %

Number of fatalities as a result of work-related injuries and illnesses 0 0

Number and rate of registered occupational accidents 0 0

Number of registered cases of occupational diseases 0 0

Number of days lost due to work-related illness, injury and/or fatalities 0 0

1 Changes in the reporting boundary can be found in “Annex I. Basis for the preparation of the Report”.
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3. 4.  DIVERSITY AND INCLUSION

Alantra’s business originates in a diverse international 
environment where the generation of new ideas is en-
couraged and the status quo is constantly challenged to 
provide innovative and tailored solutions to our clients. 
To this end, creating a culture where all talent is respect-
ed and valued is essential.

At Alantra we have a culture based on equal opportuni-
ties and meritocracy, which does not consider the age, 
race, gender and any other characteristic or personal sit-
uation of the employees. This is reflected in our general 
corporate policies, as the Code of Ethics and Conduct and 
the Sustainability Policy, and other more specific policies 
such as the Remuneration Policy.

In the event that any discriminatory conduct, including har-
assment, abuse, intimidation, disrespect, physical or verbal 
aggression or inequality of opportunities, is identified, all 

Alantra employees have a whistle-blowing channel at their 
disposal with the corresponding guarantees (See section 
Business Conduct). In addition, the Human Capital team 
is always available to raise the concerns and needs of the 
members of the organization on these issues.

It is noteworthy that in 2024 the number of women join-
ing Alantra in 2024 under the “Professional” category is 
43 female employees, 26% more than in 2023 (34 female 
employees). This represents a significant increase in the 
parity of the professional teams, particularly if taking into 
account that the total number of employees has been re-
duced in this financial year, resulting from the Group’s ef-
forts to increase diversity in the Investment Banking and 
Asset Management teams. The figures and tables related 
to the workforce can be found at “Annex VII. Additional 
figures and tables (Our team)”.

Promoting young talent and diversity in the sector

The limited presence of women in the Investment 
Banking sector is a potential risk for Alantra as it re-
duces the ability to attract diverse talent to the Group.

In Alantra, in addition to having hiring practices that 
promote the inclusion of women in the sector based 
on equal opportunities and focused on bringing the 
best talent into the teams, we develop initiatives 
that aim to promote young talent and diversity:

•	 In 2024, the Alantra UK team invited a total of 
18 students from seven schools, members of The 

Girls’ Day School Trust (GDST), to our offices in 
London. On this day, they were introduced to the 
day-to-day life at Alantra, with the aim of trans-
mitting to these students, who are still consid-
ering their future university studies, our passion 
for our work and sector.

•	 Alantra France and Alantra US have collaborat-
ed with renowned universities to develop edu-
cational programmes that combine academic 
training with practical experience. One example 
is the collaboration in 2024 with Northeastern 
University (Boston).

Within the Sustainability Policy, Alantra reaffirms its com-
mitment to inclusion in the workplace by promoting a 
culture that prioritizes diversity. This includes ensuring 

that our offices are accessible to all. In 2024, Alantra 
Group has one person with a disability in its workforce, 
as in the previous year. This represents 1.4% of the total 



average number of employees of Alantra Partners, S.A.2 
in the current financial year. The Group also promotes 
the integration of people with intellectual difficulties into 
labor and society through other initiatives, such as the 
company’s collaboration agreement with Fundacion A la 
Par, an organization that works for the rights of people 
with intellectual disabilities in Spain.

2 Alantra Partners, S.A. is the only entity in the Group subject to Royal Legislative Decree 1/2013, of 29 November, approving the revised text of the 
General Law on the Rights of Persons with Disabilities and their Social Inclusion, as it is the only entity registered in Spain with more than 50 employees.

3. 5.  INTERNAL COMMUNICATION AND COLLABORATION

At Alantra, internal communication is essential to inte-
grate the needs, interests and demands of our employ-
ees into our business model and strategy, as well as to 

foster cohesion and strengthen the employees’ sense of 
belonging.

3. 5. 1.  Internal communication tools and processes

Human Capital is responsible for ensuring that collabora-
tion with the employees takes place effectively and that 
the employees’ interests are taken into account at the 
corporate level.

The Human Capital team is also primarily responsible for 
managing negative incidents detected in relation to its 
own staff, although, depending on the nature of the in-
cident, the team collaborates with the relevant teams to 
define and implement appropriate corrective measures 
and action plans to ensure the remediation or mitigation 
of the potential negative impacts identified.

To this end, Alantra designs processes of interaction 
and participation with its workforce tailored to the pro-
fessional stage of each employee. Thus, each employee 
has the opportunity to convey their interests, concerns 
and preferences, and can actively participate based on 
its situation, experience and role within the Group. This 
approach allows the Group’s initiatives, processes and 
policies to be developed based on the perspectives and 
interests of all employees, enhancing the sense of be-
longing to the company of the employees.

•	 Employee satisfaction survey

Every three years we evaluate the satisfaction of our 
employees and collect their opinions in a structured 
way. This survey becomes a fundamental tool to iden-
tify areas for improvement, recognize strengths and 
establish defined actions that foster a more comfort-
able, collaborative and motivating work environment.

Topics covered

	– Sustainable commitment
	– Leadership
	– Operational efficiency
	– Professional development
	– Working relations
	– Communication
	– Image
	– Sustainability
	– Inclusion and diversity
	– Welfare
	– Compensation and benefits
	– Digitization
	– 	Overall satisfaction	
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•	 Performance appraisals

We carry out performance appraisals for all our em-
ployees through our employee engagement tool, 
Workday. On this platform, all employees record their 
individual goals and objectives, and these are tracked 
on an annual basis.

To carry out this process, each employee is assigned 
a mentor within the company who is responsible for 
monitoring the performance of their mentees and 
who meets with them at least twice a year. The as-
signed mentor reviews the employee’s appraisal 
through Workday once completed by the employee 
and once reviewed, it is sent to the Human Capital 
team, which is responsible for overseeing the pro-
cess and approving the final results. As reflected in 
the Group’s Remuneration Policy, Human Capital is 
the department in charge of defining the variable re-
muneration of each employee at an individual level, 
based on the performance evaluation and the bonus 
pool defined for each business or team.

•	 Alternative Committee

In 2023, the Alantra Alternative Committee was es-
tablished. This body, made up of young talent from 
our different geographies and business lines was cre-
ated as a forum for members of different teams from 
the company’s next generation to discuss issues that 
are important to them and to put forward new ideas 
to the management teams. The body fosters inter-
generational collaboration and ensures active listen-
ing and communication with our employees. In this 

3 UDA Real Estate ceased to be part of the Alantra Group on 30 April 2024.

forum measures for improving the well-being of our 
own personnel, knowledge sharing between teams of 
different natures and talent development, have been 
discussed.

•	 Whistleblowing channel

Alantra has a whistleblowing channel easily accessible 
to all employees. This channel allows any suspicious 
event or negative incident to be reported confiden-
tially. The Whistleblowing Policy allows for the secure 
and rational use of this tool for all our workforce. 
More information on the whistleblowing channel can 
be found at “Business Conduct”.

•	 Collaborative communication and through Human 
Capital

Alantra fosters a culture of collaboration and constant 
communication within each team, allowing any neg-
ative incident affecting any employee to be commu-
nicated directly to the corresponding responsible of 
the area. If confidentiality is required, employees can 
always count on their mentor or the Human Capital 
team to communicate any concern, incident or com-
plaint.

The effectiveness of these channels is evaluated period-
ically through the employee satisfaction survey, which is 
carried out every three years. This evaluation allows us 
to identify areas for improvement in internal communi-
cation and optimize the mechanisms for reporting and 
managing incidents.

3. 5. 2.  Collective agreements

Within the scope of the jurisdictions analyzed, the sys-
tem of protection and guarantee for the workforce 
through collective agreements are only applied in Spain 
and France. In Spain, the collective bargaining agreement 
that is applied is the Collective Agreement for Offices in 
the Community of Madrid (except for UDA Real Estate3 
for which the Collective Agreement for Consultancy and 
Market Research and Public Opinion Firms applies). In 
the French office, the National Collective Agreement, 

SYNTEC, is applied. These agreements cover 56% of the 
Alantra Group’s workforce at year-end 2024 (7% more 
than in 2023). 

In all other geographies where we are present, Alantra 
ensures compliance with applicable legislation regulating 
the protection of workers’ rights, equality and respect 
for time off at work. To date, none of our employees are 
members of any Workers’ Committee or Trade Union.





4.  OUR COMMUNITY

Alantra was founded with a client-centric approach and 
to this day, that philosophy has not changed. Our strat-
egy and business model are designed to offer custom-
ized solutions to the needs of our clients and investors. 
Through this approach, we ensure that the products and 
services offered not only meet the financial expectations 
of our clients and investors, but also safeguard their inter-
ests and respect their rights and ethical principles.

Regarding the impact on our local community, the Group, 
being a financial services and advisory company that op-
erates mostly in countries with developed economies and 
jurisdictions with high regulatory and normative stand-
ards, has a reduced exposure to negative impacts on its 
community. Nevertheless, Alantra carries out a series of 
initiatives aimed at promoting the development of the 
communities in which it operates and contribute to their 
economic growth.



4. 1.  CLIENTS AND INVESTORS

Alantra serves professional clients in both business seg-
ments:

•	 Investment Banking: Corporates, private equity 
funds, banks and other financial institutions. In 2024 
the detail of Alantra Investment Banking’s clients was 
as follows:
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•	 Asset Management: We consider as clients the inves-
tors in the funds we manage, as well as the manage-
ment teams of the funds’ portfolio companies.

On the investor side, Alantra deals mainly with insti-
tutional investors and, to a lesser extent, professional 
private investors and family offices. In terms of vol-
ume of capital invested, the breakdown of new inves-
tors in 2024 was as follows:
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In terms of portfolio companies, the type of client varies 
largely depending on the type of fund managed: listed 
and unlisted companies, start-ups and other assets (in-
frastructure, real estate, etc.).



4. 1. 1.  Relationship with our customers and investors

At Alantra, collaboration with clients and investors is 
managed on an ongoing basis through various business 
units, channels and tools; with the aim of adapting the 
interaction processes to the specific needs of each type 
of client and investor. However, to ensure that the re-
lationship with the client is carried out efficiently and 

fairly, Alantra’s investment services companies (ESIS) and 
collective investment scheme management companies 
(SGIIC) have their respective Customer Defense Regula-
tions, which regulate the activity of these entities with 
their clients.

Investment Banking

Alantra Investment Banking teams work closely with their 
clients throughout the entire process of a project or deal. 
In the case of live deals, interaction is continuous to en-
sure that the client’s needs and expectations are met in 
real time. The relationship with the client is carried out by 
all team members involved in the project and the leaders 
of each team are responsible for overseeing that the re-
lationship and communication is efficient and respectful.

For this purpose, the company counts with a specialized 
software for customer management. This system (“Cus-
tomer Relationship Management” or CRM) allows Alantra 
to interact with them in a continuous and organized man-
ner. Through the CRM, Alantra sends its Investment Bank-
ing clients around 200 personalized campaigns per year.

Externally, the teams also organize and participate in sec-
toral events with different clients, depending on the type 
of product or sector. In the present exercise, Alantra In-
vestment Banking has promoted panels and round tables 

with clients and other relevant entities in the real estate, 
energy and infrastructure sectors, among others. In May 
2024 Alantra organized, together with El Confidencial, the 
“Accelerating the energy transition: experiences and op-
erations in the renewable sector” round table, in which 
Alantra’s energy market experts and some clients partic-
ipated. In November 2024 the Group participated in the 
Energy Day organized by Andersen focused on “Financing 
energy storage projects”.

Based on the high level of experience and expertise of 
our professionals, as well as the high level of speciali-
zation offered by the team, Alantra Investment Banking 
publishes sectoral reports that analyze and describe mar-
ket trends and respond to some of the global challenges 
facing society today. In this exercise, the team published 
the Alantra Maritime Decarbonisation Leaders Report 
and other reports related to technological developments 
in the design and delivery of financial products and ser-
vices (FinTech).

https://www.alantra.com/what-we-do/investment-banking/alantra-maritime-decarbonisation-leaders-report/
https://www.alantra.com/what-we-do/investment-banking/fintech-market-update-q1-2024/
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Asset Management

The relationship with investors is managed in a coordinat-
ed manner by the investment teams, Alantra Asset Man-
agement’s Investor Relations team and the Capital Raising 
Unit (CRU) team. To this end, Alantra Asset Management 
has a CRM where the teams interact with all clients of the 
funds managed by Alantra Asset Management, mainly 
through the CRU team. This system, separate from Alan-
tra’s CRM Investment Banking, also allows the teams to 
track actual and potential investment opportunities, the 
status of the investments and other key information for 
investor management.

To ensure that communication is tailored to the needs of 
each investor and each fund’s strategy, the teams make 
use of multiple communication channels, including email, 
phone calls, virtual and face-to-face meetings, events, 
and in the upcoming exercise, the Investor Portal online 
platform. Depending on the fund, the team also carries 
out additional specialized communications and events for 
investors that seek to address more specific aspects of 
their interest.

Communications/events Description

Funds updates Fund updates cover a variety of key communications: investment and exit notes, chang-
es in legal documentation, relevant events and investor meetings, etc.

Quarterly reports of the funds Provide investors with regular updates on the performance of the portfolio, invest-
ments made, market conditions and other key aspects of fund management.

Ad-hoc communications Investors are informed of significant events, such as investments or divestments.

Investor questionnaires Periodic questionnaires, which are completed by the team, that relate to the monitor-
ing and management of the funds, including specific ESG aspects.

Investor applications It responds to investor information requests related to regulatory, tax, accounting and 
fund performance issues.

Capital calls / distributions Formal request to investors to provide committed capital, to finance new investments 
or to cover operational needs of the fund.

Webinar Quarterly communication to provide key updates to all investors in the fund.

Investors Day Exclusive event for strategic investors, where the fund’s performance, investment op-
portunities and future vision are presented in depth, encouraging direct dialogue with 
the management team.

Annual investor meetings - online Online meetings where the management team presents the fund’s performance, key 
updates and outlook, allowing investors to ask questions and stay informed.

Annual General Meeting - in person Annual face-to-face meeting where the fund managers present results, investment per-
formance and future prospects to investors, as well as the annual ESG report.

In relation to investee companies, the Alantra Asset 
Management team maintains constant communication 
with their management teams to accompany and guide 
them in their growth throughout the investment pro-
cess, monitor their performance in a continuous man-
ner and ensure their alignment with the fund’s strategy. 
This communication is structured through the common-
ly used channels (mail, telephone, meetings), as well as 
regular reports, board meetings (in those cases in which 

we are represented on the board) and review of rele-
vant key performance indicators (KPIs) both financial and 
non-financial. This interaction is reflected in the Asset 
Management division’s Responsible Investment Policy, 
as well as in the funds’ sustainability policies and reports 
(available on our website: https://www.alantra.com/
what-we-do/alternative-asset-management/creating-val-
ue-through-esg/).

https://www.alantra.com/what-we-do/alternative-asset-management/creating-value-through-esg/
https://www.alantra.com/what-we-do/alternative-asset-management/creating-value-through-esg/
https://www.alantra.com/what-we-do/alternative-asset-management/creating-value-through-esg/


4. 1. 2.  Evaluation and monitoring of interaction and collaboration 
with clients and investors

The company continuously monitors and tracks its re-
lationship with its customers and investors to establish 
action plans tailored to their needs and preferences. To 
do this, the teams in charge make use of several key in-
dicators:

•	 Winning mandates and new customers, reflecting 
customers’ confidence in the company and its ability 
to generate new business opportunities.

•	 Number and percentage of buy-side advisory pro-
jects.

•	 Customer satisfaction, assessed through the mainte-
nance and strengthening of business relationships, 

ensuring continuous interaction aligned with their 
expectations and needs.

In addition, the Group’s whistleblowing channel is avail-
able to all of the company’s stakeholders, including cus-
tomers and investors. In this way, they can communicate 
their concerns or possible incidents confidentially and 
securely. In 2024, no communications were received 
through this channel. However, in the event of any in-
cident being identified, the Legal team, together with 
the Risk and Compliance team, would define a response 
adapted to the incident recorded and the teams respon-
sible for executing the action plan that would need to be 
implemented.

4. 1. 3.  Data protection and cybersecurity

The most relevant risk for Alantra in relation to clients 
and investors is linked to data protection and cybersecuri-
ty, due to the handling of sensitive and confidential infor-
mation in its operations. In this regard, the growing use 
of digitalization and new technologies, both in asset man-
agement and financial advice, require constant review of 
systems to prevent any unauthorized access, information 
leaks or possible cyber-attacks that could compromise 
the privacy and trust of our clients and investors.

The Group is therefore firmly committed to the protec-
tion of consumer and end-user data, as well as the con-
tinuity and security of our operations. As a result, at the 
end of 2024, the Group has not suffered any incident that 
could have compromised the data of any of our custom-
ers and investors, or interfered with our operations.
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Cybersecurity - a strategic priority for Alantra

 Cybersecurity plan�
Since 2019, Alantra has had a comprehensive cyber-
security plan that is reviewed and shared with the 
Board of Directors on a regular basis.

 Continuous staff training�
All Alantra employees receive specific training in in-
formation security on an annual basis.

 Qualified in-house team�
We have specialized staff within the organization 
dedicated to cyber security management and mon-
itoring.

 Adaptation to regulatory standards (DORA)�
In line with the European regulatory framework, in 
2024 we have worked intensively on updating our 
regulatory framework and improving key processes, 
ensuring maximum compliance with the require-
ments set by the regulator.

 Collaboration with leading experts�
The development of our cyber security plan is carried 
out in collaboration with a leading consulting firm in 
information security, in accordance with internation-
al best practices.

 Improving cyber resilience�
This year we have improved our capability to re-
spond to potential incidents, including the migration 
of certain services to the cloud. In addition, we have 
signed a new agreement with our main provider, 
Evolutio, extending our cybersecurity coverage with 
a particular focus on the prevention and manage-
ment of potential incidents.

As a result of these measures, as well as the Group’s 
corporate policies and culture, no serious cyberse-
curity and data protection incidents were recorded 
at year-end 2024.

4. 2.  OUR CONTRIBUTION TO THE COMMUNITY

Alantra prides itself on its comprehensive commitment 
to the community, which goes beyond its financial contri-
butions. We contribute with our expertise and resources 
to initiatives that promote the sustainable development 
of our communities (e.g. through Alantra ScaleUp), we 
support charitable initiatives and establish partnerships 
linked to various social causes, and we recognize our fis-
cal responsibility.



4. 2. 1.  Alantra ScaleUP

This pro-bono initiative launched in 2017 for the first time 
aims to support early-stage B2B entrepreneurs (digitized 
scale-ups), helping them prepare for their first round of 
institutional investment.

Through the program, which takes place twice a year, 
teams of Alantra volunteers work closely with the select-
ed start-ups to provide strategic advice, connect them 

with investors and strengthen their business models. 
With the eleventh edition underway, Alantra ScaleUP 
reaffirms the company’s commitment to growing the en-
trepreneurial ecosystem and boosting small businesses.

The companies selected for the 2024 editions were the 
following:

10th edition - April 2024

Company that facilitates trans-
actions with tokenized financial 
assets in Spain, France, Italy and 
Portugal through blockchain tech-
nology.

Company specialized in portable 
energy storage systems. It uses 
patented technology to supply 
green energy in off-grid areas or in 
power outage situations.

Pioneering biotech company in the 
transformation of agri-food waste 
into PHBV bioplastics (used as 
packaging) by means of bacterial 
treatment.

11th edition - October 2024

Pioneering company in digital therapies (DTx) for pre-
scribed neurological treatments, mainly ADHD. It has 
developed an AI-based training solution.

SaaS vertical B2B specialized in contracting electrici-
ty and gas tariffs through intermediaries. Its platform 
analyses consumption patterns and generates annual 
cost simulations to offer personalized options.

Since its launch in 2017, more than 150 Alantra profes-
sionals have participated in the program, providing more 
than 3,500 hours of pro-bono advice to more than 20 
companies, including Citibox, Foot Analytics, GoSupply, 
Imascono, Indigitall, Orquest or Ladorian.
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4. 2. 2.  Community engagement

1 As in the previous exercise, the information covers the main geographies of Alantra Group: Spain, United Kingdom, United States, Germany and France.

In addition to supporting its clients and promoting the 
growth of its portfolio companies, Alantra also seeks to 
have a positive impact on the communities in which it 
operates. To this end, we collaborate with charities and 
offer assistance to vulnerable groups or communities in 
need in unfavorable situations.

•	 In Spain, a donation campaign was launched to as-
sist the communities affected by the Valencia DANA 
tragedy.

•	 In France, professionals from Alantra’s Paris office 
provide training and share their knowledge with 
young people from vulnerable backgrounds by work-
ing with Télémaque, an association that seeks to pro-
mote equal opportunities in education. As part of the 
agreement with Télémaque, donations of €5,400 per 
year have been made since 2022.

•	 In the UK, Alantra contributes through various charita-
ble initiatives, raising funds totaling more than €14,800 

(GBP 12,300) this year for various social causes, main-
ly the integration of vulnerable groups, research into 
chronic illnesses and support for people with severe 
illnesses or disabilities. Some of the most remarkable 
examples in 2024 were contributions to Shine (Spina 
Bifida), Pursuing Independent Paths, Silicon Cup Regat-
ta, Zanders Charity Run, Kinetic Foundation, Glass Door, 
Acorns Children’s Hospice Trust and Macmillian.

•	 In Greece, Alantra sponsored the conference “Redefin-
ing Future Horizons: Designing Tomorrow’s Sustainable 
Strategies”, organized by TMEDE (the Engineers and 
Public Works Contractors Fund) in Athens. This event 
brought together national and international experts 
to address the challenges and opportunities related 
to the climate crisis and sustainability that will define 
the future. In addition, a contribution was made to the 
Hellenic-Hispanic chamber of commerce, with dona-
tions amounting to €5,800, to improve the socio-eco-
nomic development of the country and strengthen 
business relations between Greece and Spain.

4. 2. 3.  Tax contribution

Compliance with the Group’s tax obligations in all the 
markets and territories in which we operate is one of the 
guiding principles of the Group’s corporate governance 
policies, particularly the Tax Policy. As a result, Alantra has 
a strategy that defines and ensures the proper control 
and management of the Group’s tax related issues, which 
is governed by:

•	 Rigorous identification of the tax obligations of all of 
Alantra’s taxpayers in any jurisdiction.

•	 Rigorous compliance with applicable tax laws and reg-
ulations.

•	 Avoidance of tax risks and controversies.

•	 Coordination of the Group’s tax practices.

Alantra’s tax contribution includes payments for corpo-
rate income tax, VAT, local taxes, income withholding 

taxes, social security payments, among others, both in 
terms of taxes borne by all Group entities and taxes col-
lected on behalf of third parties.

In 2024, Alantra’s total tax contribution1 has amounted 
to €53.4 million, a 10% increase compared to the contri-
bution of the previous exercise. Of this total tax contri-
bution, €19.6 million corresponds to own-account taxes 
(corporate income tax, employer’s social security contri-
butions and non-recoverable VAT) and €33.8 million was 
paid to tax authorities in the form of withholding taxes on 
account of employee’s income tax, social security contri-
butions and withholding on fund investor returns.

The Group is committed to a transparent, responsible 
and fair tax contribution in all jurisdictions in which it 
operates, paying taxes effectively in the relevant coun-
tries where income is generated. No tax risks have arisen 
during the year that have had a significant impact on the 
company.





5.  OUR GOVERNANCE

At Alantra we have a resilient business model and cor-
porate governance system, capable of adapting to a con-
stantly changing market environment. Our organization is 
based, since its inception, on a corporate culture built on 
the highest and most demanding standards in the market 
in terms of good corporate governance. In this line, we 
can highlight the Group’s high degree of compliance with 
the recommendations set out in the Good Governance 
Code for Listed Companies published by the Spanish fi-
nancial supervisory authority, the CNMV (Comisión Na-
cional del Mercado de Valores).



5. 1.  CORPORATE GOVERNANCE STRUCTURE

Since its origins, Alantra, as a listed and parent compa-
ny of a group of Investment Services Companies, has 
always had a solid corporate governance structure and 
has always been managed in accordance with the highest 
standards of good corporate governance.

This structure is headed by the Board of Directors of 
Alantra, which has delegated certain functions to its 

two committees, the Audit and Risk Control Committee 
(ARCC), which in turn has the support of the Risk Com-
mittee, and the Appointments and Remuneration Com-
mittee (ARC). As of the date of this report, the Board 
counts with two directors with executive functions (the 
Executive Chairman and the Chief Executive Officer), who 
have the support of the Group’s Senior Management.

BOARD OF 
DIRECTORS

AUDIT AND 
RISK CONTROL 
COMMITTEE

APPOINTMENTS AND 
REMUNERATION 

COMMITTEE

CHIEF EXECUTIVE 
OFFICER

RISK COMMITTEE SENIOR MANAGEMENT

EXECUTIVE CHAIRMAN

Oversee and report to
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The Regulations of the Board of Directors of Alantra, in 
line with the Good Governance Code of listed companies, 

establish that the Group’s governing bodies have, among 
others, the following functions and responsibilities:

 Board of Directors�

Strategy and finance
Approval and supervision of annual accounts, budg-
ets and investment and risk management policies.

Corporate governance and remuneration
Definition of the corporate governance policy and su-
pervision of the governing bodies.

Transparency and regulatory compliance
Approval of dividend policy and disclosure of finan-
cial information.

Audit and Risk Control Committee (ARCC)�

Review of financial information
Supervision of the annual accounts and regulatory 
compliance, and relation with the Group’s external 
auditor.

Review of internal control
Supervision of internal risk management and control 
systems, and relation with the Group’s internal au-
ditor.

Appointments and Remuneration Committee 
(ARC)�

Appointment
Analysis of the competences of the Board of Direc-
tors and proposal for the appointment and re-elec-
tion of its members.

Remuneration
Proposal and review of the remuneration policy for 
directors and senior management.

 Executive Chairman�

Representation
Maximum spokesperson for the company with share-
holders, regulators, authorities and other stakehold-
ers.

Strategic management
Responsible for corporate strategy and development, 
the design of a comprehensive customer plan, gov-
ernance, capital allocation, and Group’s investments 
and divestments.

 Chief Executive Officer�

Direction and Management
Responsible for the direction and management of 
Alantra and its business areas, including corporate 
services (in accordance with the decisions and crite-
ria set by the Board of Directors and the Executive 
Chairman).

Internal communication
Responsible for reporting to the Board and its Com-
mittees on the progress of the business and the fulfil-
ment of the objectives set by the Board of Directors 
and the Executive Chairman.

 Senior Management�

Operational management
It carries out the implementation of the corporate 
strategy and policies defined by the governing bodies 
(mainly the Board of Directors and the Chief Execu-
tive Officer). It is also responsible for the good per-
formance of the business.



5. 1. 1.  Board of Directors1

CATHERINE
LEWIS LA TORRE

(Independent Director)

BERTA
DE PABLOS-BARBIER

(Independent Director)

JOSÉ ANTONIO
ABAD ZORRILLA

(Non-Executive Director)

JOSÉ JAVIER
CARRETERO MANZANO

(Other External)

JORGE
MATAIX ENTERO

(Non-Executive Director)

MARÍA LUISA
GARAÑA CORCES

(Independent Director)

LUIS CARLOS
CROISSIER BATISTA

(Independent Director)

IGNACIO
DE CÁCERES CABRERO
Chief Executive Officer

SILVIA
REINA PARDO

Vice-Chairwoman
(Non-Executive Director)

SANTIAGO
EGUIDAZU MAYOR

Executive Chairman

40 % women     40 % independent2

1 Mr. Ignacio de Cáceres Cabrero, executive director, was appointed by the Board of Directors by co-optation on 2 December 2024, on the occasion of the 
resignation of Mr. Santiago Bergareche Busquet on the same date, all within the framework of the new corporate governance model approved by the 
Board. Both the resignation and the appointment took effect as from 1 January 2025. The co-opted appointment of Mr. De Cáceres will be submitted for 
ratification (and subsequent re-election) at the General Shareholders’ Meeting of the Company scheduled for 29 April 2025.

Likewise, it is indicated that the position of Vice-Chairwoman held by Ms. Silvia Reina Pardo has been effective as from 1 January 2025, since said 
position was previously held by Mr. Bergareche until the date of his resignation as director.
2 During the financial year 2024, the Company had 50% independent directors. However, by midyear one of them lost this status due to the 12th anni-
versary of his first appointment, thus becoming an “Other external” member of the Board. Since then, the proportion of independent directors on the 
Board is equivalent to 40% of the total number of directors.
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The members of the Board of Directors have a diversity of 
knowledge and experience in different sectors of activity, 
and a large majority have recognized experience in the 
financial sector, both in Spain and in other jurisdictions 
in which Alantra is present. Full details of the experience 

3 https://www.alantra.com/wp-content/uploads/2022/03/Reglamento-del-Consejo-Alantra-Partners-2022.pdf

and academic background of the boards’ members, as 
well as their possible links with public administration po-
sitions can be found on our website (https://www.alantra.
com/team/board-of-directors/).

5. 1. 2.  Remuneration of our directors

The remuneration of the members of the Board of Direc-
tors is governed by the principles set out in Alantra’s Ar-
ticles of Association and the Regulations of the Board of 
Directors (available on the website: https://www.alantra.
com/shareholders/internal-regulations/), as well as in the 
Group’s Directors’ Remuneration Policy, approved by the 
General Meeting of Shareholders (also available on the 
corporate website: https://www.alantra.com/sharehold-
ers/corporate-policies/).

The remuneration criteria included in the Remuneration 
Policy in force at the date of this Report, although it does 
not include specific quantitative indicators related to 
sustainability, indicates qualitative criteria linked to the 
achievement of sustainability objectives in general terms.

5. 1. 3.  Sustainability in our governance structure

The Board of Directors is ultimately responsible for the 
Group’s corporate strategy, including the integration of 
ESG aspects. To this end, although the members of the 
Board and its supervisory bodies do not have specific 
training on sustainability, the Group’s governance struc-
ture provides access to this knowledge and enables sus-
tainability issues to be addressed with rigor.

In this case, in 2024 the Group has appointed a Head of 
Sustainability whose main function is to identify the most 
relevant aspects for the company in sustainability and 
non-financial matters. This person is supported by the 
ESG Committee and the working groups defined for each 
business line.

Due to the structure of the company and the scope of its 
activities, the company does not have a formalized pro-
gram for regular or ordinary reporting to the governing 
bodies on ESG matters. Nevertheless, Alantra has estab-
lished mechanisms to ensure that once material aspects 
for the group’s strategy and operations in terms of ESG 

have been identified, the Head of Sustainability is able to 
raise these aspects to the ARCC, which will then inform 
the Board of Directors of the most relevant issues.

In 2024, some of the issues raised to the ARCC by the 
Head of Sustainability were: the Group’s adherence to 
the United Nations Global Compact, the material aspects 
identified in the double materiality assessment, the ap-
proach to be taken in the elaboration of this Report and 
other relevant improvements made by the Group in sus-
tainability field (for example, training to the teams or the 
website update).

In addition, as established in the Board of Directors’ Reg-
ulations3, both the members of the Board and of the two 
delegated committees (ARCC and ARC) have the power to 
request the engagement of external advisors for the pur-
pose of receiving, among others, advice and training on 
the matters dealt with by the Board and its committees in 
order to be able to make informed decisions. Such train-
ing and advice is contracted at the Company’s expense.

https://www.alantra.com/wp-content/uploads/2022/03/Reglamento-del-Consejo-Alantra-Partners-2022.pdf
https://www.alantra.com/team/board-of-directors/
https://www.alantra.com/team/board-of-directors/
https://www.alantra.com/shareholders/internal-regulations/
https://www.alantra.com/shareholders/internal-regulations/
https://www.alantra.com/shareholders/corporate-policies/
https://www.alantra.com/shareholders/corporate-policies/


5. 2.  BUSINESS CONDUCT

Alantra’s corporate culture is clearly reflected and regu-
lated in its Code of Ethics and Conduct. This document 
not only defines the values and ethical principles that 
underpin the organization, but also identifies the possi-
ble risks associated with the Group’s activities and estab-
lishes the rules and obligations that all members of the 
company must comply with in order to avoid or control 
these risks. Among some of the most relevant aspects, 
the document covers issues such as integrity, transparen-
cy, regulatory compliance, respect for human rights and 
the fight against corruption. The implementation and 

supervision of this Code is the responsibility of the ARCC, 
while the body responsible for its approval is the Board 
of Directors.

In addition to this Code, the Group has also developed a 
number of additional policies on good governance that 
aim to define the principles of action for all its employees 
on the most material issues for the company in relation 
to governance and sustainability. These policies can be 
found in “Annex VI. Corporate policies”.

5. 2. 1.  Whistleblowing channel

In the event that a breach of the Code of Ethics and Con-
duct or other corporate policies of the Group is detected, 
Alantra provides all its stakeholders, both external and in-
ternal, with a whistleblowing channel that is continuously 
monitored.

This channel is managed by the Group’s Risk and Com-
pliance team and is designed to ensure the detection 
and reporting of potential legal violations or breaches 
of internal policies and procedures. It is available to em-
ployees, managers, shareholders, suppliers and other 
third parties linked to the organization. The channel is re-
viewed on a daily basis, and it is subject to periodic audits 
that monitor its effectiveness.

Through this channel, irregularities of various kinds can 
be reported, such as:

•	 Irregularities of financial or accounting nature.

•	 Breaches of the Internal Rules of Conduct.

•	 Violations of the Code of Ethics and Conduct.

•	 Activities related to money laundering or market 
abuse.

The channel also ensures the confidentiality of whis-
tleblowers throughout the process to assure their pro-
tection and foster an environment of transparency and 
security, in which the privacy and security of the parties 
involved is prioritized. In 2024, the Group did not receive 
any incidents through the whistleblowing channel.

The use of the whistleblowing channel, as well as the 
process for managing the incidents received, is set out 
in the Group’s Whistleblowing Policy (see “Annex VI. Cor-
porate policies”). In this regard, Alantra operates in strict 
compliance with the legal requirements established by 
the applicable legislation, including the transposition of 
Directive (EU) 2019/1937 on the protection of whistle-
blowers, ensuring that its internal system is aligned with 
the highest European standards in this area.
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5. 2. 2.  Risk management and compliance

In addition to the Group’s corporate policies (see “An-
nex VI. Corporate policies”) and the Group’s training in 
regulatory compliance, Alantra has an Internal Control 
over Financial Reporting (ICFR) system that enables the 
company to identify and control the most relevant risks 
for the Group’s activity and business, including potential 
risks linked to sustainability (such as regulatory and mar-
ket risks). In particular, the Group periodically develops a 
corporate risk map that reflects the aspects, both finan-
cial and non-financial, that may have a significant nega-
tive impact on the Group’s results.

The identification of risks is responsibility of the Risk and 
Compliance department and is included in the risk map 
which is presented quarterly to the Risk Committee and 
the ARCC. The process enables new risk situations to be 
identified and recorded, as well as monitor the Group’s 
exposure to the most relevant corporate risks. Through-
out the process, the team uses estimates of financial 
losses arising from process failures, lawsuits, taxation 
and other operational issues, together with other key risk 
measurement indicators.

The materiality of the risks is classified according to their 
potential impact on Alantra’s revenues and reputation. 
This information enables the Group to determine the risk 
tolerance threshold and to take appropriate mitigation 
or management measures. The working methodology 
for the identification and monitoring of risks is described 
in detail in the Annual Corporate Governance Report 
(ACGR) for the financial year, annexed to the Consoli-
dated Management Report. As recorded in the ACGR, in 
2024 sustainability has been identified as a risk to which 
Alantra is exposed at corporate level, mainly due to the 
emerging regulatory requirements in non-financial in-
formation reporting and the preferences and demands 
of customers and investors for business models that are 
more transparent and committed to society and the en-
vironment.

These conclusions have been presented to the ARCC and 
all progress in sustainability has been regularly shared 
with the Group’s Secretary General for monitoring and 
reporting. As a result, important measures have been 
taken to ensure the appropriate management of these 
aspects in the company, such as the appointment of a 
new Head of Sustainability in 2024.

5. 2. 3.  Regulatory compliance training

All good governance policies and procedures, including 
those related to the prevention, detection and man-
agement of incidents of corruption, bribery and money 
laundering, are available in a repository accessible to all 
Alantra employees.

In addition, all employees, including new hires (in the on-
boarding process) and members of the governing bodies, 

receive mandatory annual training in the Group’s most 
relevant corporate governance policies, manuals and 
procedures, through a digital platform (ADN Training). 
This process is included in the “Regulatory Compliance 
Training” procedure developed by the Group. The poli-
cies, manuals and procedures included in these training 
courses are the following:



Anti-Money Laundering Policy Internal Rules of Conduct Business continuity plan Remuneration Policy

Anti-Money Laundering 
Procedure

ICFR (Accounting Policy 
Manual; Consolidated 
Reporting; Revenue, Billing, 
Fees and Commissions; Other 
Relevant Processes)

Code of Ethics and Conduct Policy on the use of electronic 
devices

Anti-Corruption Policy Whistleblowing Policy Sustainability Policy

Data Protection Policy General organisational and 
technical measures

Security Incident Management 
Procedure

In the case of external directors, the members are em-
ployed by companies with similar values to Alantra and 
therefore, receive training on regulatory compliance, 
including training on corruption and bribery, which are 
conducted by the corresponding entity.

5. 2. 4.  Respect for human rights

One of Alantra’s fundamental principles, as stated in its 
Code of Ethics and Conduct, is the respect for the human 
rights, including the rejection of aspects such as slavery, 
human trafficking, discrimination and child exploitation. 
In this regard, the Group also has additional corporate 
policies that aim to guarantee other human rights rele-
vant to our business, such as confidentiality and protec-
tion of personal data (of customers, employees and other 
parties), and fundamental principles such as integrity and 
transparency. Some of these policies are the Data Pro-
tection Policy, the Internal Code of Conduct, the Whis-
tleblowing Policy and the Customer Defense Regulations.

In line with this philosophy, in 2024 the Group joined the 
United Nations Global Compact, a global initiative that 
aims to promote responsible business practices related 
to human rights, labor standards, the environment and 
anti-corruption.

During the year, the Group has not received any com-
munication through the whistleblowing channel on the 
existence of abuses or incidents related to the violation 
of human rights.

5. 3.  PREVENTING CORRUPTION AND BRIBERY

The Group’s Anti-Corruption Policy, approved by the 
Board of Directors, establishes the key principles and 
guidelines to prevent, detect and manage any possible 
corruption event in the organization. This policy is part 

of a comprehensive framework that includes preventive 
measures, detection processes and action plans related 
to corruption and bribery, with the aim of ensuring trans-
parency and ethics in all of the Group’s activities.
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In addition to the aforementioned policy, various tools 
are established for the prevention and detection of cor-
ruption and bribery. In this area, it should be noted that 
the Group develops a corporate risk map on a quarterly 
basis which provides sufficient tools to adapt, prevent 

and mitigate possible risks. The information on the risk 
map is prepared by the Risk and Compliance team and 
it is shared with the ARCC. In the event of exposing risks 
that are highly relevant for the business, the conclusions 
of the risk map are submitted to the Board of Directors.

The prevention of corruption and money 
laundering incidents is assured through differ-
ent measures:

•	 Mandatory training for all employees on 
the principles defined in the Anti-Corrup-
tion Policy, Money Laundering Policy and 
the Code of Ethics and Conduct, among 
others. See section on Regulatory Compli-
ance Training.

•	 Specific spending controls, including limits 
on corporate credit card usage.

�

The detection of incidents is carried out using 
different tools and processes:

•	 Review of the monthly closings (expense 
lines, bank balance, etc.) of the different 
entities conforming the Group.

•	 Internal audits on controls associated with 
general expenditure processes on an annu-
al basis.

•	 Supervision and approval of invoices by the 
Finance and Administration team.

In addition, Alantra has a formal process to 
manage potential incidents, defined in the 
Whistleblowing Policy, which aims to eliminate 
any possible suspicious actions by any em-
ployee of the company or in the Group’s value 
chain.

Corruption and bribery risks in the supply chain are 
controlled both externally, through the development of 
audits, and internally, through a series of policies and 
procedures designed at Group level specifically for this 
purpose. These policies include the Code of Ethics and 
Conduct and the Anti-Corruption Policy.

Regarding the management of any potential incident, the 
investigation of any possible incident related to corrup-
tion or bribery is managed by the Risk and Compliance 

department. This unit is independent from any other de-
partment or business area and therefore, guarantees the 
objectivity and impartiality of the process. Once the in-
vestigation is completed, the incident is escalated to the 
ARCC and, if applicable, to the Board of Directors.

Alantra has complied with the established anti-corruption 
and anti-bribery procedures and standards in the current 
financial year and has not received any related convic-
tions or fines in 2024.



2023 2024

Total number and nature of confirmed incidents of corruption or bribery 0 0

Number of confirmed incidents in which own employees were dismissed or sanctioned for incidents 
involving corruption or bribery 0 0

Number of confirmed incidents related to business partners that were terminated or not renewed due to 
corruption or bribery-related infringements 0 0

Public legal cases related to corruption or bribery that have been initiated against the company and its 
employees during the reporting period 0 0

5. 4.  COLLABORATION WITH THIRD PARTIES

Alantra manages relations with its suppliers and other 
independent third parties in a decentralized manner to 
ensure that each team adapts the services contracted 
to the needs of its business. However, the Group’s Code 
of Ethics and Conduct determines a series of guidelines 
that seek to prevent actions that are not considered 
ethically acceptable in the contracting of products and 
services, such as promoting the contracting of suppli-
ers with whom there is a personal interest or who offer 
above-market rates.

In addition, Alantra does not engage in lobbying activities 
or exert political influence of any kind. Our business phi-
losophy is focused on acting independently, ethically and 
transparently, avoiding any involvement in activities that 
could be perceived as attempts to influence political or 
regulatory decisions. We focus exclusively on providing 
financial and advisory services following the highest pro-
fessional standards, maintaining a strict commitment to 
neutrality and integrity in all our operations.

5. 4. 1.  Supplier management

In Alantra, the relationship with suppliers is managed 
and developed independently by each country and each 
business line. In this regard, each team carries out a rig-
orous evaluation of its suppliers, ensuring collaboration 
with companies that follow best corporate governance 
practices and are recognized with high prestige in their 
respective sectors.

Throughout the analysis process, the corresponding 
teams value positively that suppliers have corporate prin-
ciples similar to those of the Group, such as the devel-
opment of responsible ESG practices. However, at Group 
level, the company does not currently have a purchasing 
policy that explicitly includes supplier selection criteria 
related to ESG issues.

It is important to note that most of the products and ser-
vices contracted by the Group correspond to activities 

that do not generate a significant negative impact on 
society and the environment. The main suppliers of the 
Group are linked to office automation and information 
security, consultancy and advisory, auditing, legal or tax 
activities, as well as food and catering services in the of-
fices. More information on the value chain can be found 
at “Annex IV. Our Value Chain”.

In 2024, Alantra has destined a total of more than €33.2 
million for the payment of suppliers, an increase of more 
than 24% compared to the figure reported in 2023. This 
represents a relevant contribution from the Group to the 
development of the communities in which it operates, 
taking into consideration that in the current financial year 
81% of the suppliers with which the company has collab-
orated are local (1% more than in the previous financial 
year).
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Transparency in our payment practices

We publish our average supplier payment period 
on our website, demonstrating our commitment to 
responsibility and timeliness in meeting our com-
mercial obligations. In this way, we contribute to 
maintaining strong relationships with our suppliers, 
including small and medium-sized enterprises.

The company’s standard payment terms establish a 
30-day payment period for all major categories of 
suppliers to ensure efficient and equitable manage-
ment of financial obligations and we continuously 
monitor payments to ensure that the majority of 

payments are made within these terms. By 2024, 
84% of payments have been made within the de-
fined standard timeframe.

Despite not having a specific policy on not delaying 
payments to suppliers or SMEs, the Group is com-
mitted to the legal compliance established in article 
539.2 of the Capital Companies Act. In the specific 
case of Alantra, the average payment time to suppliers 
throughout the financial year 2024 was below 25 days. 
In the same line, Alantra Group does not have any legal 
proceedings for delays in payments to suppliers.





6.  �OUR ENVIRONMENTAL 
IMPACT

At Alantra we recognize the importance of climate 
change and are aware of the devastating consequences 
that global warming can have on people, cities and the 
world economy, and we want to play an active role in 
supporting the green transition and decarbonization to 
make a significant contribution to climate change mitiga-
tion and adaptation. To this end, the Group has a Sustain-
ability Policy, which governs corporate and value chain 
principles related to ESG, and a Responsible Investment 
Policy for the Asset Management division, which defines 
our principles for investing and managing our assets and 
portfolio companies.



6. 1.  ADVISORY, INVESTMENT AND IMPACT MANAGEMENT

At Alantra, we firmly believe that decarbonization and the 
transition to a low-carbon economy represent a lever for 
value creation for our investors and clients, as they offer 
new, highly profitable and attractive market opportuni-
ties. We also believe that the integration of ESG aspects 

in our activities translates into a more complete analysis 
of our investments and operations and, consequently, a 
minimization of the possible risks to which they are ex-
posed.

Reduced exposure to non-sustainable sectors

In terms of business volume, the Group’s exposure 
to sectors not committed to sustainability is very 
limited, both from the Investment Banking division 
and from Asset Management.

•	 Alantra Asset Management has no exposure to 
companies involved in the production, extraction 
or handling of fossil fuels (coal, oil and gas).

•	 Alantra Investment Banking’s energy team fo-
cuses on transactions that promote the develop-
ment of renewable energy, storage, energy inno-
vation and other transmission and distribution 
activities. As a result, revenues from these oper-
ations exceed €5.2 million in revenues in 2024. 
Surpassing in 27 times the revenues generated 

by Alantra through the provision of advisory ser-
vices to any entity related to the fossil fuel sec-
tor, as these do not reach €190 thousand (less 
than 0.2% of Alantra Investment Banking reve-
nues).

•	 In relation to the generation of chemical prod-
ucts, revenues derived from any Group activity 
(including investment banking and asset man-
agement), related to entities involved in the pro-
duction or commercialization of these products 
do not exceed, in aggregate, 0.2% of the Group’s 
total revenues.

•	 There are no Group operations or activities re-
lated to the production or handling of weapons 
or tobacco.

Investment Banking

As stated in the Group’s Sustainability Policy, Alantra con-
tributes to the indirect social and economic transforma-
tion we are currently experiencing through its advisory 
activities.

On the one hand, by integrating sustainability principles 
in all its financial advisory services and projects, and on 
the other hand, by promoting solutions in the field of en-
ergy transition through the provision of advisory services 
linked to renewable energy, storage, renewable gases, 
energy efficiency, electrification and self-consumption.

In this sense, Alantra Investment Banking, beyond its po-
sitioning as a key player in advising entities that promote 
decarbonization in a conventional way, such as solar and 
wind power generation firms, plays a key role in opening 
the spectrum towards new sub-sectors that will play a vi-
tal role in the energy transition.

•	 Expansion of new sources of renewable energy 
through the promotion of activities focused on: bat-
tery storage, renewable gases, hybridization, biomass 
cogeneration (which favors the decarbonization of 
the industry), biogas and biomethane, and other in-
itiatives related to green hydrogen and other biofuels.
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•	 Increase and improvement of infrastructures that en-
able and promote the use of electric vehicles and the 
decarbonization of the transport sector.

•	 Development of data centers to promote the digitali-
zation of some industries.

Alantra Investment Banking has carried out numerous projects linked to the energy transition in 2024, among 
which we can highlight:

DEC 2024

Buy-side & Debt advisory

Alantra has acted as exclusive M&A and debt advisor to Igneo Infrastruc-
ture Partners, in its acquisition of ENSO from Tikehau Capital, a global 
alternative asset management group.

ENSO stands out as a specialised bioenergy platform that aims to replace 
fossil fuels through innovative low-emission energy products. In this way, 
the platform contributes to the national goals of achieving net zero emis-
sions, while leading the growth of the emerging biogenic CO2 industry.

MAR 2024

Sell-side advisory

Alantra acted as exclusive financial advisor to the shareholders of ATH 
Bioenergy on the sale of a majority stake in its biomethane platform in 
the Canary Islands to Suma Capital Infrastructure, a Spanish impact fund 
dedicated to supporting energy transition and the circular economy.

The platform has developed an initial portfolio of four anaerobic diges-
tion biomethane plants that aim to help decarbonise the hospitality and 
industrial sectors in the Canary Islands.

NOV 2024

Joint Bookrunner

Alantra acted as Joint Bookrunner in the successful initial public offering 
(IPO) and listing of Cox ABG Group, S.A., a leading water and energy ser-
vices company on the Madrid Stock Exchange.

The company’s business model spans the entire value chain of both wa-
ter (desalination, purification, reuse, treatment and integrated water re-
source management) and energy (generation and transmission). Through 
its divisions, Cox leverages the synergies of its complementary capabilities 
to maximise value creation.

DEC 2024

Sell-side advisory

Alantra acted as sole financial advisor to Soltec Development in the sale 
of a 380 MW solar photovoltaic and battery storage project in Italy to Un-
iper, a German-based power generation and distributor company.

This is a key transaction for Soltec’s asset development and rotation strat-
egy and reaffirms Alantra’s ability to help its clients rotate their portfolios 
in a challenging and constantly changing market environment.



Asset Management

In the asset management area, we believe that in all in-
vestment processes an exhaustive analysis of potential in-
vestments should be carried out from all possible angles 
with the ultimate aim of minimizing or avoiding risks in 
our investments. This implies carrying out an analysis of 
ESG aspects in the pre-investment phase and continuous 
monitoring of these issues during the period of manage-
ment of our assets and portfolio companies, and even 
divestment.

This process is reflected in Alantra Asset Management’s 
Responsible Investment Policy, which covers all its invest-
ment strategies and managed funds, and is aligned with 
the United Nations Principles for Responsible Investment 
(UN PRI) and other globally recognized frameworks, in-
cluding the UN Global Compact, the Task Force on Cli-
mate-related Financial Disclosures (TCFD), the Sustaina-
ble Development Goals (SDGs) and the Global Reporting 
Initiative (GRI). In addition, the company also reports 
the principal adverse impacts arising from its activity on 
an annual basis both at entity and fund level, in accord-
ance with the Sustainable Finance Disclosure Regula-
tion (SFDR). This information is available on the Group’s 
website: https://www.alantra.com/what-we-do/alterna-
tive-asset-management/creating-value-through-esg/.

Alantra is a member of the UNPRI, reinforcing its com-
mitment to incorporate ESG factors in all its investment 
decisions and promoting the six core principles of the in-
itiative:

1.	 Incorporate ESG issues into investment analysis and 
decision-making processes.

2.	 Be an active owner and incorporate ESG issues into 
shareholder policies and practices.

3.	 Seek appropriate disclosure of ESG issues by the enti-
ties in which we invest.

4.	 Promote acceptance and implementation of these 
principles within the investment industry.

5.	 Collaborate with other actors to improve the imple-
mentation of these principles.

6.	 Report on activities and progress related to the imple-
mentation of these principles.

Our 2024 scores in the UNPRI Assessment Re-
port underline our commitment to responsible 
investment, outperforming the industry aver-
age across all of our strategies:

 
•	 Policy, Governance, and Strategy
•	 Direct - Listed Equity (Active Fundamental)
•	 Direct - Private Equity
•	 Direct - Infrastructure

 
•	 Direct – Fixed Income (Private Debt) 
•	 Confidence Building Measures 

At the end of 2024, Alantra Asset Management has two 
investment strategies purely focused on the decarboniza-
tion of the energy market:

Fund Description

Klima Energy 
Transition (art.9)

Venture capital fund for innovative and 
fast-growing companies in the energy tran-
sition.
€210 million in assets under management.

Alantra Solar 
(art.9)

European venture capital funds focused on 
acquiring temporary stakes in entities that 
promote the acquisition, development, 
financing, construction and management 
of photovoltaic plants, mainly in Spain and 
Italy.
€58 million in assets under management.

https://www.alantra.com/what-we-do/alternative-asset-management/creating-value-through-esg/
https://www.alantra.com/what-we-do/alternative-asset-management/creating-value-through-esg/
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In 2024, we can highlight the investment from 
the Klima I fund in the following companies

•	 SWTCH. Technology company that focus-
es on providing charging infrastructure 
solutions for electric vehicles. They offer a 
management platform that optimizes mon-
itoring, energy management and the inte-
gration of charging stations, helping com-
panies and owners to better manage their 
charging networks.

•	 GridBeyond. A company that specializes in 
offering sustainable mobility and transport 
solutions. Through its platform, the compa-
ny facilitates the connection between driv-
ers and passengers, promoting the use of 
electric vehicles and optimizing transport 
logistics.

Other Alantra Asset Management strategies that pro-
mote environmental and social characteristics through 
their investments are: Alantra Private Equity, with a fund 
with a 5% degree of sustainable investment aligned with 
the European Taxonomy (article 8+); and Alantra Private 
Debt, with a fund whose financings are linked to the 
achievement of non-financial objectives (article 8).

6. 2.  CLIMATE CHANGE

Alantra has a reduced carbon footprint resulting from a 
short value chain and an activity that is not intensive in 
the generation of carbon emissions. However, the rele-
vance of this aspect for our stakeholders and the Group’s 
international presence makes climate change a material 
issue for the company, mainly in the medium and long 
term, as stipulated in the Group’s Sustainability Policy.

The most relevant guidelines of the Sustainability Policy 
related to climate change management are:

•	 Respect for the environment, showing commitment 
to the protection and conservation of the natural en-
vironment and the fight against climate change (miti-
gation and adaptation).

•	 Promoting the energy transition, committing to de-
velop our activity generating a positive environmen-
tal impact, advising our clients on sustainability and 
orienting our investment activity in technologies and 
companies linked to the energy transition.

•	 Commitment to promoting investment in clean and 
renewable energy.

In 2024, the scope of information related to Alantra’s 
impact on the environment has been extended in the 
current financial year to cover 100% of the geographies 
in which the Group operates. To this end, for the prepa-
ration of this Report, Alantra has compiled information 
from all the offices in operation in the financial year 2024 
and has estimated those data to which it has not been 
able to access directly. More information on the scope 



of the information, the calculation methodology and the 
estimated data can be found at “Annex I. Basis for the 
preparation of the Report”.

6. 2. 1.  Energy consumption

The Group’s total energy consumption has increased in 
2024 compared to the previous year due to the increase 
in the scope of the reported information, as described in 
“Annex I. Basis for the preparation of the Report”. Similarly, 
in terms of intensity, the company’s total energy consump-
tion per net revenue has increased up to 5.4 kWh/thousand 
euros (compared to 5.1 kWh/thousand euros in 2023).

However, thanks to the Group’s efforts to promote clean 
energy sources in its offices, energy consumption from 

non-renewable sources has decreased compared to the 
previous year, while energy consumption from renewable 
sources has increased. As a result, by 2024, 50% of the 
Group’s office energy consumption comes from renewa-
ble sources (compared to 38% in 2023). The most signif-
icant change has been the shift of energy consumption 
in the UK office to renewable sources, which represents 
an increase of almost 25% of the Group’s total renewable 
energy consumption in 2023.

Indicator 2023 2024 Change 2023-2024

Consumption of fuel from crude oil and petroleum products (kWh) 222,665 175,966 -21 %

Consumption of purchased or acquired electricity, heat, steam and cooling from 
fossil sources (kWh) 361,458 314,674 -13 %

Total fossil energy consumption (kWh) 584,123 490,640 -16 %

Consumption of electricity, heat, steam and cooling purchased or purchased 
from renewable sources (kWh) 356,468 481,004 +34 %

Total renewable energy consumption (kWh) 356,468 481,004 +34 %

Share of renewable energy consumption in total energy consumption (%) 38 % 50 % +12p.p

Total energy consumption (kWh) 940,591 971,644 +3 %
1 In 2023, a total of 21,184L of energy consumption from diesel was reported, equivalent to 222,665kWh. DEFRA (Fuel Properties) conversion factor used: https://www.
gov.uk/government/publications/greenhouse-gas-reporting-conversion-factors-2024

6. 2. 2.  Carbon footprint

In 2024, following the trend of previous years, Alantra 
shows a reduced carbon footprint as a result of an ac-
tivity that is not intensive in greenhouse gas (GHG) emis-
sions. The Group’s emissions intensity per net revenue in 
2024 is 7, 5 kgCO2e/thousand euros, an increase of more 
than 35% compared to the emissions intensity in 2023 (5, 
4 kgCO2e/thousands euros). This increase derives mainly 
from the broadening of the reporting scope as new geog-
raphies with particularly high emission factors have been 
included in this year’s reporting and employees in these 
countries make a significant number of business trips 
due to their function and activity in the company. More 

information on the new scope of the information and the 
methodologies for calculating and estimating data can be 
found at “Annex I. Basis for the preparation of the Re-
port” and “Annex VIII. Calculation methodologies and es-
timates (Our environmental impact)”, respectively.

It should be noted that own emissions from the Group’s 
offices (scope 1 and 2) have been reduced in 2024 com-
pared to 2023, despite the increase in the reported pe-
rimeter. This is due to the increased consumption of re-
newable energy in these offices, particularly in the United 
Kingdom.

https://www.gov.uk/government/publications/greenhouse-gas-reporting-conversion-factors-2024
https://www.gov.uk/government/publications/greenhouse-gas-reporting-conversion-factors-2024
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As in previous years, the majority of the Group’s GHG 
emissions correspond to Scope 3 emissions linked to GHG 
Protocol category “6. Business travel” (90% in 2024; 84% 
in 2023).

1 It represents approximately 5% of the Group’s total assets.

Typology 2023 2024 Variation 2023-2024

Scope 1 GHG emissions

Scope 1 gross GHG emissions (tCO2eq) 58 46 -21%

Scope 2 GHG emissions

Scope 2 location-based gross GHG emissions (tCO2eq) 180 200 +11%

Gross market-based Scope 2 GHG emissions (tCO2eq) 99 82 -17%

Significant scope 3 GHG emissions

Total gross indirect GHG emissions (Scope 3) - Business travel (category 6) 841 1,212 +44%

Total GHG emissions

Total GHG emissions (location-based) (tCO2eq) 1,079 1,458 +35%

Total GHG emissions (market-based) (tCO2eq) 998 1,340 +34%

Beyond the carbon emissions linked to Alantra’s offices 
and business travel, the Group does not have any other 
relevant pollutant gas emission activities. This includes 
Scope 3 emissions corresponding to the Group’s invest-
ments (category 15 of the GHG Protocol), as the capital 
invested by the company in equity funds managed by 
any entity falling under the scope of Alantra Asset Man-
agement is not significant1. The company analyses and 
shares the carbon footprint derived from the portfolio 
companies of its managed funds on an annual basis on 
its website: https://www.alantra.com/what-we-do/alter-
native-asset-management/creating-value-through-esg/. 
More information on the methodologies and estimates 
used in the calculation of the carbon footprint can be 
found at “Annex VIII. Calculation methodologies and esti-
mates (Our environmental impact)”.

Alantra is committed to climate change mitigation and 
the transition to an economy low in GHG emissions. 
However, considering its activity, the company believes 
that it should focus its efforts on promoting decarboniza-
tion mainly through its activity as an asset manager and 
through the services it offers to its clients. As a result, 
we have not established voluntary targets for reducing 
greenhouse gas emissions resulting from our own con-
sumption in the medium and long term. In the upcom-
ing years, we will continue to assess our carbon footprint 
with particular emphasis on emission categories signifi-
cant to our activity (particularly business travel) and ex-
plore potential measures to minimize our carbon foot-
print.

https://www.alantra.com/what-we-do/alternative-asset-management/creating-value-through-esg/
https://www.alantra.com/what-we-do/alternative-asset-management/creating-value-through-esg/


6. 3.  OTHER ENVIRONMENTAL ISSUES

Given its business and value chain, Alantra has an inher-
ently low negative impact on the environment, which is 
mainly limited to its asset management activities and its 
own operations. More detail can be found in the appen-
dices ( “Annex IV. Our Value Chain” and “Annex III. Mate-
rial impacts, risks and opportunities (IROs)”.

However, through our policies, the analysis of double ma-
teriality and the definition and monitoring of non-finan-
cial indicators by the different business lines, we identify 
the possible negative effects of our activities on the en-
vironment, and define measures to mitigate or remedy 
possible impacts, applying the precautionary principle. 
Some of the measures developed at corporate level can 

be found in this report. At management level, the infor-
mation can be found on Alantra’s website and in the sus-
tainability reports of each of our investment strategies 
(https://www.alantra.com/what-we-do/alternative-as-
set-management/creating-value-through-esg/).

In relation to our corporate activities, we should point 
out that Alantra’s management capacity over its offices 
is limited because in most cases the company has a lease 
contract with the building owner and therefore, does not 
have operational control over the building. As a result, 
Alantra has no allocated resources dedicated to environ-
mental risk prevention or provision or guarantees of this 
type.

Sustainability in our offices

Alantra seeks to collaborate with building owners 
aligned with our corporate values and promotes 
that the buildings in which we operate follow the 
highest standards in sustainability, ensuring optimal 
well-being of our employees.

As a result, most of the buildings in which we op-
erate have sustainable building certifications and 
promote best practices in energy efficiency and ef-
fective waste management.

By the end of 2024, Alantra’s office buildings in 
Madrid and Paris have BREEAM environmental 

certification. Likewise, in the case of the offices in 
Spain, the Beatriz Building (Madrid) also has an ISO 
14001 certified environmental management sys-
tem and has implemented additional measures that 
promote low-emission mobility (charging points for 
electric vehicles and specific areas for bicycle park-
ing) and circular economy principles.

In Boston and Dubai both offices are located in LEED 
Gold certified buildings. In Ireland, our offices are 
located in a building certified to NZEB (Net Zero En-
ergy Building) standards. And in Germany, the Frank-
furt office is DGNB Zertifikat in Gold.

https://www.alantra.com/what-we-do/alternative-asset-management/creating-value-through-esg/
https://www.alantra.com/what-we-do/alternative-asset-management/creating-value-through-esg/
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6. 3. 1.  Water consumption

The Group’s total water consumption has increased in 
2024 compared to the previous year due to the increase 
in the scope of the information, as detailed in the section 
“Annex I. Basis for the preparation of the Report” of this 
Report. At year-end, the intensity of water consumption 
in the Group’s offices by net income has reached 0.04m3/
thousand euros, in line with 2023 (0.03m3/thousand eu-
ros).

Given the nature and geographies where Alantra’s offic-
es are located, the company does not require significant 
water usage and does not carry out its own activities in 
water-stressed areas.

Indicator 2023 2024 Variation 2023-2024

Water consumption 
(m³) 5,970 7,040 +18 %

6. 3. 2.  Consumption of raw materials

The Group’s consumption of raw materials, in this case 
paper, has decreased significantly in the 2024 financial 
year compared to the previous year due to the fact that 
paper is not purchased on a recurring basis, but rather 
depends on the Group’s needs and the conditions offered 
by the supplier. As a result, there is a high volatility in 
the volume of orders placed throughout the different 

periods. In this regard, in 2023 the Madrid office placed 
a bulk order for paper and this material has continued to 
be used in the next year, resulting in a significant reduc-
tion in paper consumption in 2024. As a result, in 2024 
the intensity of paper usage in the Group’s offices per net 
revenue is 0.03 kg/thousand euros (compared to 0.06 kg/
thousand euros in 2023).

Indicator 20231 2024 Variation 2023-2024

Paper consumption 
(kg) 11,303 5,248 -54 %

1 �The figure has been restated to provide a more comparable and recognised 
unit. In this case, kilograms (kg)

6. 3. 3.  Circular economy

As mentioned above, the management of Alantra’s office 
buildings is not carried out by the Group. However, the 
company promotes collaboration with owners who share 
our values of sustainability and implement initiatives in 
our offices that favor respect and care for the environ-
ment. A clear example of this philosophy is that most of 
the offices in which Alantra operates have containers for 
employees to recycle the waste they generate according 
to their nature: plastic, paper and organic waste.

In 2024, an increase in the amount of paper and battery 
waste generated by the Group can be observed as a re-
sult of the increase in the scope of the information re-
ported (see details at “Annex I. Basis for the preparation 
of the Report”) and the year-on-year differences in waste 
removal frequency from the offices. The amount of paper 
waste generated in the countries that have been included 
for the first time in the reporting correspond to 11% of 
the total paper waste. This has resulted in a 17% increase 
in total waste generated in the offices and an increase 
in the Group’s waste intensity per net revenue (2024: 
0.07 kg/thousand euros; 2023: 0.06 kg/thousand euros).



In the case of battery waste, these offices account for 
more than 50% of the total amount reported. This is due 
to the fact that for all those offices for which we do not 
have information, an estimate has been made based on 
the information from the rest of the offices. More details 
on the estimation methodology can be found at “Annex 
VIII. Calculation methodologies and estimates (Our envi-
ronmental impact)”.

The decrease in electrical and electronic equipment 
waste (WEEE) is largely due to the reuse of these prod-
ucts in the UK offices, where a 50% reduction of WEEE 

has been observed compared to the previous year. In the 
UK, the remaining WEEE has been transferred to recy-
cling plants.

In the case of toner waste, this is measured based on the 
collection of these products in the offices. In 2024, the 
observed reduction of 37% is due to the fact that no ton-
er waste was collected in the Madrid office. Once again, 
the collection of this waste is not carried out on a regu-
lar basis but fluctuates according to the amount of waste 
generated.

Indicator 2023 2024 Variation 2023-2022

Paper waste (kg) 10,753 12,286 +14 %

Toner waste (kg) 107 68 -37 %

Waste electrical and electronic equipment (kg) 215 186 -14 %

Battery waste (kg) 4 6 +44 %
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6. 4.  TAXONOMY OF THE EUROPEAN UNION

2 EU public interest entities with more than 500 employees.

Alantra discloses the degree of eligibility and alignment 
of its activity in accordance with the criteria established 
by Article 8 of the Taxonomy Regulation (EU) 2020/852, 
the disclosure Delegated Regulation (EU) 2021/2178, and 
Delegated Acts (hereinafter, the EU Taxonomy). This in-
formation, as well as the methodology used for the cal-
culation of these indicators can be found at “Annex IX. 
Taxonomy of the European Union”.

The current year saw an increase in the degree of eligi-
bility and alignment, both in terms of business volume 
and CapEx. This is due to a growth in the taxonomy indi-
cators reported by Alantra Investment Banking’s clients 
and an increase in the Group’s revenues linked to those 
clients with a higher degree of alignment, mainly in the 
energy and infrastructure sector. Detailed figures and 
breakdowns can be found at “Annex IX. Taxonomy of the 
European Union”.

Alantra would like to stress that, being a financial services 
company focused on the mid-market segment, the de-
gree of eligibility and alignment of our activity with the 
EU Taxonomy does not reflect our real efforts to contrib-
ute to the objectives of the European Green Deal. In this 
regard, our asset management universe and our client 
typology are mainly composed of companies that are not 

subject to non-financial disclosure obligations under Di-
rective 2013/34/EU2 and the EU Taxonomy. As a result, 
most of our activities aimed at promoting energy tran-
sition and decarbonizations are not included in the indi-
cators of eligibility and consequently alignment. This is 
the case of our Klima Energy Transition and Alantra Solar 
funds, managed through our Asset Management division, 
which have sustainable investment objectives and a high 
degree of alignment with the EU Taxonomy, but are ex-
cluded from our Group-level taxonomy indicators.

Looking ahead to future years, Alantra will continue to 
collect updated information from its counterparties sub-
ject to reporting the EU Taxonomy eligibility and align-
ment indicators, in compliance with the applicable reg-
ulations. However, due to the uncertainty of the current 
regulatory framework, the reporting of our taxonomy 
indicators and their application may be significantly af-
fected for future years. Consequently, Alantra has not 
currently set specific targets related to these indicators 
nor does it plan to develop an action plan in this area. 
The Group will seek to promote the environmental ob-
jectives recognized in the EU Taxonomy, in particular cli-
mate change mitigation and adaptation, whether or not 
these are recognized under the EU Taxonomy regulatory 
framework.





7.  ANNEXES



ANNEX I. BASIS FOR THE PREPARATION OF THE REPORT

This report is an integral part of the Consolidated Man-
agement Report of Alantra Partners, S.A. and the com-
panies of the Alantra Group, and covers the period from 

1 January to 31 December 2024, in accordance with the 
financial statements.

Changes in the scope of sustainability reporting compared to previous years

As this report is prepared for the first time following the 
ESRS framework, the methodology and perimeter and 
reporting scope used for the calculation of certain indica-
tors and parameters differ from previous reports.

In particular, in the current financial year, the reporting 
boundary or scope of the quantitative information re-
ported for 2024 has been extended, compared to pre-
vious years, to cover the entire Alantra Group. Thus, for 
the first time, the scope of all information (quantitative 
and qualitative) reported for the financial year 2024 in 
this report is 100% of the Group’s companies, offices and 
employees, in accordance with the financial statements. 
This includes information on the total of 18 offices that 
have been operational in 2024, which are distributed in: 
China, Denmark, France, Germany, Greece, Ireland, Italy, 
Netherlands, Portugal, Spain, Sweden, Switzerland, Unit-
ed Arab Emirates, United Kingdom and United States. At 
year-end, the Group no longer has offices in Denmark, 
Copenhagen and Birmingham.

The quantitative data reported in this report for 2023 has 
been maintained in line with the information reported in 
the Group’s 2023 Sustainability Report, except where cor-
rections have been made to the data. In this regard, the 
quantitative information reported on the company’s en-
vironmental impact in 2023 covers only the Group’s five 
main geographies: Germany, Spain, France, the United 
Kingdom and the United States. These account for 83% 
of the Group’s employees and pre-tax revenues in 2023. 
More information can be found in the Group’s 2023 Sus-
tainability Report.

In the case of quantitative information related to the 
workforce and economic information, as well as other 
general aspects of this Report, it corresponds to the ag-
gregates of all the organizations conforming the Alantra 
Group for both the 2023 and 2024 financial years.
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Evolution of sustainability information compared to previous years

Wherever possible, the Group has included explanatory 
and contextual information on the significant differenc-
es observed between the current year’s figures and the 
developments compared to the previous year, in the rel-
evant sections.

The “Annex VIII. Calculation methodologies and estimates 
(Our environmental impact)” details the calculation 
methodologies and estimates made in the corresponding 
indicators.

Information on prior period errors

Where errors are identified in previous reports, these 
are duly noted and disclosed throughout the body of 
the report (through the use of footnotes), detailing their 

nature, the correction procedure applied or, if required, 
the rationale and explanation for not rectifying the data, 
in the relevant section.

Time horizons

Alantra considers, both in the preparation of this Re-
port and in the double materiality assessment, the 
definition of the following time horizons, in accord-
ance with the CSRD (ESRS 1):

•	 Short term: up to 1 year.
•	 Medium term: 1 to 5 years.
•	 Long term: more than 5 years.

Information derived from other legislation or generally accepted  
pronouncements on sustainability reporting

This Report, in addition to complying with the require-
ments set out in Law 11/2018, complies with the Delegat-
ed Regulation on Taxonomy disclosure (Commission Del-
egated Regulation (EU) 2021/2178 of 6 July 2021), which 
specifies the content and presentation of the information 
to be disclosed by companies regarding environmentally 
sustainable economic activities. Information on European 
Taxonomy can be found at “Taxonomy of the European 
Union” and “Annex IX. Taxonomy of the European Union”  
of this Report.



ANNEX II. DOUBLE MATERIALITY ASSESSMENT (METHODOLOGICAL NOTE)

As set out in the Methodological procedure for the as-
sessment of double materiality, drawn up in 2024 by the 
company, Alantra carries out the double materiality as-
sessment from a dual perspective, in accordance with the 
recommendations of the CSRD:

•	 Impact materiality: most significant consequences 
and impacts of the organization on the environment 
and people.

•	 Financial materiality: the ability of the identified 
aspect to generate risks and opportunities that may 
have an influence on the development of the com-
pany’s financial position, financial performance, cash 
flows, access to finance or cost of capital in the short, 
medium or long term.
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Impact materiality

The materiality of impact aims to identify the most signif-
icant consequences of Alantra’s operations for the envi-
ronment and people. This analysis has been carried out 
in several stages:

•	 Identification of impacts. Through a process of inter-
nal analysis involving different teams of the Group, 
and using other sources and internal information re-
ports, a list of impacts associated with the different 
sustainability issues has been drawn up. These im-
pacts are classified as either actual or potential, and 
either positive or negative, depending on their na-
ture. In addition, the relationship of the impact with 
the value chain is identified.

•	 Determination of their relative importance or mate-
riality of impact. The impacts identified are assessed 
by internal representatives of the company’s main 
stakeholders (see “Annex V. Relationship with our 
stakeholders”, as well as the opinion of independent 
experts. The criteria used are severity and likelihood 
of occurrence.

Impact on society and stakeholders

Impact materiality

Positive Negative

Real Potential Real Potential

Magnitude 
× 

Scope

Magnitude 
× 

Scope 
× 

Irremediability

× 
Likelihood

× 
Likelihood

Severity is assessed by averaging three sub-criteria: mag-
nitude (relevance of the impact), scope (extent of the 
impact) and irremediability (difficulty of reversing the 
impact, in the case of negative impacts). All criteria are 
evaluated on a scale from 1 to 5.

IMPACT MATERIALITY

SCOPE SCOPE IRREMEDIABILITY LIKELIHOOD

5 Absolute 5 Global/Total 5 Irremediable / Irreversible 5 Real
4 High 4 Generalized 4 Very difficult remediate

4 Very High
3 Medium 3 Medium 3 Difficult to remediate

3 High
2 Low 2 Centralized 2 Remediable with resources (time & capital)

2 Medium
1 Minimum 1 Limited 1 Relatively easy to remediate

1 Low0 None 0 None 0 Very easy to remediate



Financial materiality

To determine financial materiality, Alantra has imple-
mented a comprehensive process to identify and assess 
the risks and opportunities linked to sustainability issues 
in the ESRS that have an impact on Alantra’s financial 
position. This includes their impact on financial perfor-
mance, cash flows, access to financing and cost of capital 
in the short, medium and long term.

This analysis has been carried out in several stages:

•	 Identification of Risks and Opportunities. Based on 
the impacts identified in the impact materiality, the 
Head of Sustainability develops a list of the most rel-
evant financial risks and opportunities for the Group 
arising from these impacts. Based on the most rele-
vant dependencies of Alantra’s business on the envi-
ronment and society, it is determined whether these 
represent possible negative (risks) or positive (oppor-
tunities) deviations of cash flows.

•	 Determination of their relative importance or finan-
cial materiality. The risks and opportunities identified 
are assessed by internal representatives of the com-
pany’s main stakeholders (see “Annex V. Relationship 
with our stakeholders”), as well as the opinion of in-
dependent experts.

The criteria used to assess the risks and opportunities 
identified are based on the likelihood of occurrence and 
the potential magnitude of their financial effects, apply-
ing thresholds specifically defined for this purpose. To 
establish these thresholds, the recommended method-
ologies in financial auditing, documented in the Perfor-
mance Guides of entities such as the Spanish Institute 

of Chartered Accountants (ICJCE) and the Register of 
Accredited companies (REA), have been taken as a refer-
ence, adapting them to the specific requirements estab-
lished by the CSRD.

Impact on the company

Financial materiality

Opportunities Risks

Potential Potential

Magnitude Magnitude

× 
Likelihood

× 
Likelihood

FINANCIAL MATERIALITY

Likelihood Magnitude of the financial 
impact*

5 Real 80-100% 5 >2,000€

4 Very High 61-80% 4 1,000€-2,000€

3 High 31-60% 3 700€-1,000€

2 Medium 11-30% 2 200€-700€

1 Low <11% 1 <200€

* Thousand of euros

Double materiality and materiality matrix

In the case of real IROs (i.e. they are not linked to a likeli-
hood) the IRO is considered material when the score ob-
tained exceeds the threshold of 2.5 points. In the case of 
potential IROs, the score reflects the intersection of the 
defined magnitude/severity criteria and the likelihood, 
according to the following picture:
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Severity of impact / Magnitude of financial impact

Very low (1) Low (2) Medium (3) High (4) Very high (5)

Likelihood

Very high / Real (5)

High (4)

Medium (3)

Low (2)

Very low (1)

No material Material Material

An issue, sub-issue or sub-sub-issue, according to the ter-
minology introduced by the CSRD, is considered material 
when at least one of its impacts, risks or opportunities 
(IROs) is material or when more than half of the identi-
fied IROs are rated at the “orange” threshold in the image 
above.

The matrix resulting from the combination of the results 
of both perspectives (impact and financial materiality) al-
lows a clear visualisation of the issues (in this case, at the 
ESRS level) that are priorities for both the sustainability 
of the company’s business and the impacts generated by 
the company on the environment and society.
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DOUBLE MATERIALITY

One sustainability aspect 
or issue complies with 
the DOUBLE 
MATERIALITY criteria if 
it is material from:

• Impact perspective

• Financial perspective

• Impact from both 
perspectives

Severity x Likelihood of 
the financial impact

Magnitude x 
Likelihood of the 

impact

Impact of the 
surroundings on the 
company’s financial 

value

Impact of the 
company’s activity on 

society and the 
environment

FINANCIAL MATERIALITY

For determining the materiality across the value chain, 
materiality analyses published in the sustainability re-
ports of its main customers and suppliers and compara-
ble companies, as well as other relevant resources such 
as the Sustainability Accounting Standards Board (SASB) 

standards and MSCI’s materiality analysis tools for differ-
ent sectors, have been reviewed.



ANNEX III. MATERIAL IMPACTS, RISKS AND OPPORTUNITIES (IROS)

The following is a list of the material impacts, risks and 
opportunities (IROs) resulting from the Group’s double 
materiality assessment for the 2024 financial year.

OUR TEAM (S1- OWN STAFF)

Material IROs Related topic(s) Value chain

(I) Impact on people - quality jobs - (satisfaction)

Secure employment, working time, 
adequate wages, skills development, 
health and safety at work

Own operations

(R) Turnover and loss of talent due to poor working 
conditions

(R) Diminished ability to attract talent due to poor 
reputation

(R) Low productivity due to poor conditions

(O) Attraction of the best talent due to good position-
ing of the company

(I) Contribution to people’s economic stability Secure employment Own operations

(I) Impact through very long working hours Working time Own operations

(I) Economic stability of our employees

Adequate wages Own operations(I) Fair remuneration model

(R) Wage volatility -high % of variable remuneration-.

(I) Listening by management teams and developing a 
sense of ownership

Social dialogue, collective bargaining, 
freedom of association, works councils, 
consultation and participation

Own operations

(I) Promoting new ways of working - close contact and 
constant dialogue

(I) Lack of collective bargaining

(R) Low staff satisfaction due to poor communication 
from management team

(R) Inefficiency in processes and decision making

(I) Lack of adequate measures - safety, health, welfare 
- (II) Lack of adequate measures - security, health, wel-
fare

Occupational health and safety Own operations

(I) Development of internal training activities

Capacity building Own operations

(I) Financial support and flexibility conditions -training 
courses-.

(I) Definition of growth and development plans

(I) Conducting performance appraisals

(I) Lack of adaptation of the strategy - equality, diversi-
ty, conciliation - (II) Lack of adaptation of the strategy 
- equality, diversity, conciliation

(I) Gender Inequality of Opportunity

Gender equality and equal pay Own operations

(I) Boosting women’s interest in historically 
male-dominated sectors

(R) Adoption of new regulations linked to the reduc-
tion of the pay gap - costs for the creation of controls, 
new policies and procedures.

(R) Human rights violations Child or forced labour Own operations
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OUR COMMUNITY (S4- CLIENTS AND END-CONSUMERS)

Material IROs Related topic(s) Value chain

(R) Reputational risk due to inadequate customer 
management

Good market practice, access to infor-
mation, privacy, freedom of expression, 
marketing practices

Own operations
(O) Business opportunity through transparent pricing/
commissioning

(I) Promoting sustainable business models Own operations
Portfolio companies (asset 
management)

(R) Loss of consumers due to predatory pricing/com-
missions

(R) Loss of sales due to consumer distrust -lack of 
transparency-.

Access to information

Own operations

(O) Attracting customers through good reporting prac-
tices

Own operations
Portfolio companies (asset 
management)

(R) Loss of competitiveness and reputational impact - 
inadequate treatment of our customers’ data privacy.

Privacy

Own operations

(I) Violation of clients’ individual rights Own operations
Portfolio companies (asset 
management)

(I) Data protection malpractice

(I) Impact on clients’ welfare

(R) Reputational risk due to lack of freedom of expres-
sion

Freedom of expression Own operations

(R) Regulatory and reputational risk from labelling and 
marketing non-compliance

Marketing practices
Own operations
Portfolio companies (asset 
management)(R) Positioning and loss of customers due to question-

able/anti-ethical business practices

OUR GOVERNANCE (G1 - BUSINESS CONDUCT)

Material IROs Related topic(s) Value chain

(R) Loss of sales due to questionable governance 
practices

Responsible governance practices, cor-
porate culture

Own operations
(R) Internal instability in government - internal crises/
weaknesses

(O) Productivity gains from good corporate culture, 
business conduct and reputation

(I) Promotion of good governance practices that con-
tribute to society and the protection of the environ-
ment

Own operations
Portfolio companies (asset 
management)

(I) Cybersecurity capacity building and training

(R) Involvement in legal proceedings against whistle-
blower cases

Whistleblower protection Own operations

(R) Reputational risk that may impact financial results

Prevention and detection, corruption 
and bribery cases

Own operations

(I) Training and education on corruption and bribery Own operations
Portfolio companies (asset 
management)

(I) Internal and external controls

(I) Loss of confidential information



OUR ENVIRONMENTAL IMPACT (E1- CLIMATE CHANGE)

Material IROs Related topic(s) Value chain

(R) Stranded assets due to change in perception of 
the Rector

Climate change adaptation and 
mitigation

Own operations
Portfolio companies (asset 
management)

(I) Contribution to climate change adaptation
Adaptation to climate change

Own operations
Portfolio companies (asset 
management)

(R) Impairment loss on assets Portfolio companies (asset 
management)

(O) Identification of a relevant driver for investors

Climate change mitigation

Own operations(O) Attraction of new investors and creation of new 
thematic funds

(I) GHG generation
Own operations
Portfolio companies (asset 
management)

(I) Promoting a low carbon economy

(I) Development and implementation of GHG 
minimisation measures

(O) M&A advice and performance enhancement of 
transition-focused funds

Energy

Own operations

(I) Promotion of green/renewable energy self-
consumption Own operations

Portfolio companies (asset 
management)

(I) Promoting the development of new technologies 
in the energy market

(R) Increased energy costs
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ANNEX IV. OUR VALUE CHAIN

ACTIVITIES OF SUPPORT

PRIMARY ACTIVITIES

MARGIN

FINANCIALHUMAN CAPITAL

FUNDRAISING MARKETING INVESTMENT BANKING ASSET MANAGEMENT

INFRASTRUCTURE INPUTS AND MATERIALS 

Given its nature as a financial services entity, Alantra’s 
value chain is mainly composed of the support activities 
necessary to carry out its own operations, and its primary 
value creation activities (professional services and man-
agement activities).

Upstream (in this case, support activities):

•	 Human capital: all Group employees and workers in 
the value chain.

•	 Infrastructure: offices and leased buildings.

•	 Materials, supplies, services and technologies: all 
suppliers of services and products related to Alantra’s 
own activity. These include professional advisors (law-
yers, technicians, tax experts, consultants, auditors, 
etc.), suppliers of office material and other supply 
services (catering, IT services, etc.).

Downstream (in this case, primary activities):

•	 Fundraising: investors (private and institutional), 
partners, investment entities (banks, insurance com-
panies...).

•	 Marketing: sales and promotional activities (website, 
events, digital marketing campaigns, sponsorships...).

•	 Investment Banking: clients, partners and other 
agents that may be involved in the projects (sponsors, 
advisors, etc.). External parties linked to the Invest-
ment Banking activity.

•	 Asset Management: management teams of portfolio 
companies or assets, borrowers, partners, and other 
external teams involved in the management or invest-
ment processes (e.g. advisors). External parties linked 
to the Asset Management activity.

Throughout its value chain, Alantra does not carry out 
industrial processes or activities that could have a sig-
nificant impact directly on the environment or people’s 
health. Likewise, the company does not have a complex 
supply chain that could be exposed to major sustainabil-
ity risks.

As a result, and in line with the double materiality assess-
ment prepared by the Group in 2024, the majority of sus-
tainability-related impacts, risks and opportunities (IROs) 
identified by Alantra can be related to its employees and 
offices (own activities), or its activity as an asset manag-
er. More information can be found at “Annex III. Material 
impacts, risks and opportunities (IROs)”.



ANNEX V. RELATIONSHIP WITH OUR STAKEHOLDERS
Stakeholder Responsible team Channels used

Employees Human Capital Internal channels: Internal platform (Workday), e-mail, video-
conferences, meetings, satisfaction survey, events (off-sites), 
telephone.
External channels: Whistleblower channel, website, Crossroads 
by Alantra podcast and social media (LinkedIn, X, Instagram and 
YouTube).
More information at “Internal communication tools and pro-
cesses”.

•	 Clients, including:
•	 Investors
•	 Asset and portfolio company 

management teams (incl. 
borrowers)

•	 Clients of our advisory 
services (i.e. Investment 
Banking))

•	 Investor Relations
•	 Alantra Asset Management 

teams
•	 Capital Raising Unit (CRU)
•	 Alantra Investment Banking 

teams
•	 Marketing and 

Communication

External channels: Whistleblowing channel, website, email, 
phone calls, virtual and face-to-face meetings, events, Cross-
roads by Alantra podcast and social media (LinkedIn, X, Insta-
gram and YouTube).
More specialized: fund updates, investor reports, ad-hoc com-
munications, questionnaires, capital calls and webinars.
More “Relationship with our customers and investors”.

Shareholders Investor Relations
Marketing and Communication

External channels: Whistleblowing channel, website, telephone, 
meetings, events, AGM, Crossroads by Alantra podcast and so-
cial networks (LinkedIn, X, Instagram and YouTube).

Regulators and public 
administrations

Legal External channels: Communications with the CNMV, e-mail, 
whistleblower channel, website, Crossroads by Alantra podcast 
and social networks (LinkedIn, X, Instagram and YouTube).

Suppliers and subcontractors Financial and Administrative External channels: Whistleblower channel, website, meetings, 
e-mail, telephone, Crossroads by Alantra podcast and social me-
dia (LinkedIn, X, Instagram and YouTube).

Local communities Marketing and Communication External channels: Whistleblower channel, website, mail, tele-
phone, Crossroads by Alantra podcast and social networks 
(LinkedIn, X, Instagram and YouTube).
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ANNEX VI. CORPORATE POLICIES

Policy Chapter Description

Sustainability Policy Our team 
Our community 
Our governance
Our environmental 
impact

It sets out the Group’s commitments and principles in relation to environ-
mental, social and governance (ESG) issues. It addresses the management of 
these issues both in our own operations and across our business lines and is 
based on the interests and views of all Group stakeholders.

Code of Ethics and Conduct Our team 
Our community 
Our governance

It contains a set of basic principles of professional conduct and practices re-
quired of all managers and employees of the group.

Internal Rules of Conduct Our team 
Our community 
Our governance

It regulates the behavior of employees in relation to the financial markets, 
ensuring compliance with the regulations in force.

Remuneration Policy Our team Establish a competitive remuneration scheme to attract and retain talent, 
and to encourage responsible behavior that promotes prudent risk-taking.

Whistleblowing Policy Our community It provides a secure and confidential framework for employees and third par-
ties to report possible irregularities or non-compliance within the organiza-
tion.

Data Protection Policy Our community It guarantees the confidentiality and security of the personal data it collects 
and processes in the course of its activities.

Shareholders, Institutional 
Investors and Proxy Advisors 
Communication Policy

Our community It ensures transparent, truthful and immediate communication with share-
holders and investors, facilitating the exercise of their rights.

Conflict of Interest Policy Our governance Establishes guidelines to identify, prevent and manage situations where per-
sonal interests may interfere with those of Alantra or its customers.

Anti-Money Laundering Policy Our governance Defines procedures and controls to detect and prevent activities related to 
money laundering and terrorist financing.

Anti-Corruption Policy Our governance Details measures to prevent, detect and address acts of corruption and brib-
ery in all Alantra operations.

Information Security Policy Our governance It establishes rules and procedures to protect the confidentiality, integrity 
and availability of corporate information.

Customer Defense 
Regulations

Our community It provides a framework for addressing and resolving customer complaints 
and grievances in an efficient and fair manner.

Tax Policy Our governance It defines the principles and guidelines to ensure compliance with tax obliga-
tions and responsible tax management.

Policy on the management of
vulnerabilities

Our governance Describes the process for identifying, assessing and mitigating vulnerabilities 
in corporate systems and processes.



ANNEX VII. ADDITIONAL FIGURES AND TABLES (OUR TEAM)

Own workforce

The 2023 figures have been restated to exclude employ-
ees with a commercial agreement. The company does 
not recognize these employees as own workforce. As a 
result, at year-end 2023, the Group had a total headcount 
of 654 employees.

It is also important to emphasize that the “Professional” 
category covers Group employees that range from ana-
lysts to Heads of Department and directors.

EMPLOYEES BY GENDER, AGE AND CATEGORY

Gender Age Professional Category

Men Women <30 30 - 50 >50 Executive Professional Administrative

2023 475 179 234 355 65 45 544 65

2024 423 160 205 303 75 47 486 50

EMPLOYEES BY COUNTRY AND GENDER

2023 2024

Country Men Women Total Men Women Total

China 8 1 9 6 1 7

Denmark 5 1 6 — — —

France 31 6 37 34 8 42

Germany 27 10 37 9 3 12

Greece 9 3 12 6 1 7

Ireland 9 1 10 9 2 11

Italy 24 8 32 13 8 21

The Netherlands 3 — 3 2 — 2

Portugal 2 2 4 1 1 2

Spain 193 89 282 200 85 285

Sweden 7 3 10 5 1 6

Switzerland 14 2 16 9 4 13

United Arab Emirates 4 — 4 8 1 9

United Kingdom 104 47 151 78 35 113

United States 35 6 41 43 10 53

Total 475 179 654 423 160 583
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EMPLOYEES BY TYPE OF CONTRACT AND GENDER

2023 2024

Type of contract Men Women Total Men Women Total

Indefinite 439 168 607 398 150 548

Temporary 36 11 47 25 10 35

Total 475 179 654 423 160 583

AVERAGE ANNUAL NUMBER OF EMPLOYEES BY TYPE OF CONTRACT AND GENDER

2023 2024

Type of contract Men Women Total Men Women Total

Indefinite 460 175 635 436 156 592

Temporary 37 9 46 25 8 33

Total 497 184 681 461 164 625

AVERAGE ANNUAL NUMBER OF EMPLOYEES BY TYPE OF CONTRACT AND AGE

2023 2024

Type of contract <30 30 - 50 >50 Total <30 30 - 50 >50 Total

Indefinite 204 364 67 635 180 332 80 592

Temporary 37 9 — 46 26 6 1 33

Total 241 373 67 681 206 338 81 625

AVERAGE ANNUAL NUMBER OF EMPLOYEES BY CONTRACT TYPE AND PROFESSIONAL CATEGORY

2023

Type of contract Executive Professional Administrative Total

Indefinite 49 529 57 635

Temporary 1 43 2 46

Total 50 572 59 681



AVERAGE ANNUAL NUMBER OF EMPLOYEES BY CONTRACT TYPE AND PROFESSIONAL CATEGORY

2024

Type of contract Executive Professional Administrative Total

Indefinite 48 493 51 592

Temporary 1 30 2 33

Total 49 523 53 625

AVERAGE ANNUAL NUMBER OF EMPLOYEES BY EMPLOYEE TYPE AND GENDER

20231 2024

Country and type of contract Men Women Total Men Women Total

Full time 497 177 674 460 160 620

China 2 — 2 7 1 8

Denmark 1 — 1 4 1 5

France 9 3 12 38 8 46

Germany 5 1 6 22 6 28

Greece 33 7 40 8 2 10

Ireland 30 9 39 8 2 10

Italy 10 4 14 18 7 25

The Netherlands 8 1 9 2 — 2

Portugal 25 8 33 2 1 3

Spain 4 — 4 190 80 270

Sweden 2 2 4 7 — 7

Switzerland 196 91 287 10 1 11

United Arab Emirates 7 1 8 8 1 9

United Kingdom 13 — 13 97 41 138

United States 3 — 3 39 9 48

Part-time — 7 7 1 4 5

Germany — 2 2 — — —

Greece — — — — 1 1

Spain — 2 2 — 1 1

Sweden — — — — — —

Switzerland — 1 1 1 1 2

United Kingdom — 2 2 — 1 1

United States — — — — — —

Total 497 184 681 461 164 625
1 The table on the number of employees by employee type (working schedule) and gender in the Sustainability Report 2023 has been recalculated to show the results on 
an annual average basis.
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NUMBER OF EMPLOYEES IN MANAGEMENT POSITIONS BY GENDER

2023 2024

Gender No. of employees % No. of employees %

Men 43 96% 44 94%

Women 2 4% 3 6%

Total 45 100% 47 100%

Dismissals and new hires:

NUMBER OF DISMISSALS IN 2024 AND 2023

Gender Age Professional Category

Men Women <30 30 - 50 >50 Executive Professional Administrative

2023 57 22 23 47 9 6 69 4

2024 57 26 26 46 11 2 68 13

NUMBER OF NEW HIRES IN 2024 AND 2023

Gender Age Professional Category

Men Women <30 30 - 50 >50 Executive Professional Administrative

2023 147 51 127 64 7 — 181 17

2024 145 49 137 48 9 — 188 6



Training

HOURS OF TRAINING BY PROFESSIONAL CATEGORY AND GENDER

2023 2024

Professional category Men Women Total Men Women Total

Executive 610 30 640 712 45 757

Professional 12,859 3,921 16,780 15,815 4,794 20,609

Administrative 45 1,209 1,254 30 1,065 1,095

Total 13,514 5,160 18,674 16,557 5,904 22,461

EMPLOYEES WHO RECEIVED TRAINING BY PROFESSIONAL CATEGORY AND GENDER

2023 2024

Professional category Men Women Total Men Women Total

Executive 40 2 42 48 4 52

Professional 432 120 552 481 132 613

Administrative 3 51 54 2 50 52

Total 475 173 648 531 186 717

Work-life balance

1 The 2023 figure only includes employees in Spain.
2 The total remuneration figures do not include sign-on bonus.

At Alantra, 100% of employees are entitled to take ma-
ternity or paternity leave. During the year, 66 employees 
took parental leave in Spain, France, Ireland, the United 
Kingdom and the United States, 79% of whom were men 

and 21% women. This represents 13% of the total num-
ber of employees in these countries and a significant in-
crease compared to the 27 employees who took parental 
leave in Spain in 2023.1

Average remuneration and pay gap2

The following tables show average remuneration by pro-
fessional category, gender, age range and countries in 
which the Group operates. The remuneration of the Ex-
ecutive Chairman is excluded from these calculations and 
is detailed separately in the annual remuneration report 
and in the 2024 annual accounts.

Given the company’s activity, and in line with previous 
years, a high level of volatility in the total remuneration 
of employees can be observed due to the high propor-
tion of variable remuneration in total remuneration, es-
pecially in management positions (executives and senior 
professionals). In this regard, it is important to note that 
the variable remuneration of employees is determined 

by the performance of each business and its geographic 
location. Each country in which we operate has its own 
market practices and remuneration thresholds that en-
able it to attract and retain the best talent and adapt to 
the living conditions of each geography. In particular, 
2024 was a favorable year for the businesses in the Unit-
ed States, United Arab Emirates and France, in terms of 
revenues, as reflected in the increase in remuneration for 
Executives and Professionals in these countries compared 
to the previous year, mainly linked to the variable remu-
neration of specific Investment Banking teams.

Similar to the role that business performance and geog-
raphies play in employee pay, the differences observed 
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in pay by age group, job category and pay gap are driven 
by other factors such as employee seniority in the com-
pany, the number of employees per role within each job 
category and the presence of women in each of these 
roles. In the case of the “Professional” employee catego-
ry, where higher pay gap figures are observed, the cate-
gory ranges from entry-level talent (newly graduated em-
ployees) to senior team leaders. As a result, the figures 
are distorted by high pay figures for a small proportion of 

senior managers, who are predominantly male. In addi-
tion, currently the level of female representation decreas-
es as the level of seniority in the company increases, this 
also has a relevant impact on the gender pay gap.

In contrast, our gender pay gap in our administrative em-
ployee category is in favor of women. This is due to the 
aforementioned factors, but in this case this category is 
almost entirely composed of women..

AVERAGE TOTAL REMUNERATION BY GENDER, PROFESSIONAL CATEGORY AND AGE

2023

Men Women Pay gap

<30 30 - 50 >50 <30 30 - 50 >50 <30 30 - 50 >50

Executive — 377,858 287,287 — 410,000 — — -9% —

Professional 80,452 183,429 238,260 64,747 122,793 114,374 20% 33% 52%

Administrative 30,000 30,538 41,275 40,404 46,409 51,994 -35% -52% -26%

AVERAGE TOTAL REMUNERATION BY GENDER, PROFESSIONAL CATEGORY AND AGE

2024

Men Women Pay gap

<30 30 - 50 >50 <30 30 - 50 >50 <30 30 - 50 >50

Executive — 536,635 362,698 — 441,192 — — 18% —

Professional 76,001 180,506 281,074 68,915 127,362 150,390 9% 29% 46%

Administrative — 31,000 50,000 41,232 48,233 57,332 — -56% -15%

AVERAGE FIXED REMUNERATION BY GENDER, PROFESSIONAL CATEGORY AND AGE

2023

Men Women Pay gap

<30 30 - 50 >50 <30 30 - 50 >50 <30 30 - 50 >50

Executive — 232,678 206,118 — 250,000 — — -7% —

Professional 64,326 136,372 183,675 54,492 99,385 98,739 15% 27% 46%

Administrative 30,000 28,000 34,929 31,082 41,614 42,768 -4% -49% -22%



AVERAGE FIXED REMUNERATION BY GENDER, PROFESSIONAL CATEGORY AND AGE

2024

Men Women Pay gap

<30 30 - 50 >50 <30 30 - 50 >50 <30 30 - 50 >50

Executive — 248,121 232,374 — 243,333 — — 2% —

Professional 61,398 132,594 193,472 57,440 104,499 131,708 6% 21% 32%

Administrative — 28,000 40,000 36,173 42,386 48,835 — -51% -22%

AVERAGE TOTAL REMUNERATION BY GENDER, PROFESSIONAL CATEGORY, AGE AND REGION

2023

Men Women

<30 30 - 50 >50 <30 30 - 50 >50

Executive

France — 205,000 — — — —

Germany — — 236,642 — — —

Spain — 430,086 301,665 — 410,000 —

United Kingdom — 305,357 220,765 — — —

United States — 225,225 212,646 — — —

Other — 230,912 369,473 — — —

Professional

France 88,369 156,002 220,000 79,291 92,296 —

Germany 73,854 208,013 613,692 75,204 119,098 —

Spain 60,762 150,779 157,910 52,614 106,837 95,575

United Kingdom 113,296 236,441 266,614 88,135 138,930 109,379

United States 107,963 205,551 243,617 66,958 279,122 135,135

Other 69,528 173,934 132,641 48,930 94,983 160,000

Administrative

France 30,000 — — 46,784 80,000 —

Germany — — — — 66,475 —

Spain — 30,538 41,275 27,575 32,331 51,340

United Kingdom — — — 50,627 61,987 —

Other — — — 26,200 47,543 52,989
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AVERAGE TOTAL REMUNERATION BY GENDER, PROFESSIONAL CATEGORY, AGE AND REGION

2024

Men Women

<30 30 - 50 >50 <30 30 - 50 >50

Executive

France — 424,169 389,461 — 473,576 —

Spain — 612,512 359,067 — 425,000 —

United Kingdom — 449,239 226,127 — — —

United States — 770,045 1,010,684 — — —

Other — 313,175 312,613 — — —

Professional

France 59,506 213,724 320,325 62,644 102,500 —

Germany 56,186 210,263 300,000 72,350 155,000 —

Spain 55,019 160,319 263,452 57,615 120,029 105,167

United Kingdom 105,102 191,710 231,713 84,195 149,190 124,704

United States 141,384 264,101 416,542 96,833 143,742 208,554

Other 91,871 164,884 245,640 62,292 108,750 240,000

Administrative

France — — — 50,000 105,000 29,333

Germany — — — — 65,567 90,000

Spain — 31,000 50,000 28,286 33,109 53,250

United Kingdom — — — 47,903 63,115 51,071

Other — — — 25,000 62,330 62,549



ANNEX VIII. CALCULATION METHODOLOGIES AND ESTIMATES (OUR 
ENVIRONMENTAL IMPACT)

3 The percentage of estimated data is calculated on the corresponding consumption, carbon footprint or waste . For example, estimated energy con-
sumption for Germany versus total energy consumption reported by the country. The percentages shown do not include the estimate for the last month 
of the year for each country’s data.

This Annex details the calculation methodologies used for 
the environmental impact indicators, as well as the esti-
mates made. For the rest of the indicators that appear 
throughout this report, mainly in the social and good gov-
ernance areas, the calculation methodologies and esti-
mates have been indicated in the corresponding sections.

It should be noted that the company only makes esti-
mates for specific indicators for which it does not have 
actual data, due to a lack of information on certain geog-
raphies or relevant time periods. This Appendix provides 
an exhaustive description of the methodology used to 

calculate the estimates made and specifies the volume 
that the estimated data represent in relation to the total 
reported. In all cases, the estimates of these parameters 
are made on the basis of the company’s experience and 
criteria, applying accumulated knowledge and the best 
practices and sources of information available. However, 
Alantra recognizes that, due to the nature of these cal-
culations, there is always a margin of uncertainty in the 
results.

The following table shows the percentage of estimated 
data3 for each country and environmental indicator:

Energy consumption Carbon footprint Water consumption Paper consumption Waste generated

Germany 0% 0% 100% 0% 2%

France 0% 0% 0% 0% 0%

United Kingdom 0% 0% 0% 0% 0%

Spain 0% 0% 0% 0% 6%

United States 0% 0% 100% 100% 100%

Denmark 100% 100% 100% 100% 100%

Greece 0% 0% 0% 100% 100%

United Arab Emirates 100% 100% 100% 100% 100%

Ireland 0% 0% 0% 0% 0%

Portugal 0% 0% 0% 100% 0%

Italy 0% 0% 100% 0% 92%

China 0% 0% 0% 0% 0%

Sweden 100% 4% 100% 0% 25%

Switzerland 0% 0% 100% 0% 0%

The Netherlands 100% 44% 100% 0% 0%

Total 3% 3% 22% 12% 11%
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Energy consumption

The Group’s energy consumption data corresponds to the 
consumption figures for diesel (liters), natural gas (kWh) 
and electricity (kWh), provided by the managers of each 
of our offices. These, obtain the data from the building 
manager or owner, or directly from the electricity bills of 
the corresponding offices. For diesel, the conversion from 
liters to kWh is done using the DEFRA conversion factor 
(Fuel properties tab, https://www.gov.uk/government/
publications/greenhouse-gas-reporting-conversion-fac-
tors-2024 ). In 2024, as in previous years, only the offices 
in Spain and the United States have reported diesel con-
sumption.

Estimation methodology:

•	 Natural gas and diesel. Consumption has been esti-
mated for Denmark, United Arab Emirates and Swe-
den. For these countries, consumption is assumed 
to be zero, as this type of energy is not common in 

Alantra’s offices, especially in those with fewer than 
ten employees.

•	 Electricity. Consumption has been estimated for Den-
mark, United Arab Emirates, Sweden and the Neth-
erlands. As these countries were not included in the 
scope of the previous year’s report and, therefore, 
no historical information was available, the kWh/per-
son ratio for Spain was used, as it is the most rep-
resentative, to calculate electricity consumption. For 
the number of employees per office, average annual 
workforce of each office over the year is considered.

•	 Origin of electricity. Consumption has been estimat-
ed for China, Denmark, United Arab Emirates, Ireland, 
Sweden and the Netherlands. 0% renewable energy 
is assumed in all cases, assuming the worst-case sce-
nario.

Carbon footprint

The Alantra Group’s Scope 1 and 2 greenhouse gas emis-
sions derive from the energy consumption of its offices, 
while Scope 3 emissions are related to the business travel 
of its employees.

For the calculation of direct emissions (Scope 1), the of-
fice diesel consumption (kWh) has been multiplied by the 
corresponding MITECO emission factor (tab “10. Emission 
factors”, https://www.miteco.gob.es/es/cambio-clima-
tico/temas/mitigacion-politicas-y-medidas/calculado-
ras.html#huella-de-carbono-de-una-organizacion_-al-
cance-1_2 ). Also, in 2024 no leakage of refrigerant gases 
has been recorded and therefore did not need to be add-
ed to the calculation of these GHG emissions.

In the case of market-based emissions, the non-renew-
able electricity consumption (kWh) has been multiplied 
by the emission factor of each of the countries in which 
our offices are located. However, for the calculation of lo-
cation-based emissions, the total electricity consumption 
(kWh) of the offices, including electricity purchased with 
a renewable electricity guarantee, has been multiplied 
by the emission factor of the corresponding country. The 
emission factors used vary between the different coun-
tries, but in all cases they were obtained from official and 
internationally recognized sources of information. In this 
case, factors from MITECO, GHG Protocol and the Inter-
national Energy Agency (2022) have been used.

https://www.gov.uk/government/publications/greenhouse-gas-reporting-conversion-factors-2024
https://www.gov.uk/government/publications/greenhouse-gas-reporting-conversion-factors-2024
https://www.gov.uk/government/publications/greenhouse-gas-reporting-conversion-factors-2024
https://www.miteco.gob.es/es/cambio-climatico/temas/mitigacion-politicas-y-medidas/calculadoras.html
https://www.miteco.gob.es/es/cambio-climatico/temas/mitigacion-politicas-y-medidas/calculadoras.html
https://www.miteco.gob.es/es/cambio-climatico/temas/mitigacion-politicas-y-medidas/calculadoras.html
https://www.miteco.gob.es/es/cambio-climatico/temas/mitigacion-politicas-y-medidas/calculadoras.html


For GHG emissions from employee business travel (Scope 
3), the distance travelled by employees and recorded 
during the year is multiplied by the emission factor of the 
transport vehicle in question, in this case air, train or car. 
The travel records have been provided by the office man-
agers and the emission factors used have been obtained 
from DEFRA (Business travel tabs, https://www.gov.uk/
government/publications/greenhouse-gas-reporting-con-
version-factors-2024).

Estimation methodology:

•	 Scope 1 and 2. Energy consumption from fossil fuels 
(scope 1) and renewable and non-renewable elec-
tricity (scope 2) has been estimated for the countries 

mentioned and according to the methodology de-
scribed in the previous section “Energy consumption”.

•	 Scope 3. The total distance travelled by employees 
in Denmark and the United Arab Emirates on busi-
ness trips by plane, train or car has been estimated. 
As these countries were not included in the scope of 
the previous year’s report and, therefore, no histori-
cal information was available, the ratio of kilometers 
travelled per employee in Spain was used, as it is the 
most representative, to calculate the distance trav-
elled on business trips by employees in these coun-
tries. For the number of employees in these offices, 
average annual headcount of each office over the 
year is considered.

Water consumption

The Alantra Group’s water consumption corresponds to 
the water consumption of its offices. This data is provided 
by the managers of the company’s different offices, who 
obtain the figures from the building manager or owner, 
or directly from the water consumption bills of the corre-
sponding building.

Estimation methodology:

Water consumption has been estimated for offices in 
Germany, the United States, Denmark, United Arab Emir-
ates, Italy, Sweden, Switzerland, the Netherlands and the 
United Arab Emirates.

In the case of Germany, since the company has historical 
data, the team has made an estimate based on the aver-
age water consumption of the previous four years.

For the remaining offices, which have not reported this 
information in previous years, an average daily consump-
tion of 50 liters per employee has been used, based on 
South Staffs Water’s Water Use in your Business report 
(https://www.south-staffs-water.co.uk/media/1509/wa-
terusebusiness.pdf). This figure has been multiplied by 
the average annual headcount in 2024 and the number 
of working days in the country concerned.

https://www.gov.uk/government/publications/greenhouse-gas-reporting-conversion-factors-2024
https://www.gov.uk/government/publications/greenhouse-gas-reporting-conversion-factors-2024
https://www.gov.uk/government/publications/greenhouse-gas-reporting-conversion-factors-2024
https://www.south-staffs-water.co.uk/media/1509/waterusebusiness.pdf
https://www.south-staffs-water.co.uk/media/1509/waterusebusiness.pdf
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Paper consumption

The Group’s consumption of raw materials corresponds 
mainly to the consumption of paper in its offices. To cal-
culate this indicator, the heads of the company’s various 
offices monitor the paper purchases made during the 
year.

Estimation methodology:

Paper consumption has been estimated for the offices in 
the United States, Denmark, Greece, United Arab Emir-
ates and Portugal.

In the case of the United States, since the company has 
historical data, the team has made an estimate based on 
the average paper consumption of the previous three 
years.

For the remaining offices, which have not reported this 
information in previous years, the ratio of paper con-
sumption per employee in Spain has been used, as it 
is the most representative, to calculate the paper con-
sumption of the corresponding offices. For the number 
of employees of these offices, average annual headcount 
of each office over the year is considered.

Waste generated

Alantra’s waste data correspond mainly to waste paper, 
toner, batteries and electrical and electronic equipment 
generated in its offices. To calculate this indicator, the 
managers of the company’s different offices have the 
waste collection records that have taken place in the of-
fice throughout the year.

Estimation methodology:

•	 Paper waste. The amount of waste generated has 
been estimated for the offices in Spain (Alantra So-
lar), the United States, Denmark, Greece, the United 
Arab Emirates and Italy. For this purpose, the ratio of 
paper waste generated per employee in the Spanish 
office (Global) has been used, as it is the most repre-
sentative, and this factor has been multiplied by the 
average number of employees in 2024 for the corre-
sponding offices.

•	 Waste from batteries, toner and electrical and elec-
tronic equipment (WEEE). The amount of waste gen-
erated has been estimated for the offices in Spain 
(Alantra Solar), United Kingdom (toner), Italy (WEEE), 
Denmark, Greece, United Arab Emirates and Sweden. 
For this purpose, the ratio of total waste generated 
for each typology per employee in all offices has been 
used to increase the representativeness of the data 
and to use the worst case scenario, and this factor has 
been multiplied by the average number of employees 
in 2024 for the corresponding offices.



ANNEX IX. TAXONOMY OF THE EUROPEAN UNION

Context

This section responds to the mandatory exercise under 
Article 8 of the Taxonomy Regulation (EU) 2020/852, the 
Disclosure Delegated Regulation (EU) 2021/2178, and 
Delegated Acts (hereafter referred to as the EU Taxono-
my). This regulation sets out the criteria for determining 
whether an economic activity is considered environmen-
tally sustainable:

1.	 The activity is eligible. That is, it is included in the 
list of activities in the technical selection regulations 
(Delegated Regulation (EU) 2021/2139 and Delegated 
Regulation (EU) 2023/2486).

2.	 Substantially contributes to at least one of the 6 de-
fined environmental objectives:

	– Climate change mitigation;
	– Climate change adaptation; 
	– Sustainable use and protection of water and ma-

rine resources;
	– Transition to a circular economy;
	– Pollution prevention and control;
	– Protection and restoration of biodiversity and eco-

systems.

3.	 Complies with the principles of no significant harm 
(DNSH) to any of the remaining EU Taxonomy objec-
tives.

4.	 Ensures compliance with the minimum safeguards de-
fined in the EU Taxonomy.

In particular, in accordance with the disclosure require-
ments of the EU Taxonomy for financial undertakings for 
the financial year 2024, the Group discloses alignment 
and eligibility indicators related to the following environ-
mental objectives:

Alignment Eligibility

Climate change mitigation;
Climate change adaptation;

Climate change mitigation;
Climate change adaptation;
Sustainable use and protection of 
water and marine resources;
Transition to a circular economy;
Pollution prevention and control;
Protection and restoration of 
biodiversity and ecosystems

Methodology

The analysis performed takes into account the underlying 
investments and the information available from clients 
and other counterparties. In this regard, in order to over-
come the possible limitations arising from the low availa-
bility of information and to promote the alignment of our 
report with best market practices, the company has taken 
into account, when determining the proportion of eligibil-
ity and alignment of its assets, the recommendations and 
publications of the European Commission dated prior to 
the preparation of this report. These can be found in the 
technical guidelines and Q&A documents available on its 
website: https://ec.europa.eu/sustainable-finance-taxon-
omy/faq.

During the process, the assets of each business were ex-
amined separately, differentiating between the activities 
of Asset Management and Investment Banking:

•	 Asset Management: In accordance with Annex III of 
Delegated Regulation (EU) 2021/2178, the disclosure 
of indicators relating to asset management activities 
covers investments in financial assets. For the cal-
culation of the indicators, the investment vehicles 
in which Alantra participates, as well as its investee 
companies, are analyzed.

https://ec.europa.eu/sustainable-finance-taxonomy/faq
https://ec.europa.eu/sustainable-finance-taxonomy/faq
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The value of eligible and aligned assets relating to Alant-
ra’s asset management activity is determined by weighing 
the alignment and eligibility indicators reported by the 
relevant companies by the book value of the Group’s in-
vestment in respect of the total investment vehicle and 
the Group’s shareholding in the company in question.

•	 Investment Banking: In accordance with Annex VII 
of Delegated Regulation (EU) 2021/2178, the disclo-
sure of indicators relating to investment firms covers 
the services listed in Annex I, Section A of Directive 
2014/65/EU4 . The indicators disclosed consider re-
ceivables and revenues (fees, commissions and other 
monetary benefits) from Alantra’s investment servic-
es activity, valued in accordance with the Group’s ac-
counting standards.

The value of eligible and aligned assets relating to 
Alantra’s Investment Banking activity is determined 
by weighing the alignment and eligibility indicators 
reported by customers by the value of the receivables 
associated with the services provided.

The eligibility and alignment analysis is performed only 
for those investee companies (in the case of Asset Man-
agement) or clients (in the case of Investment Banking) 
subject to non-financial disclosure obligations under Di-
rective 2013/34/EU.5

4 Ancillary services listed in Section B of Annex I to Directive 2014/65/EU (list including mergers and acquisitions, and financial analysis related to trans-
actions in financial instruments activities) are excluded from the calculation of the indicators.
5 EU public interest entities with more than 500 employees.

In doing so, we collect the company’s publicly available 
information on eligibility and alignment indicators in ac-
cordance with Article 8 of Regulation (EU) 2020/852. This 
information is usually found in the last consolidated man-
agement report of each company and is subject to ver-
ification, so both the figures of the indicators and com-
pliance with the principles of no significant harm (DNSH) 
and minimum safeguards are assumed to be correct. 
Alantra does not assess compliance with the principles 
of DNSH and minimum safeguards, but refers to what is 
published in the reports of the counterparties as a basis 
for information.

If the company does not have alignment and eligibility 
information, it is checked whether its economic activity 
is eligible according to the list of activities referred to in 
Delegated Regulation (EU) 2021/2139. If so, if the compa-
ny does not have alignment and eligibility figures or does 
not have information that ensures compliance with the 
principles of no significant harm (DNSH) and minimum 
safeguards, the company adopts a reasonable assump-
tion of zero alignment of the company’s activity in ques-
tion.

In the coming years, Alantra aims to further improve the 
process of eligibility analysis and alignment of the eco-
nomic activities associated with its assets, as the regula-
tory framework and, above all, the reporting standards 
for client and counterparty information develop.

Results

To comply with Regulation (EU) 2020/852, the Group pro-
vides the following indicators for the financial years 2024 
and 2023, reflecting the company’s contribution to the 
different environmental objectives according to the cri-
teria defined in the EU Taxonomy on an aggregated basis:

•	 Consolidated alignment and eligibility indicators, dis-
closed according to the consolidation criteria defined 
in Commission Communication C/2024/6691.

•	 Alignment and eligibility indicators for the activity of 
Asset Management, disclosed in accordance with the 
standard template in Annex VII of Delegated Regula-
tion (EU) 2021/2178.

•	 Alignment and eligibility indicators for the activity of 
Investment Banking, disclosed in accordance with the 
standard template in Annex VII of Delegated Regula-
tion (EU) 2021/2178.



For the consolidation of the indicators at Group level, the 
company has taken into consideration the criteria intro-
duced by the third Commission Communication6, which 
establishes that the consolidated key performance indica-
tor will result from the weighted average of this indicator 
for each of the independent businesses. In the case of 
Alantra, the revenues derived from the Group’s different 
businesses (Asset Management and Investment Banking), 
as reflected in the Group’s income statement, have been 

6 Question 7 and Appendix II of the Commission Communication on the interpretation and application of certain legal provisions of the delegated act 
on disclosure of information pursuant to Article 8 of the EU Taxonomy Regulation on the reporting of taxonomy-eligible economic activities and assets 
in line with taxonomy C/2024/6691

taken into account to calculate the weighted average. The 
information used to calculate the alignment and eligibility 
indicators comes from the same accounting sources as 
the annual accounts included in the company’s manage-
ment report.

Consolidated alignment and eligibility indicators, based 
on Group revenues:

Financial year 2023 Turnover-based CapEx-based

 t€ %2  t€ %2

Alignment 1,212 0.70% 2,780 1.66%

Asset Management 103 0.02% 138 0.03%

Investment Banking 1,109 0.69% 2,642 1.63%

Eligibility 6,133 3.49% 5,399 2.84%

Asset Management 696 0.13% 1,158 0.22%

Investment Banking 5,437 3.36% 4,241 2.62%

Non-eligibility 448,348 96.51% 449,082 97.16%

Asset Management 419,028 99.87% 418,566 99.78%

Investment Banking 29,320 96.64% 30,516 97.38%

1 Restatement of the information reported in the Sustainability Report 2023 to promote the alignment of the calculation with the criteria introduced by the third 
Communication of the Commission. 
2 Regarding the scope of assets covered: Assets covered = Total assets - Exposures to central governments, central banks and supranational issuers and weighed by the 
proportion of the activity in the consolidated business volume.

Financial year 2024 Turnover-based CapEx-based

 t€ %1  t€ %1

Alignment 3,874 5.91% 3,903 5.95%

Asset Management 10 0.0005% 10 0.0005%

Investment Banking 3,863 5.91% 3,893 5.95%

Eligibility 8,131 12.27% 7,482 11.25%

Asset Management 108 0.005% 130 0.006%

Investment Banking 8,023 12.27% 7,352 11.24%

Non-eligibility 413,040 87.73% 413,688 88.75%

Asset Management 367,742 99.99% 367,719 99.99%

Investment Banking 45,298 87.73% 45,969 88.76%

1 Regarding the scope of assets covered: Assets covered = Total assets - Exposures to central governments, central banks and supranational issuers and weighed by the 
proportion of the activity in the consolidated business volume.
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Scope of assets covered

7 Public interest entities in the European Union with more than 500 employees.

The reporting boundary defined by the assets covered 
corresponds to the denominator of the alignment, eligi-
bility and non-eligibility indicators.

At the end of 2024, the Group’s consolidated balance 
sheet assets, on a consolidated basis, amounted to €441 
million (see consolidated balance sheet as of December 
31, 2024). For the calculation of the Taxonomy indicators, 
an adjustment has been applied to exclude certain expo-
sures from total assets, in accordance with the provisions 
of Delegated Regulation (EU) 2021/2178, resulting in a 
perimeter of assets covered of 95.88% of total consoli-
dated assets. The exclusions applied correspond to:

•	 exposures to governments and central banks, and su-
pranational issuers. In the case of Alantra, these are 
the items relating to salary guarantee funds (see Note 
19 of the Annual Accounts), deferred tax assets (see 
Note 19 of the Annual Accounts), tax authorities, VAT 
debtor (see Note 19 of the Annual Accounts), current 
tax assets (see Note 19 of the Annual Accounts), tax 
authorities, tax refund debtor (see Note 19 of the An-
nual Accounts) and tax authorities, withholdings and 
payments on account (see Note 19 of the Annual Ac-
counts).

•	 derivative exposures. In the case of Alantra, there are 
no derivatives on the consolidated balance sheet.

Non-eligibility

Assets linked to non-eligible economic activities corre-
spond to the numerator of the non-eligibility indicators 
and are inversely proportional to eligible assets.

For Alantra, the high proportion of non-eligible assets 
derives from the nature of its business and its associated 
counterparties, which, in most cases, are not subject to 
the non-financial disclosure requirements under Directive 
2013/34/EU7 or the EU Taxonomy indicators, as they are 
mainly mid-market entities.

In this regard, it is important to mention that Alantra has 
investment vehicles specialized in energy transition and 
decarbonization, which have objectives aligned with the 
EU Taxonomy and invest in companies with high align-
ment and eligibility indices. However, these products 
are categorized as “non-eligible assets” as the entities in 
which they invest are not required to disclose non-finan-
cial information in accordance with Directive 2013/34/
EU7 and are therefore not included in the perimeter of 
the eligibility and alignment analysis.

Eligibility

Assets linked to eligible economic activities correspond 
to the numerator of the eligibility indicators. These assets 
include aligned eligible assets and non-aligned eligible 
assets. As a result, by definition, the proportion of eligi-
ble assets should always be higher than the proportion 
of aligned assets. In our analysis, we have reviewed that 
in the information disclosed by counterparties the align-
ment indicators are equal to or lower than the eligibility 
indicators in all cases.

In the case of Alantra, the low proportion of eligible as-
sets derives from the nature of Alantra’s business and its 
associated counterparties, as described in the previous 
point.



Alignment

Assets linked to aligned economic activities correspond 
to the numerator of the alignment indicators. For their 
calculation, based on eligible activities, Alantra’s partners 
must assess the percentage of activities that meet the 
additional requirements of the EU Taxonomy: substantial 
contribution to one of its environmental objectives, com-
pliance with the principles of DNSH and the minimum 
safeguards.

The Group’s low proportion of aligned assets derives 
mainly from the company’s low eligibility percentage, as 
it is a financial services entity specializing in the mid-mar-
ket segment. The percentage of aligned assets out of 
eligible business volume in 2024 is 48% (5.91% out of 
12.27%), a significant increase compared to the 20% of 

aligned business volume out of eligible business volume 
recorded in the previous year (0.7% out of 3.49%). This 
increase is due to a higher degree of alignment in the 
area of Investment Banking, as a result of a significant in-
crease in revenues from clients with high alignment per-
centages, mainly in the energy sector and infrastructure

On the Asset Management side, eligible assets corre-
spond to Alantra’s exposure to highly diversified listed 
companies with alignments that currently do not exceed 
30%. The decrease in the degree of alignment in this line 
of business compared to the previous year stems from a 
reduction in our positions in vehicles and listed compa-
nies in sectors with a higher degree of alignment.

STANDARDIZED TEMPLATE FOR THE DISCLOSURE OF ASSET ALIGNMENT KEY PERFORMANCE INDICATORS FOR 
ASSET MANAGEMENT COMPANIES
Year 2024

The weighted average value of all investments that are intended to 
finance, or are associated with, economic activities that conform 
to the taxonomy in relation to the value of total assets covered 
by the key performance indicator, with the following weights for 
investments in enterprises:

The weighted average value of all investments that are 
intended to finance, or are associated with, economic 
activities that conform to the taxonomy, with the 
following weights for investments in enterprises:

Turnover -based: % 0.003% Turnover -based: % 10 t€

CapEx-based: % 0.003% CapEx-based: 10 t€

The percentage of assets covered by the key performance indicator rela-
tive to total investments (total assets under management). Except invest-
ments in sovereign entities

The monetary value of the assets covered by the key perfor-
mance indicator. Except for investments in sovereign entities

 Coverage ratio: % 80.55% Coverage: 367,850 t€

Additional and supplementary disclosures: breakdown of the denominator of the key performance indicator

The percentage of derivatives in relation to total assets
covered by the key performance indicator.

The monetary value of derivatives:

% 0.00% 0 t€

The ratio of exposures to EU financial and non-financial corporations 
not subject to Articles 19a and 29a of Directive 2013/34/EU to total as-
sets covered by the key performance indicator:

Value of exposures to EU financial and non-financial cor-
porations not subject to Articles 19a and 29a of Directive 
2013/34/EU:

Non-financial companies: 0.02% Non-financial companies: 73 t€

Financial companies: 30.30% Financial companies: 111,469 t€

The ratio of exposures to non-EU financial and non-financial corpo-
rations from non-EU countries not subject to Articles 19a and 29a of 
Directive 2013/34/EU to total assets covered by the key performance 
indicator:

Value of exposures to financial and non-financial corpo-
rations not subject to Articles 19a and 29a of Directive 
2013/34/EU:

Non-financial companies: 0.04% Non-financial companies: 152 t€

Financial companies: 5.71% Financial companies: 21,008 t€

The share of exposures to financial and non-financial firms subject to 
Articles 19a and 29a of Directive 2013/34/EU in the total assets covered 
by the key performance indicator:

Value of exposures to financial and non-financial corpora-
tions subject to Articles 19a and 29a of Directive 2013/34/
EU:
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STANDARDIZED TEMPLATE FOR THE DISCLOSURE OF ASSET ALIGNMENT KEY PERFORMANCE INDICATORS FOR 
ASSET MANAGEMENT COMPANIES
Year 2024

The weighted average value of all investments that are intended to 
finance, or are associated with, economic activities that conform 
to the taxonomy in relation to the value of total assets covered 
by the key performance indicator, with the following weights for 
investments in enterprises:

The weighted average value of all investments that are 
intended to finance, or are associated with, economic 
activities that conform to the taxonomy, with the 
following weights for investments in enterprises:

Non-financial companies: 0.14% Non-financial companies: 326 t€

Financial companies: 0.00% Financial companies: 0 t€

The proportion of exposures to other counterparties in total assets cov-
ered by the key performance indicator:

Value of exposures to other counterparties:

% 63.84% 258,969 t€

The value of all investments financing economic activities not eligible 
under the taxonomy in relation to the value of total assets covered by the 
key performance indicator:

Value of all investments financing economic activities not 
eligible under the taxonomy:

Turnover-based: % 99.997% Turnover-based: 367,839 t€

CapEx-based: % 99.997% CapEx-based: 367,839 t€

The value of all investments that finance economic activities eligible un-
der the taxonomy, but which do not conform to the taxonomy, relative 
to the value of total assets covered by the key performance indicator:

Value of all investments that finance economic activities eli-
gible under the taxonomy, but which do not conform to the 
taxonomy:

Turnover-based: % 0.01% Turnover-based: 45 t€

CapEx-based: % 0.01% CapEx-based: 36 t€

Additional and supplementary disclosures: breakdown of the numerator of the key result indicator

The share of taxonomy-compliant exposures to financial and non-finan-
cial corporations subject to Article 19a in the total assets covered by the 
key performance indicator:

Value of taxonomy-compliant exposures to financial and 
non-financial firms subject to Articles 19a bis:

Non-financial companies: Non-financial companies:

Turnover-based: % 0.003% Turnover-based: 10 t€

CapEx-based: % 0.003% CapEx-based: : 10 t€

Financial companies: Financial companies:

Turnover-based: % 0.00% Turnover-based: 0 t€

CapEx-based: % 0.00% CapEx-based: : 0 t€

The proportion of exposures that conform to the taxonomy vis-à-vis 
other counterparties in the total assets covered by the key performance 
indicator:

Value of exposures to other counterparties that conform 
to the taxonomy:

Turnover-based: % 0.00% Turnover-based: 0 t€

CapEx-based: % 0.00% CapEx-based: 0 t€

Breakdown of the numerator of the key performance indicator by environmental objective

Activities that are eligible under the taxonomy:

(1) Climate change mitigation Turnover: % 0.015% Transition activities: A % (Turnover; 
CapEx)

0.015%; 0.008%

CapEx: % 0.008% Enabling activities: B % (turnover; 
CapEx)

0.00%; 0.00%

(2) Adaptation to climate change Turnover: % 0.000% Transition activities: A % (Turnover; 
CapEx)

0.00%; 0.001%

CapEx: % 0.001% Enabling activities: B % (turnover; 
CapEx)

0.00%; 0.00%



STANDARDIZED TEMPLATE FOR THE DISCLOSURE OF ASSET ALIGNMENT KEY PERFORMANCE INDICATORS FOR 
ASSET MANAGEMENT COMPANIES
Year 2024

The weighted average value of all investments that are intended to 
finance, or are associated with, economic activities that conform 
to the taxonomy in relation to the value of total assets covered 
by the key performance indicator, with the following weights for 
investments in enterprises:

The weighted average value of all investments that are 
intended to finance, or are associated with, economic 
activities that conform to the taxonomy, with the 
following weights for investments in enterprises:

(3) Sustainable use and protection 
of water and marine resources

Turnover: % 0.001% Transition activities: A % (Turnover; 
CapEx)

0.001%; 0.002%

CapEx: % 0.002% Enabling Activities: B % (turnover; 
CapEx)

0.00%; 0.00%

(4) Transition to a circular economy Turnover: % 0.006% Transition activities: A % (Turnover; 
CapEx)

0.006%; 0.007%

CapEx: % 0.007% Enabling Activities: B % (turnover; 
CapEx)

0.00%; 0.00%

(5) Pollution prevention and control Turnover: % 0.007% Transition activities: A % (Turnover; 
CapEx)

0.007%; 0.017%

CapEx: % 0.017% Enabling Activities: B % (turnover; 
CapEx)

0.00%; 0.00%

(6) Protection and restoration of bi-
odiversity and ecosystems

Turnover: % 0.000% Transition activities: A % (Turnover; 
CapEx)

0.00%; 0.00%

CapEx: % 0.000% Enabling Activities: B % (turnover; 
CapEx)

0.00%; 0.00%

Activities that conform to the taxonomy:

(1) Climate change mitigation Turnover: % 0.003% Transition activities: A % (Turnover; 
CapEx)

0.003%; 0.003%

CapEx: % 0.003% Enabling activities: B % (turnover; 
CapEx)

0.00%; 0.00%

(2) Adaptation to climate change Turnover: % 0.000% Transition activities: A % (Turnover; 
CapEx)

0.00%; 0.00%

CapEx: % 0.000% Enabling Activities: B % (turnover; 
CapEx)

0.00%; 0.00%
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STANDARDIZED TEMPLATE FOR THE DISCLOSURE OF ASSET ALIGNMENT KEY PERFORMANCE INDICATORS FOR 
ASSET MANAGEMENT COMPANIES
Year 2023

The weighted average value of all investments that are intended to 
finance, or are associated with, economic activities that conform 
to the taxonomy in relation to the value of total assets covered 
by the key performance indicator, with the following weights for 
investments in enterprises:

The weighted average value of all investments that are 
intended to finance, or are associated with, economic 
activities that conform to the taxonomy, with the 
following weights for investments in enterprises:

Turnover-based: % 0.02% Turnover-based: 103 t€

CapEx-based: % 0.03%1 CapEx-based: 138t€1

The percentage of assets covered by the key performance indicator rela-
tive to total investments (total assets under management). Except invest-
ments in sovereign entities

The monetary value of the assets covered by the key perfor-
mance indicator. Except for investments in sovereign entities

Coverage ratio: % 88.59% Coverage: 419,724 t€

Additional and supplementary disclosures: breakdown of the denominator of the key performance indicator

The percentage of derivatives in relation to total assets
covered by the key performance indicator.

The monetary value of derivatives:

% 0.00% 0 t€

The ratio of exposures to EU financial and non-financial corporations 
not subject to Articles 19a and 29a of Directive 2013/34/EU to total as-
sets covered by the key performance indicator:

Value of exposures to EU financial and non-financial cor-
porations not subject to Articles 19a and 29a of Directive 
2013/34/EU:

Non-financial companies: 0.01% Non-financial companies: 25 t€

Financial companies: 33.03% Financial companies: 138,622 t€

The ratio of exposures to non-EU financial and non-financial corpo-
rations from non-EU countries not subject to Articles 19a and 29a of 
Directive 2013/34/EU to total assets covered by the key performance 
indicator:

Value of exposures to financial and non-financial corpo-
rations not subject to Articles 19a and 29a of Directive 
2013/34/EU:

Non-financial companies: 0.03% Non-financial companies: 143 t€

Financial companies: 4.69% Financial companies: 19,682 t€

The share of exposures to financial and non-financial corporations sub-
ject to Articles 19a and 29a of Directive 2013/34/EU in the total assets 
covered by the key performance indicator:

Value of exposures to financial and non-financial corpora-
tions subject to Articles 19a and 29a of Directive 2013/34/
EU:

Non-financial companies: 0.54% Non-financial companies: 2,284 t€

Financial companies: 0.00% Financial companies: 0 t€

The proportion of exposures to other counterparties in total assets cov-
ered by the key performance indicator:

Value of exposures to other counterparties:

% 61.70% 258,969 t€

The value of all investments financing economic activities not eligible 
under the taxonomy in relation to the value of total assets covered by the 
key performance indicator:

Value of all investments financing economic activities not 
eligible under the taxonomy:

Turnover-based: % 99.98%1 Turnover-based: 419,621 t€1

CapEx-based: % 99.97%1 CapEx-based: 419,586 t€1

The value of all investments that finance economic activities eligible un-
der the taxonomy, but which do not conform to the taxonomy, relative 
to the value of total assets covered by the key performance indicator:

Value of all investments that finance economic activities eli-
gible under the taxonomy, but which do not conform to the 
taxonomy:

Turnover-based: % 0.06%1 Turnover-based: 270 t€1

CapEx-based: % 0.16%1 CapEx-based: 688 t€1

1 Restatement of the information reported in the Sustainability Report 2023.



Additional and supplementary disclosures: breakdown of the numerator of the key result indicator

The share of taxonomy-compliant exposures to financial and non-finan-
cial corporations subject to Article 19a in the total assets covered by the 
key performance indicator:

Value of taxonomy-compliant exposures to financial and 
non-financial firms subject to Articles 19a bis:

Non-financial companies: Non-financial companies:

Turnover-based: % 0.02% Turnover-based: 103 t€

CapEx-based: % 0.03% CapEx-based: 138 t€

Financial companies: Financial companies:

Turnover-based: % 0.00% Turnover-based: 0 t€

CapEx-based: % 0.00% CapEx-based: 0 t€

The proportion of exposures that conform to the taxonomy vis-à-vis 
other counterparties in the total assets covered by the key performance 
indicator:

Value of exposures to other counterparties that conform 
to the taxonomy:

Turnover-based: % 0.00% Turnover-based: 0 t€

CapEx-based: % 0.00% CapEx-based: 0 t€

Breakdown of the numerator of the key performance indicator by environmental objective

Activities that are eligible under the taxonomy:

(1) Climate change mitigation Turnover: % 0.04% Transition activities: A % (Turnover; 
CapEx)

0.04%; 0.10%

CapEx: % 0.10% Enabling activities: B % (turnover; 
CapEx)

0.00%; 0.00%

(2) Adaptation to climate change Turnover: % 0.04%1 Transition activities: A % (Turnover; 
CapEx)

0.04%1 ; 0.10%.

CapEx: % 0.10% Enabling activities: B % (turnover; 
CapEx)

0.00%; 0.00%

(3) Sustainable use and protection 
of water and marine resources

Turnover: % 0.00% Transition activities: A % (Turnover; 
CapEx)

0.00%; 0.00%

CapEx: % 0.00% Enabling activities: B % (turnover; 
CapEx)

0.00%; 0.00%

1 Restatement of the information reported in the Sustainability Report 2023.
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(4) Transition to a circular economy Turnover: % 0.00% Transition activities: A % (Turnover; 
CapEx)

0.00%; 0.00%

CapEx: % 0.00% Enabling Activities: B % (turnover; 
CapEx)

0.00%; 0.00%

(5) Pollution prevention and control Turnover: % 0.08% Transition activities: A % (Turnover; 
CapEx)

0.08%; 0.08%

CapEx: % 0.08% Enabling activities: B % (turnover; 
CapEx)

0.00%; 0.00%

(6) Protection and restoration of bi-
odiversity and ecosystems

Turnover: % 0.00% Transition activities: A % (Turnover; 
CapEx)

0.00%; 0.00%

CapEx: % 0.00% Enabling activities: B % (turnover; 
CapEx)

0.00%; 0.00%

Activities that conform to the taxonomy:

(1) Climate change mitigation Turnover: % 0.02% Transition activities: A % (Turnover; 
CapEx)

0.02%; 0.03%

CapEx: % 0.03% Enabling Activities: B % (turnover; 
CapEx)

0.00%; 0.00%

(2) Adaptation to climate change Turnover: % 0.00% Transition activities: A % (Turnover; 
CapEx)

0.00%; 0.00%

CapEx: % 0.00% Enabling activities: B % (turnover; 
CapEx)

0.00%; 0.00%

1 Restatement of the information reported in the Sustainability Report 2023.

Disclosure of the asset alignment KPI for investment firms 
according to the standardized template (Investment firms 
KPI - Other services) for the disclosure of information 

required under Article 8 of Regulation (EU) 2020/852 (An-
nex VIII of Delegated Regulation (EU) 2021/2178).



Key Performance Indicator to be disclosed by investment firms – Dealing on own account - Year 2024:

Standardized template for the disclosure of asset align-
ment key performance indicator based on revenue for in-
vestment firms - dealing on own account.

  a b c d e f g h j k l m n o p q r s t u v w x y z

Total (t€) 

                           

Of which 
covered 

by the KPI 
(t€)

Climate Change  
Mitigation (CCM)

Climate Change  
Adaptation (CCA)

Water and Marine  
Resources  (WTR) Circular Economy (CE) Pollution (PPC) Biodiversity and ecosystems (BIO) TOTAL (CCM+CCA+WTR+CE+PPC+BIO)

Of which assets covered by the EU Taxonomy (%) 
(Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU Taxonomy 
(%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU Taxonomy (%) 
(Taxonomy-eligible)

 
 

Of which linked to activities aligned with 
the EU Taxonomy (%) (Taxonomy-aligned)

 
 

Of which linked to 
activities aligned with 
the EU Taxonomy (%) 
(Taxonomy-aligned)  

 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities 
aligned with the EU Taxonomy (%) 

(Taxonomy-aligned)  
 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities aligned with the 
EU Taxonomy (%) (Taxonomy-aligned)

 
Of which 

transitional 
(%)

Of which 
enabling (%)  

Of which 
transitional 

(%)
 

Of which 
transitional 

(%)
  Of which 

transitional (%)   Of which 
transitional (%)   Of which 

transitional (%)   Of which 
transitional (%)

Of which 
enabling (%)

1

Total assets invested within the 
business of investment firms 
dealing on own account (in 
accordance with Section A of 
Annex I to Directive 204/65/EU)

— — 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

2 Of which: own account — — 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

3 Of which: on behalf of 
customers — — 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Standardized template for the disclosure of asset align-
ment key performance indicator based on CapEx for 
investment firms - dealing on own account.

    a b c d e f g h j k l m n o p q r s t u v w x y z

Total (t€)

                           

Of which 
covered 

by the KPI 
(t€)

Climate Change  
Mitigation (CCM)

Climate Change  
Adaptation (CCA)

Water and Marine  
Resources  (WTR) Circular Economy (CE) Pollution (PPC) Biodiversity and ecosystems (BIO) TOTAL (CCM+CCA+WTR+CE+PPC+BIO)

Of which assets covered by the EU Taxonomy (%) 
(Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU Taxonomy (%) (Taxonomy-
eligible)

 
 

Of which linked to activities aligned with 
the EU Taxonomy (%) (Taxonomy-aligned)

 
 

Of which linked to 
activities aligned with 
the EU Taxonomy (%) 
(Taxonomy-aligned)  

 

Of which linked to 
activities aligned with 
the EU Taxonomy (%) 
(Taxonomy-aligned)  

 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities aligned with the EU 
Taxonomy (%) (Taxonomy-aligned)

 
Of which 

transitional 
(%)

Of which 
enabling (%)  

Of which 
transitional 

(%)
  Of which 

transitional (%)   Of which 
transitional (%)   Of which 

transitional (%)   Of which 
transitional (%)   Of which 

transitional (%)
Of which enabling 

(%)

1

Total assets invested within 
the business of investment 
firms dealing on own account 
(in accordance with Section 
A of Annex I to Directive 
204/65/EU)

— — 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

2 Of which: own account — — 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

3 Of which: on behalf of 
customers — — 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
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  a b c d e f g h j k l m n o p q r s t u v w x y z

Total (t€) 

                           

Of which 
covered 

by the KPI 
(t€)

Climate Change  
Mitigation (CCM)

Climate Change  
Adaptation (CCA)

Water and Marine  
Resources  (WTR) Circular Economy (CE) Pollution (PPC) Biodiversity and ecosystems (BIO) TOTAL (CCM+CCA+WTR+CE+PPC+BIO)

Of which assets covered by the EU Taxonomy (%) 
(Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU Taxonomy 
(%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU Taxonomy (%) 
(Taxonomy-eligible)

 
 

Of which linked to activities aligned with 
the EU Taxonomy (%) (Taxonomy-aligned)

 
 

Of which linked to 
activities aligned with 
the EU Taxonomy (%) 
(Taxonomy-aligned)  

 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities 
aligned with the EU Taxonomy (%) 

(Taxonomy-aligned)  
 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities aligned with the 
EU Taxonomy (%) (Taxonomy-aligned)

 
Of which 

transitional 
(%)

Of which 
enabling (%)  

Of which 
transitional 

(%)
 

Of which 
transitional 

(%)
  Of which 

transitional (%)   Of which 
transitional (%)   Of which 

transitional (%)   Of which 
transitional (%)

Of which 
enabling (%)

1

Total assets invested within the 
business of investment firms 
dealing on own account (in 
accordance with Section A of 
Annex I to Directive 204/65/EU)

— — 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

2 Of which: own account — — 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

3 Of which: on behalf of 
customers — — 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

    a b c d e f g h j k l m n o p q r s t u v w x y z

Total (t€)

                           

Of which 
covered 

by the KPI 
(t€)

Climate Change  
Mitigation (CCM)

Climate Change  
Adaptation (CCA)

Water and Marine  
Resources  (WTR) Circular Economy (CE) Pollution (PPC) Biodiversity and ecosystems (BIO) TOTAL (CCM+CCA+WTR+CE+PPC+BIO)

Of which assets covered by the EU Taxonomy (%) 
(Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU Taxonomy (%) (Taxonomy-
eligible)

 
 

Of which linked to activities aligned with 
the EU Taxonomy (%) (Taxonomy-aligned)

 
 

Of which linked to 
activities aligned with 
the EU Taxonomy (%) 
(Taxonomy-aligned)  

 

Of which linked to 
activities aligned with 
the EU Taxonomy (%) 
(Taxonomy-aligned)  

 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities aligned with the EU 
Taxonomy (%) (Taxonomy-aligned)

 
Of which 

transitional 
(%)

Of which 
enabling (%)  

Of which 
transitional 

(%)
  Of which 

transitional (%)   Of which 
transitional (%)   Of which 

transitional (%)   Of which 
transitional (%)   Of which 

transitional (%)
Of which enabling 

(%)

1

Total assets invested within 
the business of investment 
firms dealing on own account 
(in accordance with Section 
A of Annex I to Directive 
204/65/EU)

— — 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

2 Of which: own account — — 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

3 Of which: on behalf of 
customers — — 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%



Key performance indicator for investment services firms - Other services - Year 2024:

Standardized template for the disclosure of asset align-
ment key performance indicator based on revenue for 
investment firms – other services.

  a b c d e f g h j k l m n o p q r s t u v w x y z

  Total (t€)

                           

Of which 
covered 

by the KPI 
(t€)

Climate Change  
Mitigation (CCM)

Climate Change  
Adaptation (CCA)

Water and Marine  
Resources  (WTR) Circular Economy (CE) Pollution (PPC) Biodiversity and ecosystems (BIO) TOTAL (CCM+CCA+WTR+CE+PPC+BIO)

Of which assets covered by the EU Taxonomy (%) 
(Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU Taxonomy (%) (Taxonomy-
eligible)

 
 

Of which linked to activities aligned with 
the EU Taxonomy (%) (Taxonomy-aligned)

 
 

Of which linked to 
activities aligned with 
the EU Taxonomy (%) 
(Taxonomy-aligned)  

 

Of which linked to 
activities aligned with 
the EU Taxonomy (%) 
(Taxonomy-aligned)  

 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities aligned with the EU 
Taxonomy (%) (Taxonomy-aligned)

 
Of which 

transitional 
(%)

Of which 
enabling (%)   Of which 

transitional (%)   Of which 
transitional (%)   Of which 

transitional (%)   Of which 
transitional (%)   Of which transitional 

(%)   Of which 
transitional (%)

Of which 
enabling (%)

1

Income (fees, commissions 
and other monetary benefits) 
from investments and 
services and activities other 
than dealing on own account 
(in accordance with Section 
A of Annex I to Directive 
2014/65/EU)

67,348 53,321 14.87% 7.24% 7.24% 0.00% 0.01% 0.00% 0.00% 0.00% — — 0.15% — — 0.01% — — 0.00% — — 15.05% 7.25% — —

2
Receipt and transmission 
of client orders in relation 
to one or more financial 
instruments

0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% — — 0.00% — — 0.00% — — 0.00% — — 0.00% — —

3 Execution of orders on 
behalf of clients — — — — — — — — — — — — — — — — — — — — — — — — —

4 Portfolio management 0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% — — 0.00% — — 0.00% — — 0.00% — — 0.00% — —

5 Investment advice — — — — — — — — — — — — — — — — — — — — — — — — —

6

Underwriting of financial 
instruments or placement 
of financial instruments 
on the basis of a firm 
commitment

— — — — — — — — — — — — — — — — — — — — — — — — —

7 Placement of uninsured 
financial instruments 0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% — — 0.00% — — 0.00% — — 0.00% — — 0.00% — —

8 NMS management — — — — — — — — — — — — — — — — — — — — — — — — —

9 SOC management — — — — — — — — — — — — — — — — — — — — — — — — —

10 Other: Corporate Finance 
Activities 67,348 53,321 14.87% 7.24% 7.21% 0.00% 0.01% 0.00% 0.00% 0.00% — — 0.15% — — 0.01% — — 0.00% — — 15.05% 7.25% — —
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  a b c d e f g h j k l m n o p q r s t u v w x y z

  Total (t€)

                           

Of which 
covered 

by the KPI 
(t€)

Climate Change  
Mitigation (CCM)

Climate Change  
Adaptation (CCA)

Water and Marine  
Resources  (WTR) Circular Economy (CE) Pollution (PPC) Biodiversity and ecosystems (BIO) TOTAL (CCM+CCA+WTR+CE+PPC+BIO)

Of which assets covered by the EU Taxonomy (%) 
(Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU Taxonomy (%) (Taxonomy-
eligible)

 
 

Of which linked to activities aligned with 
the EU Taxonomy (%) (Taxonomy-aligned)

 
 

Of which linked to 
activities aligned with 
the EU Taxonomy (%) 
(Taxonomy-aligned)  

 

Of which linked to 
activities aligned with 
the EU Taxonomy (%) 
(Taxonomy-aligned)  

 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities aligned with the EU 
Taxonomy (%) (Taxonomy-aligned)

 
Of which 

transitional 
(%)

Of which 
enabling (%)   Of which 

transitional (%)   Of which 
transitional (%)   Of which 

transitional (%)   Of which 
transitional (%)   Of which transitional 

(%)   Of which 
transitional (%)

Of which 
enabling (%)

1

Income (fees, commissions 
and other monetary benefits) 
from investments and 
services and activities other 
than dealing on own account 
(in accordance with Section 
A of Annex I to Directive 
2014/65/EU)

67,348 53,321 14.87% 7.24% 7.24% 0.00% 0.01% 0.00% 0.00% 0.00% — — 0.15% — — 0.01% — — 0.00% — — 15.05% 7.25% — —

2
Receipt and transmission 
of client orders in relation 
to one or more financial 
instruments

0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% — — 0.00% — — 0.00% — — 0.00% — — 0.00% — —

3 Execution of orders on 
behalf of clients — — — — — — — — — — — — — — — — — — — — — — — — —

4 Portfolio management 0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% — — 0.00% — — 0.00% — — 0.00% — — 0.00% — —

5 Investment advice — — — — — — — — — — — — — — — — — — — — — — — — —

6

Underwriting of financial 
instruments or placement 
of financial instruments 
on the basis of a firm 
commitment

— — — — — — — — — — — — — — — — — — — — — — — — —

7 Placement of uninsured 
financial instruments 0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% — — 0.00% — — 0.00% — — 0.00% — — 0.00% — —

8 NMS management — — — — — — — — — — — — — — — — — — — — — — — — —

9 SOC management — — — — — — — — — — — — — — — — — — — — — — — — —

10 Other: Corporate Finance 
Activities 67,348 53,321 14.87% 7.24% 7.21% 0.00% 0.01% 0.00% 0.00% 0.00% — — 0.15% — — 0.01% — — 0.00% — — 15.05% 7.25% — —



Standardized template for the disclosure of asset align-
ment key performance indicator based on CapEx for 
investment firms – other services.

  a b c d e f g h j k l m n o p q r s t u v w x y z

Total (t€)

                           

Of which 
covered 

by the KPI 
(t€)

Climate Change  
Mitigation (CCM)

Climate Change  
Adaptation (CCA)

Water and Marine  
Resources  (WTR) Circular Economy (CE) Pollution (PPC) Biodiversity and ecosystems (BIO) TOTAL (CCM+CCA+WTR+CE+PPC+BIO)

Of which assets covered by the EU Taxonomy (%) 
(Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU Taxonomy (%) (Taxonomy-
eligible)

 
 

Of which linked to activities aligned with the 
EU Taxonomy (%) (Taxonomy-aligned)  

 

Of which linked to 
activities aligned with 
the EU Taxonomy (%) 
(Taxonomy-aligned)

 
 

Of which linked to 
activities aligned with 
the EU Taxonomy (%) 
(Taxonomy-aligned)

 
 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities aligned with the EU 
Taxonomy (%) (Taxonomy-aligned)

  Of which 
transitional (%)

Of which 
enabling (%)   Of which 

transitional (%)   Of which 
transitional (%)   Of which 

transitional (%)   Of which 
transitional (%)   Of which 

transitional (%)   Of which 
transitional (%)

Of which enabling 
(%)

1

Income (fees, commissions 
and other monetary benefits) 
from investments and 
services and activities other 
than dealing on own account 
(in accordance with Section 
A of Annex I to Directive 
2014/65/EU)

67,348 53,321 13.63% 7.30% 7.30% 0.00% 0.01% 0.00% 0.00% 0.00% — — 0.14% — — 0.00% — — 0.00% — — 13.79% 7.30% — —

2
Receipt and transmission 
of client orders in relation 
to one or more financial 
instruments

0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% — — 0.00% — — 0.00% — — 0.00% — — 0.00% — —

3 Execution of orders on 
behalf of clients — — — — — — — — — — — — — — — — — — — — — — — — —

4 Portfolio management 0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% — — 0.00% — — 0.00% — — 0.00% — — 0.00% — —

5 Investment advice — — — — — — — — — — — — — — — — — — — — — — — — —

6

Underwriting of financial 
instruments or placement 
of financial instruments 
on the basis of a firm 
commitment

— — — — — — — — — — — — — — — — — — — — — — — — —

7 Placement of uninsured 
financial instruments 0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% — — 0.00% — — 0.00%     0.00%     0.00% — —

8 NMS management — — — — — — — — — — — — — — — — — — — — — — — — —

9 SOC management — — — — — — — — — — — — — — — — — — — — — — — — —

10 Other: Corporate Finance 
Activities 67,348 53,321 13.63% 7.30% 7.30% 0.00% 0.01% 0.00% 0.00% 0.00% — — 0.14% — — 0.00% — — 0.00% — — 13.79% 7.30% — —
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  a b c d e f g h j k l m n o p q r s t u v w x y z

Total (t€)

                           

Of which 
covered 

by the KPI 
(t€)

Climate Change  
Mitigation (CCM)

Climate Change  
Adaptation (CCA)

Water and Marine  
Resources  (WTR) Circular Economy (CE) Pollution (PPC) Biodiversity and ecosystems (BIO) TOTAL (CCM+CCA+WTR+CE+PPC+BIO)

Of which assets covered by the EU Taxonomy (%) 
(Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU Taxonomy (%) (Taxonomy-
eligible)

 
 

Of which linked to activities aligned with the 
EU Taxonomy (%) (Taxonomy-aligned)  

 

Of which linked to 
activities aligned with 
the EU Taxonomy (%) 
(Taxonomy-aligned)

 
 

Of which linked to 
activities aligned with 
the EU Taxonomy (%) 
(Taxonomy-aligned)

 
 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities aligned with the EU 
Taxonomy (%) (Taxonomy-aligned)

  Of which 
transitional (%)

Of which 
enabling (%)   Of which 

transitional (%)   Of which 
transitional (%)   Of which 

transitional (%)   Of which 
transitional (%)   Of which 

transitional (%)   Of which 
transitional (%)

Of which enabling 
(%)

1

Income (fees, commissions 
and other monetary benefits) 
from investments and 
services and activities other 
than dealing on own account 
(in accordance with Section 
A of Annex I to Directive 
2014/65/EU)

67,348 53,321 13.63% 7.30% 7.30% 0.00% 0.01% 0.00% 0.00% 0.00% — — 0.14% — — 0.00% — — 0.00% — — 13.79% 7.30% — —

2
Receipt and transmission 
of client orders in relation 
to one or more financial 
instruments

0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% — — 0.00% — — 0.00% — — 0.00% — — 0.00% — —

3 Execution of orders on 
behalf of clients — — — — — — — — — — — — — — — — — — — — — — — — —

4 Portfolio management 0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% — — 0.00% — — 0.00% — — 0.00% — — 0.00% — —

5 Investment advice — — — — — — — — — — — — — — — — — — — — — — — — —

6

Underwriting of financial 
instruments or placement 
of financial instruments 
on the basis of a firm 
commitment

— — — — — — — — — — — — — — — — — — — — — — — — —

7 Placement of uninsured 
financial instruments 0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% — — 0.00% — — 0.00%     0.00%     0.00% — —

8 NMS management — — — — — — — — — — — — — — — — — — — — — — — — —

9 SOC management — — — — — — — — — — — — — — — — — — — — — — — — —

10 Other: Corporate Finance 
Activities 67,348 53,321 13.63% 7.30% 7.30% 0.00% 0.01% 0.00% 0.00% 0.00% — — 0.14% — — 0.00% — — 0.00% — — 13.79% 7.30% — —



Key Performance Indicator to be disclosed by investment firms – Dealing on own account - Year 2023:

Standardized template for the disclosure of asset align-
ment key performance indicator based on revenue for 
investment firms - dealing on own account.

  a b c d e f g h j k l m n o p q r s t u v w x y z

Total (t€) 

                           

Of which 
covered 

by the KPI 
(t€)

Climate Change  
Mitigation (CCM)

Climate Change  
Adaptation (CCA)

Water and Marine  
Resources  (WTR) Circular Economy (CE) Pollution (PPC) Biodiversity and ecosystems (BIO) TOTAL (CCM+CCA+WTR+CE+PPC+BIO)

Of which assets covered by the EU Taxonomy (%) 
(Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU Taxonomy 
(%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU Taxonomy (%) 
(Taxonomy-eligible)

 
 

Of which linked to activities aligned with 
the EU Taxonomy (%) (Taxonomy-aligned)

 
 

Of which linked to 
activities aligned with 
the EU Taxonomy (%) 
(Taxonomy-aligned)  

 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities 
aligned with the EU Taxonomy (%) 

(Taxonomy-aligned)  
 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities aligned with the 
EU Taxonomy (%) (Taxonomy-aligned)

 
Of which 

transitional 
(%)

Of which 
enabling (%)  

Of which 
transitional 

(%)
 

Of which 
transitional 

(%)
  Of which 

transitional (%)   Of which 
transitional (%)   Of which 

transitional (%)   Of which 
transitional (%)

Of which 
enabling (%)

1

Total assets invested within 
the business of investment 
firms dealing on own account 
(in accordance with Section 
A of Annex I to Directive 
204/65/EU)

— — 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

2 Of which: own account — — 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

3 Of which: on behalf of 
customers — — 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Standardized template for the disclosure of asset align-
ment key performance indicator based on CapEx for 
investment firms - dealing on own account

    a b c d e f g h j k l m n o p q r s t u v w x y z

Total (t€) 

                           

Of which 
covered 

by the KPI 
(t€)

Climate Change  
Mitigation (CCM)

Climate Change  
Adaptation (CCA)

Water and Marine  
Resources  (WTR) Circular Economy (CE) Pollution (PPC) Biodiversity and ecosystems (BIO) TOTAL (CCM+CCA+WTR+CE+PPC+BIO)

Of which assets covered by the EU Taxonomy (%) 
(Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU Taxonomy (%) (Taxonomy-
eligible)

 
 

Of which linked to activities aligned with 
the EU Taxonomy (%) (Taxonomy-aligned)

 
 

Of which linked to 
activities aligned with 
the EU Taxonomy (%) 
(Taxonomy-aligned)  

 

Of which linked to 
activities aligned with 
the EU Taxonomy (%) 
(Taxonomy-aligned)  

 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities aligned with the EU 
Taxonomy (%) (Taxonomy-aligned)

 
Of which 

transitional 
(%)

Of which 
enabling (%)  

Of which 
transitional 

(%)
  Of which 

transitional (%)   Of which 
transitional (%)   Of which 

transitional (%)   Of which 
transitional (%)   Of which 

transitional (%)
Of which enabling 

(%)

1

Total assets invested within 
the business of investment 
firms dealing on own account 
(in accordance with Section 
A of Annex I to Directive 
204/65/EU)

— — 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

2 Of which: own account — — 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

3 Of which: on behalf of 
customers — — 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
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  a b c d e f g h j k l m n o p q r s t u v w x y z

Total (t€) 

                           

Of which 
covered 

by the KPI 
(t€)

Climate Change  
Mitigation (CCM)

Climate Change  
Adaptation (CCA)

Water and Marine  
Resources  (WTR) Circular Economy (CE) Pollution (PPC) Biodiversity and ecosystems (BIO) TOTAL (CCM+CCA+WTR+CE+PPC+BIO)

Of which assets covered by the EU Taxonomy (%) 
(Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU Taxonomy 
(%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU Taxonomy (%) 
(Taxonomy-eligible)

 
 

Of which linked to activities aligned with 
the EU Taxonomy (%) (Taxonomy-aligned)

 
 

Of which linked to 
activities aligned with 
the EU Taxonomy (%) 
(Taxonomy-aligned)  

 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities 
aligned with the EU Taxonomy (%) 

(Taxonomy-aligned)  
 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities aligned with the 
EU Taxonomy (%) (Taxonomy-aligned)

 
Of which 

transitional 
(%)

Of which 
enabling (%)  

Of which 
transitional 

(%)
 

Of which 
transitional 

(%)
  Of which 

transitional (%)   Of which 
transitional (%)   Of which 

transitional (%)   Of which 
transitional (%)

Of which 
enabling (%)

1

Total assets invested within 
the business of investment 
firms dealing on own account 
(in accordance with Section 
A of Annex I to Directive 
204/65/EU)

— — 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

2 Of which: own account — — 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

3 Of which: on behalf of 
customers — — 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

    a b c d e f g h j k l m n o p q r s t u v w x y z

Total (t€) 

                           

Of which 
covered 

by the KPI 
(t€)

Climate Change  
Mitigation (CCM)

Climate Change  
Adaptation (CCA)

Water and Marine  
Resources  (WTR) Circular Economy (CE) Pollution (PPC) Biodiversity and ecosystems (BIO) TOTAL (CCM+CCA+WTR+CE+PPC+BIO)

Of which assets covered by the EU Taxonomy (%) 
(Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU Taxonomy (%) (Taxonomy-
eligible)

 
 

Of which linked to activities aligned with 
the EU Taxonomy (%) (Taxonomy-aligned)

 
 

Of which linked to 
activities aligned with 
the EU Taxonomy (%) 
(Taxonomy-aligned)  

 

Of which linked to 
activities aligned with 
the EU Taxonomy (%) 
(Taxonomy-aligned)  

 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities aligned with the EU 
Taxonomy (%) (Taxonomy-aligned)

 
Of which 

transitional 
(%)

Of which 
enabling (%)  

Of which 
transitional 

(%)
  Of which 

transitional (%)   Of which 
transitional (%)   Of which 

transitional (%)   Of which 
transitional (%)   Of which 

transitional (%)
Of which enabling 

(%)

1

Total assets invested within 
the business of investment 
firms dealing on own account 
(in accordance with Section 
A of Annex I to Directive 
204/65/EU)

— — 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

2 Of which: own account — — 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

3 Of which: on behalf of 
customers — — 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%



Key performance indicator for investment services firms - Other services - Year 2023:

Standardized template for the disclosure of asset align-
ment key performance indicator based on revenue for 
investment firms – other services.

  a b c d e f g h j k l m n o p q r s t u v w x y z

  Total (t€) 

                           

Of which 
covered 

by the KPI 
(t€)

Climate Change  
Mitigation (CCM)

Climate Change  
Adaptation (CCA)

Water and Marine  
Resources  (WTR) Circular Economy (CE) Pollution (PPC) Biodiversity and ecosystems (BIO) TOTAL (CCM+CCA+WTR+CE+PPC+BIO)

Of which assets covered by the EU Taxonomy (%) 
(Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU Taxonomy (%) (Taxonomy-
eligible)

 
 

Of which linked to activities aligned with 
the EU Taxonomy (%) (Taxonomy-aligned)

 
 

Of which linked to 
activities aligned with 
the EU Taxonomy (%) 
(Taxonomy-aligned)  

 

Of which linked to 
activities aligned with 
the EU Taxonomy (%) 
(Taxonomy-aligned)  

 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities aligned with the EU 
Taxonomy (%) (Taxonomy-aligned)

 
Of which 

transitional 
(%)

Of which 
enabling (%)   Of which 

transitional (%)   Of which 
transitional (%)   Of which 

transitional (%)   Of which 
transitional (%)   Of which transitional 

(%)   Of which 
transitional (%)

Of which 
enabling (%)

1

Income (fees, commissions 
and other monetary benefits) 
from investments and 
services and activities other 
than dealing on own account 
(in accordance with Section 
A of Annex I to Directive 
2014/65/EU)

57,293 34,757 5.84% 1.60% 1.60% 0.00% 5.84% 1.60% 1.60% 3.97% — — 0.00% — — 0.00% — — 0.00% — — 15.64% 3.19% — —

2
Receipt and transmission 
of client orders in relation 
to one or more financial 
instruments

0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% — — 0.00% — — 0.00% — — 0.00% — — 0.00% — —

3 Execution of orders on 
behalf of clients — — — — — — — — — — — — — — — — — — — — — — — — —

4 Portfolio management 0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% — — 0.00% — — 0.00% — — 0.00% — — 0.00% — —

5 Investment advice — — — — — — — — — — — — — — — — — — — — — — — — —

6

Underwriting of financial 
instruments or placement 
of financial instruments 
on the basis of a firm 
commitment

— — — — — — — — — — — — — — — — — — — — — — — — —

7 Placement of uninsured 
financial instruments 0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% — — 0.00% — — 0.00% — — 0.00% — — 0.00% — —

8 NMS management — — — — — — — — — — — — — — — — — — — — — — — — —

9 SOC management — — — — — — — — — — — — — — — — — — — — — — — — —

10 Other: Corporate Finance 
Activities 57,293 34,757 5.84% 1.60% 1.60% 0.00% 5.84% 1.60% 1.60% 3.97% — — 0.00% — — 0.00% — — 0.00% — — 15.64% 3.19% — —
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  a b c d e f g h j k l m n o p q r s t u v w x y z

  Total (t€) 

                           

Of which 
covered 

by the KPI 
(t€)

Climate Change  
Mitigation (CCM)

Climate Change  
Adaptation (CCA)

Water and Marine  
Resources  (WTR) Circular Economy (CE) Pollution (PPC) Biodiversity and ecosystems (BIO) TOTAL (CCM+CCA+WTR+CE+PPC+BIO)

Of which assets covered by the EU Taxonomy (%) 
(Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU Taxonomy (%) (Taxonomy-
eligible)

 
 

Of which linked to activities aligned with 
the EU Taxonomy (%) (Taxonomy-aligned)

 
 

Of which linked to 
activities aligned with 
the EU Taxonomy (%) 
(Taxonomy-aligned)  

 

Of which linked to 
activities aligned with 
the EU Taxonomy (%) 
(Taxonomy-aligned)  

 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities aligned with the EU 
Taxonomy (%) (Taxonomy-aligned)

 
Of which 

transitional 
(%)

Of which 
enabling (%)   Of which 

transitional (%)   Of which 
transitional (%)   Of which 

transitional (%)   Of which 
transitional (%)   Of which transitional 

(%)   Of which 
transitional (%)

Of which 
enabling (%)

1

Income (fees, commissions 
and other monetary benefits) 
from investments and 
services and activities other 
than dealing on own account 
(in accordance with Section 
A of Annex I to Directive 
2014/65/EU)

57,293 34,757 5.84% 1.60% 1.60% 0.00% 5.84% 1.60% 1.60% 3.97% — — 0.00% — — 0.00% — — 0.00% — — 15.64% 3.19% — —

2
Receipt and transmission 
of client orders in relation 
to one or more financial 
instruments

0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% — — 0.00% — — 0.00% — — 0.00% — — 0.00% — —

3 Execution of orders on 
behalf of clients — — — — — — — — — — — — — — — — — — — — — — — — —

4 Portfolio management 0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% — — 0.00% — — 0.00% — — 0.00% — — 0.00% — —

5 Investment advice — — — — — — — — — — — — — — — — — — — — — — — — —

6

Underwriting of financial 
instruments or placement 
of financial instruments 
on the basis of a firm 
commitment

— — — — — — — — — — — — — — — — — — — — — — — — —

7 Placement of uninsured 
financial instruments 0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% — — 0.00% — — 0.00% — — 0.00% — — 0.00% — —

8 NMS management — — — — — — — — — — — — — — — — — — — — — — — — —

9 SOC management — — — — — — — — — — — — — — — — — — — — — — — — —

10 Other: Corporate Finance 
Activities 57,293 34,757 5.84% 1.60% 1.60% 0.00% 5.84% 1.60% 1.60% 3.97% — — 0.00% — — 0.00% — — 0.00% — — 15.64% 3.19% — —



Standardized template for the disclosure of asset align-
ment key performance indicator based on CapEx for 
investment firms – other services

  a b c d e f g h j k l m n o p q r s t u v w x y z

Total (t€) 

                           

Of which 
covered 

by the KPI 
(t€)

Climate Change  
Mitigation (CCM)

Climate Change  
Adaptation (CCA)

Water and Marine  
Resources  (WTR) Circular Economy (CE) Pollution (PPC) Biodiversity and ecosystems (BIO) TOTAL (CCM+CCA+WTR+CE+PPC+BIO)

Of which assets covered by the EU Taxonomy (%) 
(Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU Taxonomy (%) (Taxonomy-
eligible)

 
 

Of which linked to activities aligned with the 
EU Taxonomy (%) (Taxonomy-aligned)  

 

Of which linked to 
activities aligned with 
the EU Taxonomy (%) 
(Taxonomy-aligned)

 
 

Of which linked to 
activities aligned with 
the EU Taxonomy (%) 
(Taxonomy-aligned)

 
 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities aligned with the EU 
Taxonomy (%) (Taxonomy-aligned)

  Of which 
transitional (%)

Of which 
enabling (%)   Of which 

transitional (%)   Of which 
transitional (%)   Of which 

transitional (%)   Of which 
transitional (%)   Of which 

transitional (%)   Of which 
transitional (%)

Of which enabling 
(%)

1

Income (fees, commissions 
and other monetary benefits) 
from investments and 
services and activities other 
than dealing on own account 
(in accordance with Section 
A of Annex I to Directive 
2014/65/EU)

57,293 34,757 4.11% 3.80% 3.80% 0.00% 4.11% 3.80% 3.80% 3.97% — — 0.00% — — 0.00% — — 0.00% — — 12.20% 7.60% — —

2
Receipt and transmission 
of client orders in relation 
to one or more financial 
instruments

0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% — — 0.00% — — 0.00% — — 0.00% — — 0.00% — — —

3 Execution of orders on 
behalf of clients — — — — — — — — — — — — — — — — — — — — — — — — —

4 Portfolio management 0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% — — 0.00% — — 0.00% — — 0.00% — — 0.00% — — —

5 Investment advice — — — — — — — — — — — — — — — — — — — — — — — — —

6

Underwriting of financial 
instruments or placement 
of financial instruments 
on the basis of a firm 
commitment

— — — — — — — — — — — — — — — — — — — — — — — — —

7 Placement of uninsured 
financial instruments 0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% — — 0.00% — — 0.00% — — 0.00% — — 0.00% — — —

8 NMS management — — — — — — — — — — — — — — — — — — — — — — — — —

9 SOC management — — — — — — — — — — — — — — — — — — — — — — — — —

10 Other: Corporate Finance 
Activities 57,293 34,757 4.11% 3.80% 3.80% 0.00% 4.11% 3.80% 3.80% 3.97% — — 0.00% — — 0.00% — — 0.00% — — 12.20% 7.60% — —
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  a b c d e f g h j k l m n o p q r s t u v w x y z

Total (t€) 

                           

Of which 
covered 

by the KPI 
(t€)

Climate Change  
Mitigation (CCM)

Climate Change  
Adaptation (CCA)

Water and Marine  
Resources  (WTR) Circular Economy (CE) Pollution (PPC) Biodiversity and ecosystems (BIO) TOTAL (CCM+CCA+WTR+CE+PPC+BIO)

Of which assets covered by the EU Taxonomy (%) 
(Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU 
Taxonomy (%) (Taxonomy-eligible)

Of which assets covered by the EU Taxonomy (%) (Taxonomy-
eligible)

 
 

Of which linked to activities aligned with the 
EU Taxonomy (%) (Taxonomy-aligned)  

 

Of which linked to 
activities aligned with 
the EU Taxonomy (%) 
(Taxonomy-aligned)

 
 

Of which linked to 
activities aligned with 
the EU Taxonomy (%) 
(Taxonomy-aligned)

 
 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities 
aligned with the EU Taxonomy 

(%) (Taxonomy-aligned)  
 

Of which linked to activities aligned with the EU 
Taxonomy (%) (Taxonomy-aligned)

  Of which 
transitional (%)

Of which 
enabling (%)   Of which 

transitional (%)   Of which 
transitional (%)   Of which 

transitional (%)   Of which 
transitional (%)   Of which 

transitional (%)   Of which 
transitional (%)

Of which enabling 
(%)

1

Income (fees, commissions 
and other monetary benefits) 
from investments and 
services and activities other 
than dealing on own account 
(in accordance with Section 
A of Annex I to Directive 
2014/65/EU)

57,293 34,757 4.11% 3.80% 3.80% 0.00% 4.11% 3.80% 3.80% 3.97% — — 0.00% — — 0.00% — — 0.00% — — 12.20% 7.60% — —

2
Receipt and transmission 
of client orders in relation 
to one or more financial 
instruments

0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% — — 0.00% — — 0.00% — — 0.00% — — 0.00% — — —

3 Execution of orders on 
behalf of clients — — — — — — — — — — — — — — — — — — — — — — — — —

4 Portfolio management 0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% — — 0.00% — — 0.00% — — 0.00% — — 0.00% — — —

5 Investment advice — — — — — — — — — — — — — — — — — — — — — — — — —

6

Underwriting of financial 
instruments or placement 
of financial instruments 
on the basis of a firm 
commitment

— — — — — — — — — — — — — — — — — — — — — — — — —

7 Placement of uninsured 
financial instruments 0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% — — 0.00% — — 0.00% — — 0.00% — — 0.00% — — —

8 NMS management — — — — — — — — — — — — — — — — — — — — — — — — —

9 SOC management — — — — — — — — — — — — — — — — — — — — — — — — —

10 Other: Corporate Finance 
Activities 57,293 34,757 4.11% 3.80% 3.80% 0.00% 4.11% 3.80% 3.80% 3.97% — — 0.00% — — 0.00% — — 0.00% — — 12.20% 7.60% — —



ANNEX X. UN GLOBAL COMPACT TABLE OF CONTENTS

UN Global Compact Principles ESRS DR - GRIE Page(s)

Human rights

Principle 1 Businesses should support and respect the protection of inter-
nationally proclaimed human rights.

ESRS 2 IRO-1 Pg. 48

Principle 2 Businesses should ensure that they are not complicit in human 
rights abuses.

S1-1
S1-17

Pg. 48

Work

Principle 3 Businesses should uphold freedom of association and the ef-
fective recognition of the right to collective bargaining.

S1-8 Pg. 29

Principle 4 Businesses should uphold the elimination of all forms of forced 
and compulsory labor

S1-1 Pg. 48

Principle 5 Businesses should support the effective abolition of child labor. S1-1 Pg. 48

Principle 6 Businesses should uphold the elimination of discrimination in 
respect of employment and occupation.

S1-1 Pg. 27-28

Environment

Principle 7
Businesses should support a precautionary approach to envi-
ronmental challenges

ESRS 2 IRO-1 
E1-2 
E1-3

Pg. 53; 60

Principle 8 Businesses should undertake initiatives to promote greater en-
vironmental responsibility.

ESRS 2 MDR - A Pg. 53-57

Principle 9 Businesses should encourage the development and diffusion of 
environmentally friendly technologies.

ESRS 2 IRO-1 Pg. 53-57

Anti-corruption

Principle 10 Businesses should work against corruption in all its forms, in-
cluding extortion and bribery.

G1-3 
G1-4

Pg. 48-49
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ANNEX XI. TABLE OF CONTENTS OF LAW 11/2018

Content of Law 11/2018 on Non-Financial Reporting Statements ESRS DR - GRIE Page(s)

Business model

Description of the 
business model

Description of the business model.
ESRS 2 SBM-1 
ESRS 2 SBM-2 
ESRS 2 SBM-3 
ESRS GOV-1

Pg. 11-19; 47
Geographical presence.

Objectives and strategies.

Major factors and trends affecting future performance.

Information on environmental issues

Policies Description and outcome of implemented policies
ESRS 2 IRO-1 

E1-2 
E1-3

Pg. 53;77

Main Risks Main risks related to these issues linked to the group’s activities ESRS 2 IRO-1 Pg. 16; 74

General

Current and foreseeable effects of the company’s activities on the envi-
ronment and, where appropriate, on health and safety.

ESRS 2 IRO-1 Pg. 60

Environmental assessment or certification procedures. ESRS 2 BP-2 Pg. 60

Resources dedicated to the prevention of environmental risks. E1-3 Pg. 60

Application of the precautionary principle. ESRS 2 MDR-A Pg. 60

Amount of provisions and guarantees for environmental risks
Reference to the 

ACs
Pg. 60

Pollution
Measures to prevent, reduce or remediate carbon emissions that se-
riously affect the environment; taking into account any form of activi-
ty-specific air pollution, including noise and light pollution

E1-3 Pg. 57-59

Circular economy and 
waste prevention and 
management

Measures for prevention, recycling, reuse, other forms of recovery and 
disposal of waste

ESRS 2 MDR - A Pg. 61-62

Actions to combat food waste Not applicable —

Sustainable use of 
resources

Water consumption and water supply compliant with local constraints ESRS 2 MDR - M Pg. 61

Consumption of raw materials and measures taken to improve the effi-
ciency of raw material use

ESRS 2 MDR - M Pg. 61

Direct and indirect energy consumption, measures taken to improve 
energy efficiency and the use of renewable energies

E1-3 
E1-5

Pg. 58

Climate change

Greenhouse gas (GHG) emissions (the significant elements of GHG 
emissions generated as a result of the company’s activities, including 
the use of the goods and services it produces)

E1-6 Pg. 58-59

Measures taken to adapt to the consequences of climate change E1-3 Pg. 58-59

Voluntary medium- and long-term reduction targets set to reduce 
greenhouse gas emissions and the means implemented to this end

E1-4 Pg. 57; 59

Biodiversity 
protection

Measures taken to preserve or restore biodiversity Not applicable —

Impacts caused by activities or operations in protected areas Not applicable —
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Information on social and personal issues

Policies Description and outcome of implemented policies

ESRS IRO-1 
S1-1 
S1-2 
S1-3 
S1-4

Pg. 77

Main Risks Main risks related to these issues linked to the group’s activities ESRS 2 IRO-1 Pg. 16; 72

Employment

Total number and breakdown of employees by gender, age, country
S1-6 
S1-9

Pg. 78

Distribution of employees by occupational classification GRI 2-7 Pg. 78

Total number and distribution of types of employment contracts S1-6 Pg. 79

Average annual number of permanent, temporary and part-time con-
tracts by gender, age and occupational classification

S1-6 Pg. 79-80

Number of dismissals by gender, age and occupational classification GRI 401-1 Pg. 81

Average earnings and their evolution disaggregated by gender, age and 
occupational classification or equal value

GRI 405-2 Pg. 83

Pay gap S1-16 Pg. 82-83

Remuneration of equal or average company positions S1-16 Pg. 83

Average remuneration of directors and executives, including variable 
remuneration, allowances, indemnities, payments to long-term savings 
schemes and any other payments broken down by gender.

GRI 405-2
Note 5.1 of 

Annual Accounts

Implementation of work disconnection policies S1-1 Pg. 24

Employees with disabilities S1-12 Pg. 27-28

Work organization

Organization of working time
S1-1 

S1-15
Pg. 24

Number of absence hours GRI 403-9 Pg. 26

Measures aimed at facilitating the enjoyment of work-life balance and 
encouraging the co-responsible exercise of work-life balance by both 
parents.

S1-4 
S1-15

Pg. 82

Health and safety

Health and safety conditions at work
S1-1 

S1-14
Pg. 26

Accidents at work, in particular their frequency and severity, [...] disag-
gregated by gender

GRI 403-9 Pg. 26

Occupational diseases, disaggregated by gender GRI 403-10 Pg. 28-29

Social relations

Organization of social dialogue, including procedures for informing and 
consulting with staff and negotiating with them

S1-2 
S1-8

Pg. 29

Percentage of employees covered by collective bargaining agreements 
by country

S1-8 Pg. 29

Scope of collective agreements, particularly in the field of occupational 
health and safety at work

S1-8 
S1-14

Pg. 26; 29

Training
Policies implemented in the field of training S1-1 Pg. 23

Total number of training hours per professional category GRI 404-1 Pg. 82

Accessibility Universal accessibility for people with disabilities
S1-1 

S1-12
Pg. 27-28
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Equality

Measures taken to promote equal treatment and opportunities for 
women and men

S1-4 
S1-9

Pg. 27

Equality plans S1-1 Pg. 27

Measures taken to promote employment S1-4 Pg. 27

Protocols against sexual and gender-based harassment S1-1 Pg. 27; 46

Integration and universal accessibility of people with disabilities S1-1 Pg. 27-28

Anti-discrimination and, where appropriate, diversity management pol-
icy

S1-1 Pg. 27

Information on respect for human rights

Policies Description and outcome of implemented policies

ESRS 2 IRO-1 
S1-1 
S1-2 
S1-3 
S1-4

Pg. 48; 77

Main Risks Main risks related to these issues linked to the group’s activities ESRS 2 IRO-1 Pg. 16; 72-74

Human rights

Implementation of human rights due diligence procedures ESRS 2 GOV-4 Pg. 48

Prevention of risks of human rights abuses and, where appropriate, 
measures to mitigate, manage and redress possible abuses committed

S1-1 Pg. 48

Complaints of human rights violations S1-17 Pg. 48

Promotion and enforcement of the provisions of the core conventions 
of the International Labour Organisation relating to respect for free-
dom of association and the right to collective bargaining; the elimina-
tion of discrimination in respect of employment and occupation; the 
elimination of forced or compulsory labour; the effective abolition of 
child labour

S1-1 Pg. 46

Information on the fight against corruption and bribery

Policies Description and outcome of implemented policies G1-1 Pg. 13; 48-49; 77

Main Risks Main risks related to these issues linked to the group’s activities ESRS 2 IRO-1 Pg. 16; 73

Corruption and 
bribery

Measures taken to prevent corruption and bribery
G1-3 
G1-4

Pg. 49

Measures to prevent money laundering G1-3 Pg. 49

Contributions to foundations and non-profit organisations GRI 201-1 Pg. 39

Company information

Policies Description and outcome of implemented policies
S4-1 
G1-1

Pg. 77

Main Risks Main risks related to these issues linked to the group’s activities ESRS 2 IRO-1 Pg. 16; 72-74

Company 
commitments 
to sustainable 
development

Impact of the company’s activity on employment and local develop-
ment

ESRS 2 SBM-3 
ESRS 2 MDR-A

Pg. 38-39

Impact of the company’s activity on local populations and the territory
ESRS 2 SBM-3 
ESRS 2 MDR-A

Pg. 38-39

Relationships with local community stakeholders and the methods of 
dialogue with them

ESRS 2 MDR - A Pg. 38-39

Partnership or sponsorship actions. GRI 2-28 Pg. 38
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Subcontracting and 
suppliers

Inclusion of social, gender equality and environmental issues in the pro-
curement policy.

G1-1 Pg. 50

Consideration in relations with suppliers and subcontractors of their 
social and environmental responsibility

G1-2 Pg. 50

Monitoring and audit systems and audit results
GRI 414-2 
GRI 308-2

Pg. 50

Consumers
Measures for consumer health and safety S4-4 Pg. 36-37

Complaint systems, complaints received and their resolution S4-3 Pg. 46

Tax information

Country-by-country benefits
GRI 207-1
GRI 207-4

Appendix 
Annual Report 
on Investment 

Services 
Companies d), e) 
and f), and Note 

25 of Annual 
Accounts

Taxes on profits paid
GRI 207-1
GRI 207-4

Public subsidies received GRI 201-4

Regulation on Taxonomy Regulations Page(s)

Taxonomy of the 
European Union Disclosure in relation to Regulation (EU) 2020/852 on Taxonomy. RD 2021/2178 Pg. 63; 90-111
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